


Basin Harbor 


CALL FOR YOUR APPOINTMENT TODAY. 

370 SHELBURNE ROAD 

MA OPTICS “ G 6 TON 

audarsky, O.D. CHROMAOPTICS.COM 


featuring fabuloe 


| Key West | www.smalldog.com 


The perfect 
gift for Dad. 


Who needs another necktie? 

Buy any Sonos 
speaker get a 
FREE Lutron 
Audio Remote. 

(Value $39.99) 


FOCUSED ON YOU 


We understand the many different challenges your eyes can go through from yearto 
year, from natural age-related changes to eye diseases and more. Dr. Dora Sudarsky 
provides a full spectrum of services and products to help you see the world more clearly. 


CHROMA OPTICS 

Dora Sudarsky, O.D. 







Join us for Winooski Jazz Festival June 2-11 


June Trivia June Music 

6/13: Jerry Seinfeld & Larry David 6/16: Summer Solshce Party w/ Satis ! 

6/20: Sex & The City 6/23: Steady Betty 

6/27: Parks & Rec 6/30: DJ Geoff Garrcw 

MARK YOUR CALENDARS! 

6/20: 4th Annual Great Shakes Competition! 

6/22: Lebanese Night! 

waterworlcsvt.com | 802.497.3525 Q □ 0 









SMOKED MEAT • LIBATIONS « BREWERY* 

“BEST BEER TOWN IN NEW ENGLAND.” - b**. oa , 


THE PATIO 
IS NOW 
OPEN! 

Meat here for 
a hooch, grub 
or swag. 


Brewery apens at 11 ^SOAM everyday for LUNCH ^SUPPER ^ | 

23 South Main Street • Waterbury, Vermont * pntbibitionpig.com r~j J 


GARAGE SALE * 


vJUNE 4 - 18, 201? 

1186 allUJSTDN ED. SO. BURLINGTON, VT 0540.3 

SAVINGS UP TO 30,000+ BOTTLES 

70% OFF OF WINE ON SALEH 






WINE, CHEESE. GOURMET FOOD AND MAPLE SYRUP! 


CHEESE SWINE 
TRADERS 


1 1 86 Willislon lid.. So. Burling! 
(Next to the VI pine Shop) 
102.863.0143 • Open 7 days I (lain 


1,000'S OF POUNDS of cheese deals, 75+ 
gourmet food specials, FREE giveaways 
and euents AND MUCH MORE! 







STOREWIDE SAVINGS! 

SAVE UP TO 50% * OFF 


Reflections Memory Care collaborating 
with Harvard Medical School, Brigham & 
Women's Hospital and McLean HospitaL 


Memory Care 
Excellence 


The Residence at Shelburne 
Bay has relationships with 
some of the most sophisticated 
healthcare organizations in the 
world, allowing us to combine 
the finest memory care avail- 
able, with the warm, life- 
affirming environment that 
has always been our hallmark. 


RESIDENCE 


VOTED: BEST FURNITURE STORE 2016-7 YEARS IN ROW! 


For more information contact 
Alicia Butson. Tel 802-985-9847 
abutson@residenceshelbumebay.< 


BURLINGTON 

FURNITURE 


185 Pine Haven Shores, Shelburne, VT 05482 
www.residenceshelburnebay.com 


CLEARANCE 


FURNITURE, INTERIOR DESIGN SERVICES & LIGHTING 


747 PINE STREET, BURLINGTON 
862-5056 

Mon-Sot 10-6, Sun 12-5 

www.burl1ngtonfurn1ture.u5 
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Money to 

BERN 

S en. Bernie Sanders (l-Vt) 
earned more than $1 mil- 
lion in 2016, according to 
his latest U.S. Senate financial 
disclosure form. Seven Days political 
columnist John Walters broke the 
story Sunday night that details how 
the democratic socialist senator's 
authorship boosted his income. 
Sanders got a whopping 
$795,000 advance on his best- 
selling book. Our Revolution: 

A Future to Believe In. Other 
literary pursuits added to his 
earnings: He took in $63,750 for 
the Bernie Sanders Guide to Political 
Revolution, which has yet to be published, and he also 
got $6,735 in royalties for Outsider in the House, his 
1997 memoir. 

“That’s more than $865,000 for peddling his working- 
class ideas.* Walters wrote. “Not bad." 

But wait, there was more. Sanders earned $2,521 in 
royalties for We Shall Overcome, the 1987 spoken-word 
folk album that Seven Days unearthed back in September 
2014, before Sanders announced he was running for 
president. 

Those earnings, combined with his Senate salary of 
$174,000. add up to $1,052,000 last year. 

The disclosure also lists retirement mutual funds held 
by Sanders' wife. Jane O'Meara Sanders, that are worth 
somewhere between $192,000 and $815,000; Senate 
rules don’t require disclosure of specific amounts. 

Under “liabilities.* Sanders lists two mortgages: one 
at $250,001 to $500,000 and another at $100,001 to 
$250,000. He bought a $575,000 lakefront home in 
North Hero last year, but his identity was concealed 
behind an entity called Islands Family Trust. His Senate 
fling shows he is a “co-trustee in a family trust created 
when we bought a summer home." 

Read Walters' full post at sevendaysvt.com. 
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HOMELESS HERO 

An online fundraiser 
has collected more 
than $12000 for 
an itinerant man 
who saved the life 
of a truck driver last 
month in Williston. 
Paying it backward.- 

f 

CRUEL GUT 

Vermont Gas paid 
about $60,000 in 
fines for mowing 

rare sunflowers last 
year in Monkton. 
That’s an expensive 
bouquet 

s 

SPELLCHECK 

Vermonters 
search how to spell 
"Europe" more than 
any other word, 
according to Google 
Trends data. Srsly? 

WE ARE THE WORLD 

Vermont will join 
the U.S. Climate 
Alliance — a 

committed to 
reducing carbon 

Phil Scott said 
Friday. One small 
step for Earthlings. 



That 1 s how much the Pomerleau family 
pledged to the Greater Burlington YMCA 
last week. The organization is running 
a capital campaign to raise funds for its 
planned $22 million facility. 


TOPFIVE 

MOST POPULAR ITEMS ON SEVENDAYSVT.COM 

1. "Walters: Bernie Sanders Made More Than 
$1 Million in 2016“ by John Walters. The 
Vermont senator earned a cash advance of 
$795,000 for his book Our Revolution. 

2. "South Burlington Student's Post on 
White Fragility’ Goes Viral* by Sasha 
Goldstein. A Facebook post by Isaiah Hines 
— the black high school student who has 
made the case against South Budington's 
“Rebel* nickname — took off online. 

3. “It’s Official: Nectar's Is for Sale' by Dan 
Bolles. Now's your chance to own the iconic 
Burlington nightclub. 

4. "Vermont Has Fined Dollar General Stores 
$200,000 Since 2013“ by Sasha Goldstein. 
The Vermont Agency of Agriculture. Food & 
Markets says ifs been keeping a close eye 
on price scanners at Dollar General stores, 
where customers have been overcharged. 

5. "How a Vermont Family Keeps Their Late 
Son’s Spirit Alive" by Sally Poliak Each 
year, friends and family gather to honor the 
memory of Sam Cohn, who died at age 14 in 
a traffic accident. 


□ 

@n8zof 

tweet of 
the week: s 

: fMA | 

s=ria» 


FOLLOW US ON TWITTER 9SEVEN_OAYS 


802 much 



/SIGN OF THE TIMES 

A historical whodunit in Randolph Center 
revolves around a missing roadside 
marker. 

Vermont State Police, along with the 
Vermont Division for Historic Preservation, are 
looking for the large bronze placard that disap- 
peared several months ago — possibly as long 
ago as December. State historic preservation 
officer Laura Trieschmann said a community 
member noticed the sign was missing last 
month and notified officials. 

The 4-by-3.5-foot marker — which weighs 
70 pounds — is usually affixed to a large metal 


pole just outside Vermont Technical College 
along East Bethel Road. It commemorates 
Jonathan Peckham Miller, a Randolph native 
bom in 1797 who earned the nickname "the 
American Daredevil" while fighting in the Greek 
Revolution, according to Trieschmann. When 
he returned. Miller became an abolitionist and 
pushed for antislavery policies asa member 
of the Vermont legislature. He died in 1847 
and was buried at Green Mount Cemetery in 
Montpelier. 

But without a sign explaining all of that 
current visitors to Randolph Center would have 
no idea. Trieschmann said people sometimes 
steal the markers as a souvenir or a joke. One 
taken from Rutland a decade ago turned up in 
New Jersey. 


There's at least one lead in the latest 
case. State police Sgt. Eric Hudson said he's 
investigating whether a December car crash 
dislodged the marker. 

Vermont's historic marker program began in 
1947. and about 230 signs have been posted 
at sites across the state. Officials erected 
the Miller marker in 2015 after a push for the 
commemoration from local historian Miriam 
Herwig. who died shortly after it went up. 

Trieschmann said the sign, which cost 
$2000, is sorely missed. She pleaded for its 

"Ifs a very small budget we have for this 
program, so we don't like having to replace 
markers" Trieschmann said. "But we will if we 




OPENING DAY! 

June 7 at 4:30pm 

with loco Lite of Locals & Company 


Watch something LOCAL this week. 


VCAM BY THE SLICE 

LATEST SUBMISSIONS 

MONDAYS > 5:30 P.M. 




SEVEN DAYS 


feed back 


CO-OWNERS/FOUNOERS Pamela Polston & Paula Routly 
associate publish er/coeoitor Pamela Polston 
Don Eggert. Cathy Rcsmer, Colby Roberts 








THANKS, BUT... 

I was pleased with Dan Bolles’ sensi- 
tive portrayal of my work in [“A Human 
Touch,” May 31] but don't understand 

graph! I am certainly still documenting 

as long as my fingers and eyes still work! 
My skill has been honed for S3 years, and 
interest generated by the highest levels 
of “validation” in the art photography 
world and from music studies programs 
keeps me both motivated and busy. 

locally, it was the Vermont Philharmonic! 
at rehearsal and in concert. My sensi- 
bility was unaltered: The music flows 
through me intuitively, with my camera 

music and its practitioners and be highly 


Dee Kalea 

PLAINFIELD 


FAIR GAME NOT FAIR 

[Re Fair Game: “Rookie Mistakes,” 
May 17]: It is an essential element of 

politicians, and I applaud Seven Days 
for its efforts to keep the public in- 
formed about legislation in Montpelier. 
Reporting the news is not an easy task, 
and keeping us, the public, interested is 


But I expect that Seven Days reporters 
will be fair when reporting on a politician's 
personal attributes in researching a story. 
I have worked with Sen. Tim Ashe (D/P- 
Chittenden) for years, and I know that 
he likes to work things through before he 
speaks publicly. 

Maybe it’s fair to say that he is unwill- 

or with details that can be misconstrued. 
Complicated issues require a thoughtful 
approach. But regardless of how stressful 

petuous or short-tempered, as reported by 
Terri Hallenbeck. In fact, he is one of the 
most even-tempered people I have ever 
met — truly a no-drama guy who believes 
politics is about issues and not personality. 
So get it right. Fair Game, and don't make 
things up in looking for a story. 

Amy Wright 

BURLINGTON 


WHAT ABOUT ME? 

[Re Off Message: “Ali Dieng Earns Dem 
Nomination for Burlington City Council 
Seat,” May 4; "Race On: A New American 
Aims to Diversify the Burlington City 
Council,” May 24]: It amazes me that you 
have published several articles on the can- 
didates running in the Ward 7 position for 
city councilor but have not even mentioned 
my name once. I have been in the race since 
the beginning, as you would have known if 
you had taken the time to check with the 
Burlington City Clerk’s Office. Apparently, 
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you do not do a whole lot of investigation 
on the subjects that you write about. 

Ellie Blais 

BURLINGTON 


Editor’s note: Katie Melding's most recent 
print story about the Ward 7 race not 
only mentioned Blais but quoted her. 


GOOD READ. BAD REVIEW 

[Re “A Village Occupation” May 24]: 
Having recently read local author Stephen 
P. Kiernan's latest novel, The Baker's Secret, 
we take issue with Amy Lilly’s Seven Days 
review. Chockablock with spoilers and 

means the broad market readership that 
will thoroughly enjoy this read, as we 
did. Kieman is a heck of a storyteller, and 
his novel flows with style and panache. 
Kiernan, the reading public. Seven Days 
and our community would all have been 
better served by a more thoughtful, bal- 

Charlie and Mima Tipper 

BURLINGTON 


BOOK LOVER 

In reference to Amy Lilly’s book review of 
The Baker’s Secret, by Stephen P. Kieman 
[“A Village Occupation," May 24], I would 
like to offer a different view. 

drawn in, it gave me new perspective, 
and I didn't want to put it down. Just this 
week, the Providence Journal listed it first 
for “R.I. Summer Reading: Great Stories to 
Take to the Beach." 

We often read about war from a purely 
historic angle. I appreciated Kiernan’s up- 

effect that brought a village together. 
With her efforts, she clearly saved them 

Kiernan's heroine gave the villagers hope 
in the worst of times, and I found that 

Katharine Montstream 

BURLINGTON 


MORE SCRUTINY OF VPR 

Thanks to John Walters for his “Media 

Radio [Fair Game, May 31]. While VPR has 

should not be above scrutiny. In fact, its in- 
creasing importance demands more public 
attention and more transparency. VPR is 


no longer the scrappy little overachiever it 
once was; it is now the big fish in Vermont 

As the station has grown more prosper- 
ous, it is in danger of becoming overwhelm- 
ingly dependent on wealthy donors and 
corporations. Apparently only 20 to 25 
percent of revenue is now derived from 
pledge drives (read: small donors). Its cul- 
ture has grown to more closely reflect the 
corporate modeling of its major funders. 
Pledge drives, for example, have gone from 

to highly polished, professional operations. 

lined in the name of efficiency. 

The new multimillion-dollar state-of- 
the-art facility is another case in point It is 
an impressive accomplishment, one devel- 
oped and funded mostly in the dark. As re- 
ported by VPR, the network raised $8 mil- 
lion from ‘generous donors" before ‘going 
public” for an additional $1 million (to be 
matched by a foundation). This means that 
only 10 percent is coming from ordinary lis- 
teners. Who are these “generous donors”? 
We don't know. Ido know that counting less 
and less on the multitude of little donors is 
not healthy in the long run. No matter how 

can breed a certain self-importance and 
smugness if not checked. 

Mr. Walters’ wake-up call is a good be- 
ginning. Let’s read more. 

Mason Singer 

CABOT 


PRO WALTERS 

Please don’t let Fair Game columnist 
John Walters get away! His coverage of 
Montpelier is absolutely first-rate. Please 

John Molnar 

P1TTSF0RD 


SAY SOMETHING! 

Seven Days wants to publish 
your rants and raves. 

Your feedback must... 

• be 250 words or fewer; 

• respond to Seven Days content; 


Seven Days reserves the right to 
edit for accuracy, length and readability. 



• Seven Days. P.O.Box 1164, 
Burlington VT 05402-1164 



LAKE STREET DIVE 


WITH RIVER WHYLESS 
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FRIDAY, JUNE 16TH 


SLIGHTLY ST00PID 

Iration, J Boog, The Movement 


TWIDDLE’S TUMBLE DOWN 

Feat. Fruition, Madaila, Midnight North & n 

WATERFRONT PARK • BURLINGTON 


THE SHINS 


AQUATIC, 


TICKETS: HIGHERGR0UNDMUSIC.COM, 877-987-6487 
OR IN-PERSON AT THE HG BOX OFFICE. 






XFINITY delivers the best in-home WiFi experience. 


Enjoy fast, reliable WiFi throughout your home for all your devices. You'll 
also get reliably fast Internet speeds even during peak hours, so everyone 
in your house can surf, stream and download - all at the same time. 

Go to xfinity.com, call 1-800-XFINITY, or visit your local XFINITY Store 
to learn more, or get started with this great offer. 



XFINITY TVS Internet 




64 ” 

XFINITY XI 

100Mbps 

HBO' or 
SHOWTIME’ 


amonth for 12 months 




\fimty 


Offer ends 6/21/1 7. Restrictions apply. Not available in all areas. New residential customers only. Limited to Internet Pro Plus with Digital Economy TV. Streampix*, choice of SHOWTIME* 
or HBO*. and Performance Pro 1 00 Mbps Internet service. Equipment, installation, taxes and fees, Including regulatory recovery fees, Broadcast TV Fee (up to $7.00/mo.). Regional Sports 
Fee (up to $5.00/mo.) and other applicable charges extra, and subject to change during and after the promo. Additional outlet service fee applies for mufti-room viewing. After promo, or 
if any service is canceled or downgraded, regular rates apply. Comcast's monthly service charge for Internet Pro Plus ranges from $86.95/mo. - $89.95/mo. (pricing subject to change). 
Service limited to a single outlet. May not be combined with other offers. TV: Limited Basic service subscription required to receive other levels of service. Internet: Reliably fast claim 
based on FCC Measuring Broadband America Report 2016. Actual speeds vary and are not guaranteed. WiFi claim based on router coverage, speed on 5 GHz band and XFINITY xFi 
features. Call for restrictions and complete details or visit xfinity.com. © 201 7 Comcast. All rights reserved. NPA20061 4-0004 
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BIG NIGHT 


...and so hilye- w 
11 new styles from 
Rails, 

Nicole Miller, 
Lysse, 

Joseph Ribkoff, 
Lisette, 

Ecru 

and many morel 


60 LAKE STREET 
BURLINGTON. VT 
WWW.SKINNYPANCAKE.COM 


W Uiurcli St. 802-660-400^ 


Ages 18-35 ' 
2 outpatient screening visits 


8 day/7 night inpatient stay 
4 outpatient follow up visits 
Up to $1650 compensation 


VACCINE TESTING CENTER 

Call 802 - 656-0013 for more info and to schedule a screening. 
Leave your name, number and a good time to call back. 


Email UVMVTC@UVM.EDU 
or visit UVMVTC.ORG 
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THURSDAY 8 
N'awlins North 

The New Orleans-based brass man is back. 

Trombone Shorty & Orleans Avenue, his rock/funk/ 
hip-hop fusion band, are taking over the waterfront 
at the Burlington Discover Jazz Fest. Shorty, aka Troy 
Andrews, is a virtuoso on trombone and trumpet; his 
career started at age 4, and by 13 he was performing 
with Wynton Marsalis. And don't miss the openers: 
New Breed Brass Band — featuring Shorty's nephew, 
snare drummer Jenard Andrews — and genre-bending 
BlakDenim from Canada. 


SATURDAY 10 

Stride for Pride 

Hosted by the LGBTOIA Alliance of Vermont, the 
daylong LGBTOIA Solidarity March for Equality 

brings together activists, artists and politicians. 
After a walk to the Statehouse, attendees will hear 
from speakers such as Anne Charles of Rainbow 
Umbrella of Central Vermont and Libby Green of 
Black Lives Matter, among others. Words from poet 
and musician Toussaint St. Negritude, beats by DJ 
Uu and a drag show by the House of Lemay keep 
the solidarity going. 


THURSDAY 8-SUNDAY 11 

ROLLIN' ON THE RIVER 

Twangers. clangers and strummers all collide at the 
Roots on the River Festival in Bellows Falls. Started 18 years ago. 
the annual riverside event presents roots-style music, such as sar- 
donic, homegrown Texas country from singer-songwriter Hayes Carll 
and eclectic, percussion-heavy one-man show the Suitcase Junket 
SEE CALENDAR LISTING ON PAGE SO 


TUESDAY 13 

Inn-sider Info 

Ever longed to open a quaint inn or bed-and-break- 
fast? If so, you might want to first listen in at the 
launch of Nancy Hinchliff s first memoir. Operatic 
Divas and Naked Irishmen: An Innkeeper's Tale . The 
comical account follows the former educator's foray 
into the hospitality business. While transforming 
a tum-of-the-century house into a Victorian-style 
inn. Hinchliff tackles one mishap after another, 
learning the ropes as she goes. 

SEE CALENDAR LISTING ON PAGE S8 


FRIDAY 9-SUNDAY11 

Screen Scene 

This weekend, young filmmakers congregate in 
Stowe for the annual Scout Film Festival. Their 
genres vary from comedy to drama to animation, 
and the submissions come from as far away as 
Spain, Portugal and Egypt Music by the Snaz — 
billed as one of the Brattleboro band's final shows 
— keeps the teens bopping. 


ONGOING 

Ring-a-Ling! 

Sound the alarm! The Museum of Everyday Life in 
Glover takes the title of its latest exhibition. 

"Bells & Whistles," literally: All varieties, shapes 
and sizes of the noisemakers will be on display. 
Expect sporty whistles, toy whistles, industrial bells 
and religious items, as well. 

SEE REVIEW ON PAGE 70 





SUMMER ON SALE NOW 

Visit SprucePeakArts.org for details 


SC0U1&S5M 

Scout Film Festival 

Saturday, June 10, 
all day & 7 pm 

An international festival 
celebrating the passions, talents 
and accomplishments of teen 
filmmakers. 


Carol Ann 
Jones Quartet 

Saturday, June 17, 8pm 


Heliand Consort 

Saturday, June 24, 8 pm 


Dar Williams 

Friday, July 14, 8pm 


SprucePeakArts.org 

802 - 760-4634 

1 22 Hourglass Drive, Stowe 



FAIR GAME OPEN SEASON ON VERMONT POLITICS BY JOHN WALTERS : 


111 Winds 


O n Thursday, an obscure legis- 
lative committee will have the 
final say over new wind-power 
rules that have sent shock 
waves through Vermont’s renewable- 
energy community. 

“Itisreallyabanonwind,”saysAUEarth 
Renewables CEO david buttersoorf, who 
has pushed wind projects of his own. "I 
am going to have to stop any development 
if this goes through.” 

Wind opponents, on the other hand, 
are prepared to settle for what they see 
as an improvement over the status quo. 

“I do not want to see this rule 
gummed up, so I am being a realist 
here,” says Annette smith of Vermonters 
for a Clean Environment, which opposes 
large-scale wind. “I would love to see it 
changed, but let’s get it in place and see 
what happens.” 

Gov. phil scott, another opponent of 
large-scale wind, has given the rules his 
seal of approval. Asked at a May 31 press 
conference whether they amount to a 
ban on wind turbines, he responded, “I 
think it will help a great deal ... I think 
we’ll have less industrial wind on our 
ridgelines.” 

The rules were crafted by the state 
Public Service Board after a lengthy 
process of staff research and public 
hearings. Now the panel’s work goes 
before the Legislative Committee on 
Administrative Rules, which can ap- 
prove the rules or send them back. 

There’s a certain mystery to this saga: 
Two of the three PSB members, Margaret 
cheney and sarah hofmann, were ap- 
pointed by the pro-renewable former 
governor peter shumun. Outgoing PSB 
chair james volz was originally chosen by 
former governor jim oouglas and reap- 
pointed by Shumlin. So how is it that these 
three people crafted a set of wind rules that 
earned Scott’s applause? 

The answer is shrouded in the mantle 
of the PSB’s “quasi-judicial status.” 
Like judges, board members deliberate 
behind closed doors and don't speak 
publicly about their work. 

PSB staffer tom knauer, who led 
a three-person team that guided the 
rulemaking, was willing to explain the 
process to Seven Days. But he declined 
to comment on board actions. The final 
decision on noise levels, for example, 
“was made by the board, not the staff 
so that's the deliberative process that I 
can’t tell you.” 

But while many answers are locked 


inside three quasi-judicial minds, the 
steps board members took are docu- 
mented in a trove of public records ob- 
tained by the pro-wind Vermont Public 
Interest Research Group and indepen- 
dently reviewed by Seven Days. 

There’s a clear trend line through the 
documents. During an 11-month period, 
board and staff members struggled 
through a thorny issue on an unforgiv- 
ing schedule. As time passed, the rules 
became tighter — and less friendly 
toward wind development — especially 
after Scott took office. 

The rulemaking was mandated by 
Act 174, passed by the legislature in 2016 
to address concerns about the siting of 
solar and wind installations. It called for 
new rules by July 1, 2017. That may seem 


I AM GOING TO HAVE TO 
STOP ANY DEVELOPMENT 


DAVID BLITTERSDORF 

like a long time, but Knauer’s team had 
to review the scientific research on wind 
noise, schedule hearings and solicit tes- 
timony, receive and respond to inquiries 
from the public, and interact frequently 
with the board. 

In September, the PSB issued a pro- 
posal to hire an acoustics expert to assist 
the team — but no one bid for the job. 
The board then dropped that effort 

VPIRG's clean-energy advocate, 
sarah wolfe, calls that a big mistake. "It’s 
an incredibly complicated, technical 
rulemaking” she says. 

Without an expert Knauer and col- 
leagues john cotter and Kevin fink sol- 
diered on. One basic issue: Which criteria 
would be used in writing the rules? Public 
health? Aesthetic considerations around 
noise and visual impact? The negative ef- 
fects experienced by some neighbors? 

One criterion that wasn't on the list 
Vermont’s ambitious renewable-energy 
goals. “The question of public good was 
broader than the board was looking to 
regulate,” Knauer explains. “I would say 
that that was not a specific consideration 
or a specific aim of this rule.” 

On November 22, the team wrote 
a memo to board members discussing 
aesthetics as a criterion. Anti-wind 
advocates had argued for the standard. 


but the team was undecided. The memo 
noted that aesthetic considerations “may 
present a greater hurdle for proposed 
wind projects.” 

The memo also addressed “setback” 
— the idea that turbines should be at a 
distance from any inhabited building 
Setback was discussed as an alternative 
to a sound level measured in decibels, or 
dBA. One or the other, not both. 

The team reported that the Shumlin 
administration, through its Department 
of Public Service, favored sound levels 
over setbacks. It also advocated for a 
noise limit of 45 dBA, as measured out- 
side any nearby resident’s home. (The 
board makes rules and sets utility rates; 
the department is a policy arm of the 
administration and also, oddly, serves as 
a public advocate before the board.) 

At an open workshop on December 2, 
the board heard a presentation from chris 
ollson, of Ontario, Canada-based Ollson 
Environmental Health Management. 
Ollson argued that an exterior limit of 
45 dBA was low enough to avoid human 
health impacts. Based on a review of 
available research, Ollson asserted that 
“when sited properly, wind turbines do 
not cause adverse health effects." 

After Scott became governor, Wolfe 
notes, the state “didn't use him in the 
process.” 

On January 17, less than two 
weeks after Scott’s inauguration, the 
Department of Public Service now re- 
porting to him sent a memo to the board 
recommending that aesthetics be a crite- 
rion in making the rules. 

That memo “was intended to convey 
the policy view of the Scott administra- 
tion,” the department’s new commis- 
sioner, June tierney, wrote in an email to 
Seven Days. 

“My understanding of the record ... 
shows that that January communica- 
tion is the first time the department 
had advocated for aesthetics,” recalls 
Knauer. “Prior to that January filing the 
department’s comments had focused on 
decibel levels.” 

On February 22, Knauer sent an email 
to the PSB reporting that “there is vast 
literature on [turbine noise], and a sup- 
porting basis could be found for many 
different sound pressure levels.” 

The email accompanied a memo outlin- 
ing key items from Knauer's review of the 
literature. He emphasized one particular 
study: a Swedish paper published in 2000 
reporting that “annoyance” was perceived 
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by some at 35 dBA and that annoyance 
grew rapidly at 40 dBA or higher. 

VPIRG’s Wolfe asserts that the re- 
search was based on small sample sizes. 
While it included some 500 participants, 
they were broken down into subgroups. 
Therefore, she notes, the 
20 percent who reported 
annoyance at a certain level 
actually represented just 
eight people. "Studies that 
have higher participation 
found much lower annoyance rates," 
Wolfe maintains. 

In late February, the team realized 
that time was growing short. In order to 
clear all bureaucratic hurdles in time for 
July 1 implementation, the board had to 
issue its proposed rule in early March — 
just a few days later. 

It did so, stunning the renewables 
community by mandating noise limits of 
35 dBA at night and 45 during the day, 
and imposing a stiff setback require- 
ment. The combination, wind advocates 
assert, would forbid wind development 
almost anywhere in Vermont. 

More hearings and written testimony 
followed. On May 16, the PSB issued a 
slightly amended set of rules. The night- 
time limit was raised to 39 dBA, and 
the daytime level dropped to 42. The 
setback standard was unchanged. 

In a cover letter, the board laid out 
three criteria, in this order: first, protec- 
tion of public health; second, reduction 
of “annoyance levels that some people 
might experience from turbine sounds”; 
and, finally, encouragement of renew- 
able energy. 

The PSB had adopted lower noise 
limits than originally proposed — and 
used subjective criteria in so doing. It 
imposed both noise limits and a setback 
requirement. The mandated setback 
was 10 times the height of a turbine, 
which can be as high as 500 feet. Under 
the rule, turbines would have to be lo- 
cated nearly one full mile away from any 
inhabited building in any direction. 

This much is clear from the public 
record. What remains unknown is how 
and why the board — and particularly 
Cheney and Hofmann — came to adopt 
such stringent rules on wind. We don’t 
know because they can’t say. 

That’s not the case in other states. 
“In New Hampshire, all deliberations 
are transparent,” says Smith. “You can 
sit there and listen to them.” 

Gee, maybe Vermont could do with- 
out this quasi-judicial rigmarole. 

If you ask me why the rules came 
out the way they did, a couple of things 
come to mind: First, there’s widespread 
fatigue with the issue. Some may have 
wanted to get it over with. Second, 


POLITICS 


while the board is independent, perhaps 
its members could see which way the, 
ahem, wind was blowing. 

This Thursday, the rules will go 
before the Legislative Committee on 
Administrative Rules, which is tasked 
with ensuring that new 
rules comply with statute. 
Wind advocates will try to 
convince the committee that 
the PSB went beyond legisla- 
tive intent, which would be 
grounds for rejection. 

One of the people most familiar with 
legislative intent is former Democratic 

his retirement in 2016 , he chaired the 
House committee that dealt with energy 
issues and was involved in the drafting 
of Act 174. 

“I think LCAR has a real basis for 
rejecting the rules,” he says decisively. 
He sees those rules as “a de facto ban on 
wind,” which he asserts “was never the 
intent of the legislature.” 

But ridgeline wind opponent Smith 
has a warning for her adversaries. She 
notes that Scott has just appointed a 
new PSB chair, Anthony roisman, who 
shares the governor’s opposition to 
large-scale wind. She says of the cur- 
rent rules, "This may be the best they’re 


She has a point And Klein, a long- 
time renewables advocate, kind of 
agrees with her. 

“The opposition to wind in this state, 
for the short term, has won the battle,” 
he says. Even without the new rules, 
he adds, “I can’t imagine any potential 
developer of a large project entertaining 
going through this process in this toxic 
environment. It would be a real crap- 
shoot, and an expensive one.” 

In one way, the LCAR hearing is a 
decisive moment for large-scale turbines 
in Vermont In another, it may prove to be 
nothing more than a whisper in the wind. 

For many in the state's environmen- 
tal community, there's bitter irony in 
the timing of LCAR’s conclave. Last 
Thursday, President donald trump with- 
drew from the Paris climate accord, 
calling into question the nation’s com- 
mitment to fighting climate change. 

Scott’s reaction was mixed: He 
criticized the president’s decision and 
joined a coalition of states pledging to 
abide by the Paris accord. But on the 
very day of Trump’s withdrawal, the 
governor appointed a PSB chair who 
shares his anti-wind position. 

“Gov. Scott’s intention is to talk the 
talk, but he’s severely lacking on the 
walk,” says Wolfe. “His actions have 
moved us in the wrong direction on 
climate.” © 
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local matters 


Governing by Numbers: Is Scott’s ‘Six-Three- One’ 
Slogan Good Policy? 


G ov. Phil Scott leaned casually 
against the desk in his cer- 
emonial Statehouse office last 
month, fielding questions horn 
reporters about the final days of Vermont’s 
legislative session. Near the end of the 
impromptu press conference, one jour- 
nalist asked whether he supported a bill 

pregnant women. 

“I think if we’re serious about this 
six, three and one problem that we 
have ... then we’re going to have to grow 
families,” the governor said. “So if we can 
[make] accommodations to do so, that’s 
all good.” 

Scott didn't have to explain the nu- 
merical code to reporters. Over the pre- 
vious month and a half, he’d repeatedly 
invoked “this six, three and one problem" 
during his public appearances. A week 
after the press conference, Scott would 
tell the legislature during his end-of- 
session address, “These numbers literally 
keep me up at night.” They are so impor- 
tant to his administration that they’re 
emblazoned on a gleaming Vermont 
license plate hanging above the entryway 
to Scott’s Statehouse office. 

So what do they mean? 

According to the governor, Vermont 
loses six workers and three students per 
day. And, on average, one baby is bom to 
an opiate-addicted mother every 24 hours, 

s The numbers are shorthand for Scott’s 
u focus on spurring economic growth, 
ft reducing K-12 education spending and 
< protecting “the most vulnerable.” But the 
g governor and his staff say “six-three-one" 
ui is more than a catchphrase; it’s a lodestar 
for the entire executive branch — and 
the basis upon which Scott makes policy 
decisions. 

2 “We look at everything through that 
o prism,” said Scott’s chief of staff, Jason 
P Gibbs. “How will it affect ‘six-three-one’?” 
g Scott began speaking publicly about 
“six-three-one” in late March, but Gibbs 
said members of the administration had 
“been talking about this internally for at 
< least the last five months.” Before he took 
z office, the governor asked Gibbs and other 
> members of his transition team to craft a 
boiled-down message. 

Since then, according to Scott spokes- 
person Rebecca Kelley, the numbers 
o- "probably come up at just about every 
£ cabinet meeting.” 

2 The Republican governor’s favorite 
< new refrain may be a politically potent ral- 
3 lying cry, but it has also attracted criticism. 
2 Experts question the accuracy of Scott’s 


numbers, and top Democrats ask whether 
the slogan is a good foundation for policy. 

“Anybody who has watched the ad- 
ministration this year has seen a very, very 
policy-lite approach,” said Sen. Phil Baruth 
(D/P-Chittenden). “Mostly what they’ve 
done is try to frame things, to be honest, 
politically.” He deemed “six-three-one" 
“more of the same." 

While the mantra may be useful to 
state employees working in education and 
public health, it’s unclear how it's relevant 
to a Fish & Wildlife Department game 
warden ora Department of Motor Vehicles 
branch employee. 

When Senate Majority Leader Becca 
Balint (D-Windham) broaches the topic 
with state workers, she said, “I get a lot of 
eye rolling.” 

Kelley defended the broad applicability 
of “six-three-one,” offering this hypotheti- 
cal: If the DMV improves its customer ser- 
vice, she said, it could enhance the quality 
of life in Vermont, thereby dissuading 
residents from leaving the state. 

“To some extent, you have to simplify 
your message,” Balint conceded. “[But] 
I feel like there have been a lot of talking 
points and slogans and simple messages 


from this administration, and I want more 

Then there’s the question of whether 
Scott’s stats are accurate — or the best way 
to measure Vermont’s problems. Though 
the three numbers are presented as current 
rates, they do not necessarily reflect what is 
happening in 2017. The numbers are aver- 
ages calculated for three distinct time peri- 
ods that extend back as long as 20 years. The 
labor force actually increased in 2016 after 
years of decline. 

Gibbs admitted that the transition team 
picked its figures without consulting the 
agency and department officials it would 
soon be overseeing. 

Seven Days spoke with several of those 
state workers — as well as outside experts 
— to check the governor’s math. 

Six 

WHAT THE ADMINISTRATION SAYS: “In 2010, 
we had a high of 359,500 people in our 
workforce, according to the Vermont 
Department of Labor. In 2016, we had a low 
of 344,150 ... That's 15,350 fewer in seven 
years (start of 2010 through end of 2016), 
which is six fewer each day.’’ 


WHAT THE EXPERTS SAY: It’S not SO 
straightforward, according to Doug 
Hoffer, who was a policy analyst focusing 
on economic development before he was 
elected state auditor in 2012. 

"There’s no question that the labor 
force has stagnated and, in some cases, 
declined," the Democrat/Progressive said, 
but "the labor force is not the same as jobs.” 

That’s because the former measures 
the entirety of Vermont’s available work- 
force — those with jobs and those looking 
for work. From 2010 to 2015, according 
to the federal Bureau of Labor Statistics, 
the number of retirement-age residents in 
Vermont grew by more than 18,000. The 
primary reason the labor force declined in 
those years, Hoffer argued, is that people 
aged out of it — not that they fled the state. 

While the labor force lost 15,000 people, 
Vermont actually gained 15,000 new jobs 
during the same time period. That means 
that even though the total pool of available 
workers shrank, the state has more people 
working today than it did in 2010 — and a 
higher share of Vermonters have jobs. 

In feet, according to the Bureau of 
Labor Statistics, Vermont's unemployment 
rate has dropped from 6.3 percent at the 
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start of 2010 to 3.1 percent as of April 2017, 

trend. % P 

“I'm not arguing with the issue of the 
importance of economic development," 
Hoffer said. “My only concern is this in- 
formation, 1 think, has misled some people 
who believe ... we’re actually losing jobs." 

Stephanie Yu, a policy analyst at 
Vermont’s left-leaning Public Assets 
Institute, agreed that politicians should 
address the declin- 
ing labor force. But 
she pointed out that 
state Department 
of Labor data 
show “that decline 
SEN. BECCA bottomed out in 

BALINT T , lnl , 

January of 2016, 

the labor force has been rising again by an 
average of about 6.S workers per day.” 

Gibbs maintained that the six-workers- 
a-day mantra is a “fair and accurate mea- 
surement of the problem" and argued that 
Scott has been clear that it’s based on a 

“It’s not like anyone in this administra- 
tion is cherry-picking data to make this 
problem seem bigger than it is," the chief 
of staff countered. ‘It would be downright 
foolish to look at a few months of 2016 and 

Three 

WHAT THE ADMINISTRATION SAYS: “In 1997, 
we had 103,000 students enrolled in K-12, 
according to the Agency of Education. At 
the start of 2017, we had 76,220 students ... 
That's 26,780 fewer students in 20 years, 
which is three fewer each day." 

WHAT THE EXPERTS SAY: “There are lots of 
ways to count kids," observed the Agency 
of Education’s deputy secretary and chief 
financial officer. Bill Talbott, who said he 
didn’t know which method the governor 
used. 

Talbott confirmed that the state has 
lost roughly 27,000 students in its public 
K-12 system over the last two decades, but 
he noted that the decline has slowed in 
recent years. From the 2015-16 school year 
to the 2016-17 one, the state lost an average 
of 2.27 students a day. 

Rep. David Sharpe (D-Bristol), who 
chairs the House Education Committee, 

about declining enrollment but thinks 
Scott has oversimplified the situation. 

“He thinks too much money is being 
spent in K-12 education, and he’s using 
this number of students [lost] to indicate 
we should have lower costs," Sharpe said. 
“To some extent, that’s true. We should 
see reduction of staff and per-pupil cost 
because of that, and we really haven't” 

But the number Scott focuses on, 
Sharpe contends, only gets at part of 
the cost issue. For instance, “While our 


number of students may be going down, 
the percentage of students in poverty is 
going up,” the legislator noted, adding 
that rising special education expenses are 

“I think the governor has focused 
on sound bites that are simplistic and 
appeal to popular concerns, and that has 
been politically pretty successful. But, 
policy-wise. I'm not sure,” Sharpe said. “I 
believe that we owe the taxpayers a more 

One 

WHAT THE ADMINISTRATION SAYS: “In 2015, 
50.6 babies per 1,000 live births were 
bom exposed to opioids, according to the 
[Vermont] Department of Health ... VDH 
estimates about 6,000 live births a year in 
Vermont. That's 303 babies bom exposed 

WHAT THE experts SAY: Nobody’s disputing 
that Vermont’s opiate problem is serious, 
but Scott's administration is rounding up 
by 62 infants per year. 

Perhaps the better question is whether 
babies born to opiate-addicted mothers 
are an appropriate proxy for a crisis that 

genders. 

“We think it’s important to point out 
not just the number, but to point to the 

Deputy Health Commissioner Barbara 
Cimaglio. 

Part of the explanation, she noted, 

are seeking treatment before giving birth. 
That typically involves taking the opiate 
medication methadone, Cimaglio pointed 
out. Women on methadone have a better 
chance of giving birth to a healthy baby 
than those who abruptly stop using be- 
forehand. They’re also easier to count. 

Is the baby-a-day point at least a useful 
mantra for Department of Health staff 
to keep in mind as they try to tackle the 
problem? “Well, I think it’s a population 
measure, and so certainly we look at that, 
but we’re probably a little more in the 
weeds," Cimaglio responded. 

Dr. Harry Chen, who stepped down 

in March, noted a different concern with 
Scott’s data point. “I think we have to be 
very mindful about the stigma piece,” 
he said. “We would absolutely want that 
number to be zero, but we want to be 
mindful of how you get to zero.” 

dieted mothers might reinforce the stigma 
age them from seeking treatment ® 
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local matters 


Will Vermont’s Federal Prosecutors 
Get Tougher on Drug Crimes? 


O nly a few people were in the courtroom on 
the day Sarah Ellwood had to go before a fed- 
eral judge — for the second time. Three years 
earlier, when she was 20 , she had gotten 
involved with an older man, a drug dealer who rented 
hotel rooms and an apartment in her name to move 
his product. She ended up serving 13 months in prison 
for it. Then, weeks after being freed, she violated her 
probation by using cocaine and fentanyl. The Winooski 
resident was potentially facing up to two more years 
behind bars. 

“I’d like to apologize to everybody,” Ellwood said in 
Burlington's federal court on May 31. “I can’t empha- 
size how disappointed I am in myself.” 

Assistant U.S. Attorney Michael Drescher told 
Judge Christina Reiss that he had no interest in throw- 
ing the book at Ellwood, a victim of domestic abuse and 
an addict who has struggled to get clean. He recom- 
mended that she serve only one month. 

Such discretion by federal prosecutors could become 
a thing of the past, as a result of policies promulgated 
by President Donald Trump and U.S. Attorney General 
Jeff Sessions. In May, Sessions directed government 
lawyers across the country to get tough on drug cases. 
Sessions reversed Barack Obama-era practices that 
instructed those same attorneys — who enforce federal 
law from district offices in all SO states and represent 
the federal government in civil litigation — to avoid 
charges that carry stiff mandatory minimum sentences, 
such as five years for possessing an ounce of crack 
cocaine. 

Announcing his position. Sessions warned, “You 
drug dealers are going to prison.” 

If he makes good on that threat, Vermont attorneys 
say it would be a dramatic change from how drug users 
and dealers are treated in the state’s three federal 
courthouses — in Burlington, Rutland and Brattleboro. 

“It's turning the clock backwards,” said Middlebury 
attorney Peter Langrock, the patriarch of Langrock 
Sperry & Wool, which employs 27 attorneys in offices 
in Middlebury and Burlington. “Mandatory sentences 
are stupid things. They are a politician's response to a 
nonthinking cry from the public” for law and order. 

Obama appointee Eric Miller resigned as the U.S. 
attorney for Vermont in February, a full month before 
Trump fired all of his remaining Obama-era colleagues 
around the country. Miller’s second-in-command, 
Eugenia Cowles, was elevated to acting U.S. attorney. 
As a career civil servant, her job is not subject to politi- 
cal vicissitudes; for the same reason, she is unlikely to 
hold on to the top spot Many of her colleagues have 
worked for at least two or three U.S. attorneys. 

In a brief interview, Cowles said her office has no 
choice but to follow the rules Sessions has laid out But 




“I don’t think we’re in a position now to say whether 
it will result in a dramatic change in our current prac- 
tice,” said the eight-year veteran of the Burlington 
office, which has 18 prosecutors and 20 support staff to 
serve the state. 

“I think we have always tried to use our discretion 
wisely, and we will going forward,” said Cowles. “We’ve 
always had the responsibility of making good sentenc- 
ing and charging recommendations." 

Burlington defense attorney Mary Kehoe isn’t so 
optimistic. "They’re going to have to march. They’re 
going to have to follow the boss,” she said. “I don't think 
they have a choice. It’s not up to them to set policies. 
It’s up to them to carry them out” 

After judgeships, U.S. attorney appointments 
are perhaps the most coveted positions in the legal 
world. They require a presidential nomination and 
U.S. Senate confirmation, and usually go to the most 
accomplished and politically connected attorney in 

In recent years, Vermont’s federal prosecutors have 
generally subscribed to the notion that heavy sentences 
for drug users and dealers were not always the best so- 
lution, according to Michael Desautels, who runs the 
Vermont Federal Public Defender’s Office. 

“They’re not charging mandatory minimums 
in every case they can,” Desautels said. “It’s been a 
thoughtful and relatively enlightened charging philos- 
ophy, and we hope they’re allowed to continue that and 
not follow the dictates of the current attorney general, 
which don't seem to be consistent with what we have 
learned about drug addiction." 


PETER LANGROCK 


Legal observers are pondering a related question: 
Who will the Trump administration nominate to lead 
the Burlington office? 

Officials have been tight-lipped, but legal sources of- 
fered a few names. They include Vermont Republican 
Party vice chair Brady 
Toensing, who recently 
garnered headlines for 
asking federal pros- 
ecutors to examine a 
Burlington College land 
deal orchestrated by 
Jane O’Meara Sanders, 
wife of U.S. Sen. Bemie Sanders (I-Vt); Craig Nolan, a 
Burlington defense attorney who spent eight years as 
a prosecutor in the Burlington U.S. Attorney’s Office; 
Assistant U.S. Attorney Christina Nolan (no relation to 
Craig Nolan); and Washington County State’s Attorney 
Scott Williams, known for intervening to disarm a 
woman who shot a social worker in Barre two years ago. 

Toensing, Trump's Vermont campaign chair, de- 
clined to comment Craig Nolan, a Republican, and 
Christina Nolan, whose party affiliation is unclear, did 
not respond to messages seeking comment. Williams 
acknowledged his interest. 

“I have had a few discussions with folks,” Williams 
said. “I have indicated that if someone felt it would be ap- 
propriate ... I would be willing to be considered. I would 
like to see someone in that position that I perceive has 
balance and perspective, and I think I have that” 

Williams, a Democrat elected in 2014, identifies 
himself as a political moderate. He has tried to start 
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a program to divert Washington 
County defendants with addiction 
issues from the criminal justice 
system. At the same time, Williams 
said, he supports mandatory mini- 
mums for higher-level drug dealers. 

Traditionally, U.S. attorney con- 
tenders are vetted by a state’s two 
senators and — if the senators belong 
to a different party than the presi- 
dent — the highest ranking member 
of the president’s party in the state. 

The senators, especially the senior 
one, generally hold a lot of sway, 
though the process can vary based 
on the political climate and the sena- 
tors’ influence in Washington, D.C. 

U.S. Sen. Patrick Leahy (D- 
Vt.), a former state’s attorney and 
Vermont’s senior senator, served as 
kingmaker for both Miller and his 
predecessor, former U.S. attorney Tristram Coffin. 

Sanders’ office did not respond to a message seeking 



Leahy anticipates having a say in Trump's selec- 
tion, according to his spokesman David Carle, even 
though the senator has been blistering in his criticism 
of Sessions' policies — and introduced legislation last 
month that would give federal judges more leeway in 
sentencing defendants. 


“Sen. Leahy expects to play the 
same kind of role he has in past 
years,” Carle said. 

Carle said Leahy has talked 
with Gov. Phil Scott, Vermont's 
top-ranking Republican, about 
potential nominees. Scott has dis- 
tanced himself from Trump, but 
his spokeswoman, Rebecca Kelley, 
said members of his and Leahy’s 
staffs have started interviewing 
candidates and expect that the 
Trump administration will respect 
their recommendation. 

“We have been communicating 
with Sen. Leahy's office, and the 
goal is to reach a consensus among 
offices,” Kelley said. “It’s hard to 
predict exactly what weight it will 
hold, but we’re going to put forward 
a strong candidate and hope the 
White House will be looking for recommendations 
from the state.” 

Another view: “They don't have to reward 
Republican loyalists up here for delivering money and 
votes, because they haven't gotten either in Vermont,” 
Dan Richardson, a Vermont Bar Association board 
member, said of the Trump administration. “So who gets 
the appointment and whose name filters up depends on 
who knows who in the various levels. It could be just as 


random as some attorney out there who has a cousin or 
friend in the Trump administration.” 

Trump has a huge backlog of appointments to fill 
— 93 jobs have been vacant since he forced all the re- 
maining U.S. attorneys from the Obama administration 
to resign three months ago. 

Meanwhile, federal prosecutors in Burlington do not 
seem to have changed their approach. A few drug cases 
that were in the pipeline before Trump took office have 
been resolved with below-maximum sentences. 

Judge Reiss gave Ellwood four months — more than 
the prosecutor had sought, but less than the two years 
she faced. 

Another case involved a high-profile dealer. 
Prosecutor Christina Nolan called Michael Foreste, a 
New York City man convicted of selling thousands of 
prescription opiate pills, one of the “main drivers" of 
Vermont’s opiate crisis. Nonetheless, she sought a 15- 
year sentence instead of the 30 years she could have 
pursued. A judge sentenced Foreste to nine years. 

Attorneys suggest the best test of whether the 
Vermont U.S. Attorney’s Office is following Sessions’ 
orders will come in the next few months, as fresh cases 
are presented to grand juries and indictments are un- 
sealed. If new charges involve mandatory minimums, 
they say, it will signal that a new day has dawned in 
Vermont © 

Contact: mark@sevendaysvt.com, @Davis7D 
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Office Politics: Juggling 3.2 Million 
Square Feet of Space 


A stately brick Victorian over- 
looks Montpelier from 11 
wooded acres atop a hill. A 
fairy-tale turret adorns the 
third floor. Birds chirping from tree 
branches break the silence. The prop- 
erty feels like a forest retreat, but the 
227-year-old home is little more than a 
stone’s throw from the Statehouse. 

The prime piece of real estate, known 
as Redstone, has been empty for seven 
months while its owner, the State of 
Vermont, has continued to pay $15,000 
to $20,000 a year for heating and elec- 
tricity. After more than a decade of 
indecision, the legislature and Gov. Phil 
Scott's administration agreed earlier this 
year to sell it. 

This state office budding might not 
be typical, but the government's vacilla- 
tion over what to do with it is. 

The state owns 3.2 million square 
feet of office space in 236 buildings 
across Vermont. Some 143,000 square 
feet, or 5 percent, of that space is cur- 
rently empty, according to Buildings 
and General Services Commissioner 
Chris Cole. He expects that vacancy 
rate to fall to about 3 percent after 
four buildings at the Waterbury State 
Office Complex are renovated and re- 

Meanwhile, the state is paying rent 
§ on another 911,000 square feet of office 
* space. Some of that, too, is vacant — in- 
>! eluding 10,000 square feet at Barre City 
g Place, a privately owned building that 
> was part of a 2014 downtown redevelop- 
u ' ment project. 

Does it make sense for the state to 
keep cutting rent checks as it underuti- 
5 lizes facilities it already owns and leases? 
o Juggling state office space is compli- 
j? cated, according to Cole, who assumed 
3 responsibility for state buildings in 
January after serving as transportation 
secretary under former governor Peter 
i/i Shumlin. 

2 Asked which job was tougher 

5 — managing the state's 2,700 miles of 

Si roads and bridges or managing its 236 
buildings and 122 leases — he didn't 
hesitate. 

uj “This one,” said Cole, who had just 
^ fielded a call about a bomb scare at a St. 
| Albans state office building. 

^ Location, building condition and 

g staffing needs all play into where it 
2 makes the most sense to place state 


workers, Cole said, so flexibility is in 

His goal is to reduce Vermont’s 
leased space from 20 percent to 15 
percent by making better use of prop- 
erty owned by state government. Math 
makes that a clear choice, he said, since 
the state spends $26 million a year to 


operate the 80 percent of office space it 
owns and $14 million a year to operate 

According to Cole, the average cost 
of state-owned office space is $13.44 per 
square foot. Lease prices vary widely 
but average about $22 per square foot, 


Shifting to a greater percentage of 
owned office space could not only save 
money but would make state workers 
happier, according to Vermont State 
Employees Association executive direc- 
tor Steve Howard. 

“They much prefer to be in buildings 
owned by the state,” Howard said. The 
state generally has less control over such 
issues as security and cleaning in leased 
space, he noted. 

Cole also hopes to reduce the state’s 
vacant space, he said. Asking lawmakers 
for approval to sell Redstone was one 
obvious move, he said, but others will 
take longer. 

“I was reluctant to sell any additional 
buildings until I was sure we didn’t need 
them,” Cole said. “I will be making ad- 
ditional recommendations and seeking 
authorization to sell additional state 
property next legislative session." 

Redstone was built around 1890 as 
a summer home for a wealthy couple, 
according to state curator David Schutz. 
The state bought the property in 1947. It 
isn’t the only quaint Victorian used as 
government office space, but its isolated 
location — just outside Montpelier's 
capital complex — limits its usefulness. 

The building once housed state police 
headquarters and, later, the Secretary of 
State’s Office. In 2011, before Tropical 
Storm Irene struck Vermont, Shumlin’s 
administration proposed turning it into 
a conference center and gubernato- 
rial apartment. After Irene, the home 
became a temporary refuge for the 
Department of Mental Health. The last 
tenant was the Vermont Occupational 
Safety and Health Review Board, which 
landed there briefly during renovations 
of its offices. 

Cole said Redstone will go on the 
market after a historic analysis is done. 
Any buyer would have to preserve the 
building’s interior and exterior historic 
character. 

Not wanting to reveal his hand. Cole 
pegged the sale price at “as much as 
I can get.” The City of Montpelier as- 
sessed the property at $926,300 in 2016. 

“I don’t think this one’s going to 
be hard to move,” Cole said as he 
stood May 31 in what once might have 
been Redstone’s drawing room. “This 
could be a private home. This could 
be an inn ... This could be any number 
of things.” 


ATTENTION 
DADS & GRADS 
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One thing that doesn’t make sense, 
he said, is for the state to sink more 
money into the building while no state 
agencies are clamoring to use the space. 

Decisions over what to 
do with Redstone have ping- 
ponged back and forth for 
years, in a manner worthy 
of an Abbott and Costello 
routine. Since 2005, lawmakers have 
alternately directed the state to sell the 
building and repealed authorization to 
do so. 

In January, Cole asked lawmakers to 
once again consider the building’s fate. 
Rep. Alice Emmons (D-Springfield), 


POLITICS 


Some purchases backfire. The most 
notable blunder in recent memory was 
the state’s 2006 acquisition of an IBM 
building in Essex for $6.4 million. After 
spending $3.2 million to 
maintain the empty space, 
the state finally off-loaded it 
for $2.4 million in 2013. 

The House and Senate 
dickered more recently over whether 
to sell or keep two of the smaller 
Waterbury state office buildings dam- 
aged by Tropical Storm Irene, according 
to Emmons. 

‘‘My committee was adamant we 
were not going to let go of that," said 
longtime chair of the House Corrections Emmons, who prevailed in the debate. 


and Institutions Committee, v 

“The question becomes, do you 
invest in the building, or do you sell 
it?” Emmons said. “We 
came down to the point 
where we’ll sell it." 

Even as the decision to 
dispose of Redstone is at 
hand, some still object 

“I think the state’s 
making a huge mistake 
if they sell it off" said 
Secretary of State Jim 
Condos, whose office 
moved in 2011 from Redstone 


DECISIONS HUE 

NOT MADE 
QUICKLY. 


know what we might need 

them for.” 

Cole said he is glad to have those 
buildings. He hopes renovating them 
will help solve two prob- 
lems: putting vacant space 
back in use and moving 
hundreds of workers out 
of leased office space 
elsewhere. 

Plans are afoot to do the 
same with a squat, vacant 
one-story building at 144 
State Street in downtown 
Montpelier. The space 
the governor’s transition 


CE EMMONS 


downtown Montpelier Victorian house office until his January inauguration but 


of the sa 


ra designed by the sa 


a without a tenant for most of a year 


chitect “I just think it hasn’t been well before that - Cole said - 


thought ' 

Condos fevors turning Redstone into 
a conference center. “It’s a beautiful 
building,” he said. “The state is always 
looking for conference room space.” 

Dissent over the future of Redstone 
illustrates why it’s taken so long to act. 
For state government, the decision 
to buy, sell, rent or own office space is 
never straightforward. 

State policy favors owning over 
renting — unless renting helps a 
community revitalize its downtown. 
Politics also plays a part. The state’s 
8,000 workers are located in dozens 
of legislative districts; lawmakers have 
provincial interests and competing 
ideas about where and how those em- 
ployees are housed. 

“Decisions are not made quickly," 
Emmons conceded. “There’ 
questions asked and a lot of delibera- 
tion. That’s just part of the process.” 


After the building gets $300,000 
to $500,000 worth of renovations, the 
Green Mountain Care Board is expected 
to move there from leased space nearby, 
Cole said. 

The Buildings and General Services 
commissioner said he knows of no rule 
of thumb for how much space reason- 
ably should be empty at any given 
time, though some flexibility is always 
needed. The amount of vacant space the 
state had last year was the lowest since 
Tropical Storm Irene’s disruption, ac- 
cording to his department’s data. 

In the commercial world, there are 
also no set standards for vacancy rates, 
said Ernie Pomerleau, president and 
CEO of Burlington-based Pomerleau 
Real Estate. “I have an axiom, ‘Empty is 
bad. Filled is good,’” he said. “I do pretty 
lot of mucb anything to keep things from 
being empty.” © 


Contact: terri@sevendaysvt.cc 
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Stiffed? Consignors Say a Retail Shop VNA Considers Joining the Growing 

That’s Closing Owes Them Money UVM Health Network 


ro.MHU .EAU GOING 


The 2nd Time Around shop will close by 
the end of the month and might not pay 
consignors who are owed money for clothing 
sold at the Burlington store. 

Tm upset," said Juliana Taylor after leav- 
ing the Church Street resale outlet Monday. 

The Burlington woman says 2nd Time 
Around owes her $200 for clothing the 
store sold on her behalf. So far, her efforts to 
collect have been futile. 

"Sometime, maybe around March, they 
stopped issuing checks," she said. When she 
asked about it. Taylor was initially told there 
was a bookkeeping delay. Now, she said, "it's 
pretty dear that that wasn't it." 


The store is part of a 

Massachusetts that once 
had 40 locations in a 
dozen states. Over several 
decades, it became known 
for putting a high-end 
spin on thrift, with sales 
of gently used designer 


But some locations 
were padlocked this 
spring, and the company 
announced over the 
weekend that all stores, 
including Burlington's, 
would close because of 
financial problems. 

The store typically 

pays consignors 40 

percent of an item's sale 
price and keeps the rest 
But an announcement on the company's 
website said consignors would be reim- 
bursed for sales that took place after May 
1. while money from prior sales might not 
materialize. 

On Monday, the Burlington store 
announced its pending demise with a large 
"Going Out of Business" sign in the front 
window. 

Liz Stanley, the location's acting 
manager, said a “handful" of employees work 
at the store along with her. Everyone, she 
said, will be out of a job by July 1 when the 
business closes. 

MOLLY WALSH 
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Bonne Fete! Spectacles Abound 
in Montreal This Summer 


B etween the current political 
environment in the U.S. and 
Prime Minister Justin Trudeau’s 
boyish good looks, many 
Vermonters might already be thinking 
O Canada! But this summer, our friendly 
northern neighbor is really pulling out the 
stops to court visitors. For starters, there 
are two big birthday parties: the country’s 
150th and the province of Quebec’s 375th. 
Both entail numerous activities to mark 
the milestones. 

Celebration of the confederation an- 
niversary includes events ranging from 
K-Pop flash mobs to a Prince Charles 
appearance on Canada Day (July 1). 
Officially, the festivities take place June 21 
through July 2 (see canada.pch.gc.ca). But 
perhaps more relevant to Vermonters are 
the ways in which visitors are invited to 
explore the country throughout the year. 

Parks Canada (pc.gc.ca) is offer- 
ing a free discovery pass to anyone — 
Canadian, American or otherwise — that 
can be ordered online and grants entry 
to any national park. A map to help you 
find the nearest ones is included with 
the pass, which comes in the form of a 
rear-view-mirror hanger adorned with a 

The discovery pass will get you 
into 148 places, including historic sites 
and marine conservation areas. In 
Quebec, La Mauricie National Park in 
the Laurentian Mountains features a 
number of hiking trails, lakes and wa- 
terfalls. Driving a little farther will take 
you to Thousand Islands National Park, 
a great destination for quiet summer 
camping. 

Of course, in the province where 
Je me souviens adorns license plates, 
there’s always a sense of competition 
with, and even animosity toward, any- 
thing the federal government chooses to 
impose — even if it’s just a cute beaver. 
Besides, Quebec can claim a much ear- 
lier foundation than that whippersnap- 
per confederation. 

So Quebec is having its own fete 
(375mtl.com). 2017 marks 375 years 
since Jeanne Mance arrived, along with 
Soeur Dominique de la Maisonneuve, to 
found the community of Ville- Marie on 
the island later renamed Montreal. 

The city is celebrating with numer- 
ous festivals and exhibits throughout 
the summer. For visitors, they present 
a great opportunity to break out of the 



Peel-Crescent downtown corridor and 
explore some of Montreal’s unique com- 
munities. Two examples: 

Chats de Rouelle, or Alley Cats, is a 
series of parties in different neighbor- 
hoods in each of the city’s 19 boroughs. 
Circus performers, outdoor movies and 
food trucks will make their way to vari- 
ous hoods to set up shop for a day. 

The Streets of Montreal events 
guide visitors through historic sites 
and outdoor exhibitions featuring work 
by Montreal artists in two neighbor- 
hoods: Rosemont— La Petite-Patrie and 
Le Plateau Mont-Royal. Motorists, take 
note Many streets in those neighbor- 
hoods will be closed to traffic for events 
associated with the anniversary. 

Locals know that not all has been 
smooth sailing with the 375th celebra- 
tions. A highly visible component has 
been the illumination of the Jacques 
Cartier Bridge. The project features an 
interactive lighting system programmed 
to change with fluctuations in weather, 
traffic patterns and social media men- 
tions of the city. It came with a price 
tag of $39.5 million CAD and is a bit of a 
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sore spot for Montrealers who have been 
living with an abundance of potholes 
and other infrastructure issues. 

Nonetheless, the shows go on. This 
year Montreal is also marking 50 years 
since Expo 67. With a theme of “Man and 
His World,” the Expo featured displays 
of technological imagination in nearly 
100 pavilions representing nations 
around the globe. The geodesic dome 
designed by R. Buckminster Fuller is the 
most iconic image associated with the 
event Accordingly, this summer’s exhibit 
“Echo 67” will examine the environmen- 
tal and cultural legacy of Expo 67 at the 
biosphere dome in Parc Jean-Drapeau. 

In another commemoration of the 
Expo, the McCord Museum will dis- 
play a collection of clothing, costumes 
and accessories from the late ’60s. The 
Stewart Museum will present guided 
tours and multimedia installations to 
immerse visitors in technology of the 
past 50 years. 

Expo 67 was a formative event for 
the city, and its effect can still be felt in 
culture and cuisine. However, if you're 
looking for fine dining while in Montreal, 
you’d do well by the locals to skip the 
new L’Atelier Joel Robuchon restaurant 
situated in the French and Quebec pavil- 
ion from Expo 67. Montreal has its own 
culinary identity, and many local chefs 
are fuming over the multi-million-dollar 
taxpayer-subsidized payout — report- 
edly $11 million CAD — that Robuchon 
received to bring his Michelin-starred 
fare to the city. 

David McMillan, co-owner of Joe 
Beef, has been one of the more vocal 
opponents of the project, calling the 
restaurant “McDonald’s de luxe.” 

The app DINR provides a way to 
get same-day reservations at some of 
Montreal’s finest restaurants, including 
Joe Beef Toque! and Nora Gray. 

Quebec’s anniversary celebrations 
come with the recognition that Montreal 
was not an uninhabited wasteland 375 
years ago; the Hochelaga First Nations 
tribe had already settled on this part of 
the St. Lawrence River. The 2015 Truth 
and Reconciliation Commission report 
on residential schools is just one of many 
recent efforts of the province and nation 
to come to terms with their history, and 
to find a way to move forward after 375 
years and many missteps. 

Accordingly, some of the celebrations 
incorporate and honor Montreal’s indig- 
enous peoples, including a pow wow on 
June 18 at Parc Ahuntsic. First Nations 
groups will also present art installations, 
film screenings and theatrical events 
around the city over the summer. 

With an ever-apparent joie de vivre, 
Montrealers seldom need an extra 





Lichtenstein Sails Into 

Middlebury College With ‘Young America’ 




great masters. In 1994, decades after his 
rise to fame in the 1960s, he received an 
unlikely commission, one that could be 
seen as the ultimate vindication of his 
calculated cultural transgressions. It 
was to design work that would adorn a 
yacht, that quintessential signifier of the 
upper echelon. 

The fruits of this labor are now on 
view at Middlebury College's mahaney 
center for the arts, accompanied by 
the contextualizing exhibition "Young 
America: Roy Lichtenstein and the 
America’s Cup.” At 77 feet long and 14 
feet wide, the artist’s “Mermaid” is the 
Young America — or, technically, its 
hull. The racing yacht sailed in the 1995 
America’s Cup with 1984 Middlebury 
College graduate (and art center name- 
sake) Kevin mahaney as its skipper. Today, 
Mahaney is president and CEO of the 
Olympia Companies, a hotel manage- 
ment, development and equity invest- 
ment firm founded by his father in 1969. 

“Where the boat is now is where I 
played lacrosse,” Mahaney told the small 
gathering who celebrated the show’s 
opening last week. Among the guests 
were representatives of the Osaka City 
Museum of Modern Art, which loaned 
maquettes of the yacht’s hull and spin- 
naker, as well as schematic drawings, for 
the exhibition. 


“Mermaid" is on loan from the Storm 
King Art Center in New Windsor, N.Y. On 
the lawn outside the Mahaney Center, 
it gracefully hovers over the surface of 
a pond, held up by discreet supports. 
Nearby are college-owned sculptures 
by fellow contemporary art giants Vito 
Acconci and Robert Indiana. 

Covered from bow to stern, the hull 
features a yellow-haired mermaid that 
recalls the carved wooden figure- 
heads of ships from earlier eras. 

The sparse colors, clean lines and 
Lichtenstein-style female, though, 
are distinctly modern. 

Inside, middlebury college 
um of art director richard 
saunders has curated an 
exhibition to situate the 
Young America and the 
Lichtenstein commis- 
sion within yachting’s 
broader history. 


L'OREAL 


Saunders explained that the history of 
racing yachts dates back to 19th-century 
America, when schooners needed to be 
fast to be the first to reach merchant 
ships entering colonial harbors. 

Though the purpose and design of 
yachts and yacht racing have changed 
considerably over the last couple of cen- 
turies, the Young America is a singular 
work in this history. “This commission 
was unique,” Saunders said. “There was 
no other artist that decorated a boat in 
this way.” 

Saunders speculated that yachts 
doubling as contemporary art never 
became a trend owing to the domination 
of sports by corporate sponsorship. “The 
Young America is a moment in time,” he 
said. “It wouldn’t happen today, because 
there’s too much money in advertising.” 

Yachting, as Saunders put it, “is all 
about wealthy people using their con- 
siderable resources to outmaneuver the 
competition." 

The Lichtenstein commission, how- 
ever, was not purely a vanity project. 
Mahaney and other members of his 
America’s Cup syndicate, PACT 95, 
used their racing endeavor to launch a 
nationwide educational initiative. 

“As we were doing the America's 
Cup,” Mahaney told Seven Days by 
phone, “we were also doing a follow- 
along program with kids around the 


country, using the races to bring alive 
different subjects — mostly sciences 
and math, because the America’s Cup is 
about designing fast boats.” 

Endeavoring to integrate the arts 
into their program, Mahaney said, the 
group decided to involve a famous 
artist. “Roy ended up bubbling to the 
top [of the list],” he said. Students 
across the country (Mahaney estimated 
15,000 to 20,000 participants) were in- 
vited to design their own graphics for 
the Young America’s spinnaker — one 
of its sails. 

A model of the spinnaker that 
Lichtenstein made to accompany 
“Mermaid” is included in the exhibi- 
tion. It features rays of yellow sun 
shining through clouds onto ocean 
waves. The original, functional spin- 
naker — the one used in the 1995 race 
— went missing in the months after 
the competition. Mahaney hopes it 
will resurface one day and is offering 
a $25,000 reward as an incentive. Aye, 
aye, captain! ® 

Contact: rachel@sevendaysvt.com 

INFO 

America's Cup." through August 13 at the 
museum.middlebury.edu 


W hen it comes to scrambling 
high and low art, pop artist 
Roy Lichtenstein could 
be considered one of the 
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ARTY ALTRUISM 

Vermont art collector and archivist 
mark waskow bought his first piece 
of art at the 1998 south end art 
hop in Burlington. It was a table 
encrusted with cigarettes made 
by artist Gretchen Whittier. Now 
Waskow's collection is so vast, it 
has a name: the Waskowmium. And 
he's on a mission to share his love of 
collecting with other Vermonters. 

Toward that end, Waskow has 
created a program that will allow 
individuals to buy art from local 
organizations. First, he donated 
$2,500 to each of three arts 
nonprofits: studio place arts in 
Barre, and frog hollow Vermont craft 
gallery and the south end arts and 
business association in Burlington. 
The same sum will be donated to 
those arts organizations again next 
year. Using the donation, the three 
institutions created their own gift 
certificates valued at $500 apiece, 
with which prospective patrons can 
purchase art from them. In this first 
round, at least, Waskow himself will 
select the lucky recipients. 

The program is as yet unnamed, 
but it could be filed under 'what goes 
around comes around." 


As an avid serial art buyer and 
advocate, Waskow recognizes 
that he is somewhat of an outlier 
in Vermont. 'For a lot of different 
reasons, most people don't routinely 
buy art,' he says. 'I was thinking 
about what one could do about 
this, and it came to my attention 
that maybe there was a way of both 
supporting organizations that I’m 
interested in supporting and, at the 
same time, promoting the collection 
of art. So I started a micro-grant 
program." 

SEABA is holding on to one of 
its Five gift certificates and plans to 
award it to a recipient at the Art Hop 
in September, sue higby, executive 
director of SPA and Waskow's 
partner, says the pair will begin to 
create and distribute her certificates 
this week. 

Waskow will distribute Frog 
Hollow's certificates, but the craft 
center is throwing in a bonus: Each 
recipient will also get a membership 
to the nonprofit which includes 10 
percent off all merchandise. 

"The way I look at it it's the least 
we can do," says Frog Hollow director 

How does Waskow choose 
recipients? "In the course of my 
travels, I run into people who have 
an interest in art and would be 
purchasing it regularly if they were 
able to do It" he explains. "So that's 
the basis of the gift People that 
would otherwise collect art but cant." 

Another part of Waskow’s mission 
is to dispel the notion that art is just 
for the well heeled. 

‘I think a lot of people have a 
resistance to purchasing art because 
they've been told that you have to 
be really wealthy," he says. "I 
have a feeling that if I start 
some of these people off 
with the opportunity ... 
it'll be followed by other 
purchases." 

Waskow's project 
is planned to last 
just two years. 
Maybe another 
collector will pick 
up the mantle? 
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Dear Cecil, 

Was there ever any determination as to the 
dangerousness of Agent Orange? Of course it 
was dangerous to plants, but what about the 
grunts? I personally wouldn't want to breathe 
in anything the U.S. government is dropping 
on the enemy, but the concern in the mid-'80s 
seemed to be the lingering nature of the symp- 
toms. Any ideas? 

— Eric Lee 


f f ■ ingering" is certainly 

I the mot juste — 45 

I years after we quit 

spraying it around, 
we’re still trying to figure out 
what Agent Orange's effects on 
the body are. If it seems surpris- 
ing that the U.S. has yet to fully 
flush a Vietnam-era toxic agent 
from its system, consider that 
nobody’s figured out how to get 
rid of Henry Kissinger either. 

First, to recap: Faced with a 
peasant army fighting out of the 
dense forests of South Vietnam, 
the U.S. military resolved to 
simply destroy the forests 
via mass herbicide spraying, 
thereby forcing the guerril- 
las out into the open. A simple 
plan. What could go wrong? For 
this initiative — code-named 
Operation Ranch Hand and 
z running from 1962 until 1971 
g — the military relied on a few 
> different herbicides, identified 
5 by a color and differentiated 
z by their chemical composition. 
5 The most heavily used, to the 
tune of 12 million gallons dis- 
persed, was Agent Orange. 


Agent Orange contained 
equal parts of two plant-killing 
chemicals, 2,4-D and 2,4,5- 
T. Getting basted with 2,4-D 
wouldn’t be a walk in the park, 
of course, but the latter compo- 
nent is the bad actor here. The 
manufacture of 2,4,5-T, it turns 
out, also produces a contami- 
nant: the dioxin TCDD, a no- 
tably persistent chlorine com- 
pound that’s been linked — but, 
as we’ll see, with varying de- 
grees of confidence — to spina 
bifida and related neural birth 
defects, cancer, skin disease, 
and a host of other unpleasant 
conditions. 

The collective realization 
that our super-defoliant might 
be even more harmful than 
intended wasn't particularly 
gradual — it’s not like we woke 
up to the corollary effects only 
decades down the road. As 
early as the mid-’60s, scientists 
were warning against the long- 
term uncertainty of what might 
be wrought by herbicidal war- 
fare. By 1969 researchers had 
discovered the dioxin in Agent 



Orange, and in 1970 the surgeon 
general issued a warning about 
it. The Vietnamese, meanwhile, 
were seeing these fears come to 
life — local dispatches reported 
rising rates of birth defects, 
stillbirths, premature births 
and miscarriages. You asked 
about U.S. troops, and that's 
where we’ll confine our discus- 
sion here, but the Vietnamese- 
civilian angle is another, frankly 
ghastlier, story. Service mem- 
bers’ exposure was incidental; 
noncombatants on the ground 
were the ones being hosed 
down with the stuff 

What was gradual was an 
understanding of the exact link 
between Agent Orange and the 
afflictions that started showing 
up in Vietnam vets and their 
children — a devilish connec- 
tion to make, even over decades 
of study. Why so tricky? An 
array of factors: For one, early 
research didn’t track things like 
alcohol and tobacco use, which 
can also cause natal health 
problems. Another reason was 
a poor understanding of the 


paternal relationship to birth 
defects, and yet another is the 
presence of dioxins in some 
commercial herbicides — who’s 
to say for sure where the expo- 
sure happened? 

Nonetheless, after years of 
veteran activism and plenty of 
anecdotal data — namely a lot of 
veterans getting sick — enough 
dots had been connected that 
in 1991 Congress passed the 
Agent Orange Act. This estab- 
lished a few conditions sus- 
pected of being linked to dioxin 
exposure, such as soft-tissue 
sarcoma, as “presumptive dis- 
eases” — that is, if a Vietnam 
vet was diagnosed with one of 
them, the connection to her- 
bicide exposure could be pre- 
sumed without anyone having 
to prove it, and Veterans Affairs 
would provide compensation. 
Through the 1990s and 2000s, 
cycles of Congressional hear- 
ings, further study and legisla- 
tion followed, lengthening the 
list of presumptive diseases and 
thus broadening eligibility for 
VA money and care. The gov- 
ernment remained reluctant, 
though, to spell out any links 
between defoliant and health 
trouble: A benefits act passed 
in 2000, granting compensa- 
tion to female vets whose kids 
had birth defects, didn’t men- 
tion Agent Orange, dioxin or 
herbicides at all — it just talked 


generally about service in 
Vietnam. 

And that about brings us to 
the present, where the scope 
of the Agent Orange problem 
is still under debate. In 2010 
the Obama administration 
issued a rule further expand- 
ing the presumptive-disease 
circle to include Parkinson’s, 
ischemic heart disease and 
other conditions; it estimated 
that an additional 150,000 vets 
would be able to submit claims. 
Any chance President Donald 
Trump will take up the cause? 
Well, he has promised to beef 
up the VA, and there are oppor- 
tunities here — Congress has 
lately been considering extend- 
ing benefits to “blue-water sail- 
ors," personnel who served on 
ships off the Vietnamese coast 
where Agent Orange may have 
been handled but who never got 
any closer to where it was used. 
(The VA’s current position is 
that there isn't enough evidence 
for their disability claims; blue- 
water vets have to demonstrate 
direct exposure.) But we've 
heard nothing about this or any 
other Agent Orange-related 
topic from the White House, 
which hosts no relevant policy 
papers on its website. A general 
internet search, meanwhile, for 
the phrases “Donald Trump” 
and “Agent Orange," yields ... 
well, I’m sure you can guess. 


INFO 

Is there something you need to get straight? Cecil Adams can 
deliver the Straight Dope on any topic. Send questions to Cecil via 
straightdope.com or write him c/o Chicago Reader. 350 N. Orleans. 
Chicago 60654. 
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= WHISKEY TANGO FOXTROT e 


WTF? 


H ave you ever been walking 
down the street, minding your 
own business, when some bird 
started screaming about tor- 
tilla chips? One Seven Days reader had 
that very experience — kind of. 

More specifically, he wrote in asking 
if we could identify a bird he's heard 
repeatedly in Chittenden County whose 
call sounds like the name “Dorito.” 
Dorito, Dorito, Dorito. 

Since it’s spring and our feathered 
friends are really letting loose, we agreed 
to find the source of that funky birdcall 
(which is not the same as birdsong, we 
would soon learn). WTF? 

First, we called up Montpelier biolo- 
gist Bryan Pfeiffer, who’s written for the 
New York Times, EatingWell and Field It 
Stream, among other publications. He 
said that, without knowing where the 
bird is, it could be difficult to determine 
its species based solely on call or song. 

Though he couldn’t figure out which 
bird might chirp “Dorito,” Pfeiffer said, 
“There is a bird — the American gold- 
finch — well known to say ‘potato chip' 
when it flies." Close, but not the snack 
we were looking for. 

Our second stop on the trail to the 
truth was Mark LaBarr, the conservation 
program manager at Audubon Vermont. 
Part of his job is to stand outside and 
identify birds by their calls, gathering 
information to report to the Vermont 
Center for Ecostudies. That organiza- 
tion studies birds and other creatures 
with the aid of citizen scientists and 
recently published a study that compiles 
more than 25 years of data on forest 

LaBarr had mixed sentiments about 
the Dorito bird quest. “Personally, when 
I’m trying to identify birds and hear 
a vocalization I can’t place, I grab my 
binoculars and go looking for it,” he said. 

Just like Pfeiffer, LaBarr stressed the 
importance of location in identifying 
birds. “Thrushes are a good example,” 
he said. “In lower elevations, around 
water, you would hear a veery, which is a 
thrush; and if you go to the top of Mount 
Mansfield, you would come across a 
Bicknell’s thrush, a relative of the veery 
that you would only find at the top of 
Vermont’s highest peaks.” 

Both thrushes sound similar, at least 
to an untrained birder listening to the 
recordings on the Audubon website — 
kind of shrill, perhaps a little needy? 


What’s the Bird That Sings ‘Dorito’? 





It became clear that we weren’t 
going to get anywhere without knowing 
where the Dorito bird was located. So we 
reached out to our petitioner for more 
information. In turn, he posted a question 
to his Facebook page soliciting help. 

“Birder friends 
Vermont. Does 
anyone know about 
the birdcall I hear 
from time to time? 

The call sounds like 
the bird is saying, ‘Dorito! 

Dorito! Dorito!’” he wrote. 

To both our surprise, 
people knew exactly what he 
was talking about. “Yes! I think if: 
a cardinal! Not sure male or female,’ 
one woman responded. 

“Thanks, because I have 

wondered 
about th 

bird,” ; 

And then 

answer: “Cardinal! 

Ifs nesting in your 1 
hedges behind our I 
house!” a helpful 1 
neighbor wrote. 

Our reader then 1 
backed up these claims I 
with a YouTube video 
he found that demon- 
strated the varied calls 
of the bird. 

While the means of 
discovery were some- 
what anticlimactic, we 
had solved the riddle of 
the Dorito bird. But it 
raised other questions: 

If a cardinal call sounds 
like the word "Dorito,” 
why doesn't everyone 
hear it that way? Why 
didn’t we know about the 
Dorito bird? And is that 
the only sound it makes? 

The northern cardinal 
isn’t exactly subtle. The 
males are a flamboyant 
red with a dashing black 
mask and bright-red 
beak. They have a wide- 
ranging habitat that, 
according to Audubon, 


includes suburbs, thickets, swampy areas 
and woods — basically, wherever there are 
dense bushes for nesting 

Perhaps that explains why our reader 
couldn’t name just one place where he 
had heard the bird — it 
was everywhere. 

Still ... Dorito? 
' For help on that front, 
we spoke with “Bird 
Diva" Bridget Butler, who 
regularly appears on Vermont 
Public Radio to discuss avian 
life. We wanted to know how 
many different sounds a cardinal 
could make. 


QOfitOS 


First, Butler informed us that birds 
vocalize in two ways: songs and calls. 
“Songs tend to be longer and melodious; 
calls are short and of varying intensi- 
ties,” she explained. 

“Typically,” Butler continued, “we 
can group the songs and calls of birds 
into five voices, all used in different 
ways.” The first three are songs for 
mating and claiming territory. 

“The other voices are shorter, more 
call oriented,” Butler said. Those include 
contact calls — kind of a “how do you 
do?" — begging calls used by hatchlings, 
and alarm calls. 

The way people interpret different 
bird voices is very personal, Butler said. 
“You’re using a mnemonic device to be 
able to explain the pattern and 

I phrasingof what you're hearing," 
she explained. So one person 
could hear a cardinal and think, 
Huh, that sounds like “Dorito.” 
Another could hear it and think 
ifs saying, “Nemo! Nemo! Nemo!" 

When asked which calls we 
might hear right now from cardi- 
nals, Butler said probably a mix of 
territory and mating songs. “Every 
male is going to mix it up a little bit, 
and everybody has their own way of 
interpreting what they’re hearing” 
she noted. “I always tell people, 
‘Go with what works for you.”’ 

The Audubon Vermont 
website lists the conventional 
descriptions for the sounds a 
northern cardinal makes. Those 
include “Rich what-cheer, cheer, 
cheer” and “Purty, purty, purty, 
purty,” among others. 

Naturalist LaBarr had a more 
exciting interpretation. “I think a 
cardinal song is a Star Wars laser 
gun," he said. “Pew, pew, pew!" © 

I Contact: sadie@sevendaysvtcom 
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Vermont Tech's 
new manufacturing 
degree program 
builds better workers 

BY KEN PICARD 


I f Vermont manufacturers could 
design and assemble the ideal em- 
ployee to join their future workforce, 
that person would look a lot like 
Ethan Guillemette. 

The 24-year-old, who’s built like a 
defensive lineman, grew up working 
on his family’s 200-head dairy farm in 
Shelburne, where he learned to take 
apart and repair farm implements 
when they broke down. If his father 
or one of his uncles wanted to modify 
or improve a piece of equipment, 
they’d design and rebuild it them- 
selves, as Guillemette did for his high 
school senior project: a 16-foot trailer 
he constructed from scratch. When 
Guillemette wasn't studying or work- 
ing on the farm, he drove an 18-wheeler 
for Bellavance Trucking in Barre. 


Such hands-on skills are increasingly 
rare, but manual dexterity alone doesn’t 
explain why Guillemette, a newly minted 
college grad, has a wealth of job pros- 
pects to choose from. He’s in demand 
because he also knows how to program 
and operate a CNC, or computer nu- 
merical code, controller to run tools 
such as lathes, mills, routers and grind- 
ers. He understands the fundamentals of 
thermodynamics, electrical conductiv- 
ity, fluid dynamics, and the statics and 
strengths of different materials. And he 
can program a brand-new robot to do a 
“handshake,” or interaction, with a mill- 
ing machine that was built 30 years ago. 

In short, he understands and speaks 
the language of advanced manufactur- 
ing. That means he can take a product 
from concept to design to prototype to 


mass production — skills that are highly 
valued in today's high-tech manufactur- 
ing environment. 

Guillemette is one of 10 students 
who just graduated from a new degree 
program at Vermont Technical College; 
the four-year bachelor’s of science in 
manufacturing engineering technology 
is the first of its kind in Vermont Every 
member of the inaugural class has at 
least one job offer. 

The course of study is meant to ad- 
dress the single biggest challenge facing 
the state’s advanced manufacturers 
today: a widening skills gap between 
their personnel needs and those that the 
typical high school or college graduate 
can deliver. 

That mismatch is “only getting 
bigger — significantly bigger,” said 


Chris Gray, an assistant professor in 
Vermont Tech’s department of me- 
chanical engineering technology who 
teaches in the program. 

Gray said that Vermont wants its 
middle-schoolers to understand how 
their geometry and algebra classes are 
applicable to fields such as advanced 
manufacturing so that by the time they 
get to high school, they’ll have many 
more career options. 

“We’re thrilled to see this program 
actually become a reality," Bob Zider, 
director and CEO of the Vermont 
Manufacturing Extension Center, said 
of the new Vermont Tech degree. “I 
think it will help address the needs of 
our manufacturing community in a 
better way.” 
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GW Plastics: Molding Its 21st-Century Workforce 


GW Plastics 
has invested in 
an educational 
"ecosystem" to 
populate its future 
workforce. 

headquartered in a converted Bethel dairy 

Through the 1960s and 70s, GW became 
known as a contract plastics manufacturer 
for large multinational corporations that 
included Polaroid, Gillette and IBM. In the 
early 1970s. Westgaard sold his share of the 
business to Galvin, who later sold to the 
Carborundum Company of Buffalo, N.Y. Then, 
following a series of corporate acquisitions 
through the late 70s and early '80s. GW 
suffered from what Riehl calls Targe- 
company neglect.' 

In the early '80s Riehl's father, Frederic 
Riehl, a chemical engineer, was hired as 
GW's general manager. Six months later. 



Assembly Required «p.zs 

In the last year, there’s been plenty of 
public discussion and media coverage 
about U.S. manufacturing going to other 
countries, especially Mexico, China and 
India. In 2016, then-presidential can- 
didate Donald Trump made the loss of 
American factory jobs a centerpiece of his 
campaign — and, based on his victories in 
the Rust Belt states of Pennsylvania, Ohio, 
Michigan and Wisconsin, that message 
clearly struck a chord with thousands of 
blue-collar voters. 

But the widespread outsourcing of 
U.S. manufacturing jobs to more cost- 
effective plants overseas is only part 
of the story. Economists point out that 


many other positions were lost, not to 
cheap foreign labor, but to computers, 
robots and automation. As Sean Gregory 
notes in his May 29 Time magazine 
article, “The Jobs That Weren’t Saved,” 
robots now perform about 10 percent of 
all manufacturing worldwide, a figure 
that’s predicted to rise to 25 percent by 
2025. 

In Vermont, similar trends are 
reshaping manufacturing, the state’s 
largest private-industry sector, which 
comprises nearly 10 percent of its gross 
domestic product. In 1997, 44,000 
Vermonters worked in manufacturing, 
according to VMEC figures. By 2010, the 
number had fallen to 31,000 — about a 
25 percent decline. 



Heco Engineering: A Modern 'One-Stop Shop’ 



I t’s fitting that Bosnian-born Emir Heco 
heads up a small manufacturing shop 
in Essex Junction that prides itself on 
bringing back-of-the-napkin sketches 
to reality. "The best ideas come from 
scratching your own itch." explained the 
32-year-old CEO of Heco Engineering, who 
fled Sarajevo at age 11 to make a new life 
for himself in the U.S. 

Inside a tidy red barn, the young 
entrepreneur leads a team of six in 
designing and fabricating a wide range 
of products from start to finish, including 
cannabis grinders, lamps and helicopter 
vibration sensors. 

"A one-stop shop.' Heco offered. 

The black T-shirt he wore last Thursday 
proclaimed simply. 'Make Things.' 

Two employees were working on a 
wind tower bat deterrent for Hinesburg- 
based NRG Systems. 'It’s a bat scarecrow, 
if you will,' Heco said of the license-plate- 
sized contraption with small, high- 
frequency speakers that blast out sounds 
the flying creatures don't like. 

When the giant wind-powered blades 
kill bats or other endangered creatures, 
companies such as NRG may have to 
cease operation to figure out why. he 
explained. 'So that's a ton of potential 
money lost.' said Heco. and he should 
know. Heco started working at NRG when 
he was a student at the University of 
Vermont and. after earning his degree, 
stayed on as an engineer for eight years. 

The young problem solver had 
already learned to be adaptable. Back in 
Sarajevo. 'My father was a toolmaker and 
a machinist. I spent a lot of time playing 
around with some of those things' Heco 
recal led. When the war broke out there, 
his father joined the army. Shrapnel from 



a rocket-propelled grenade killed him in 
1993, when Heco was 8. 

Three years later, the boy came to 
Vermont with his mother and brother, 
and the family of war refugees settled 
in Essex Junction. Emir graduated from 
Essex High School knowing he wanted to 
be an engineer and maybe run his own 
business some day. 

He was still working at NRG when his 
mother was involved in a car accident 
that left her paralyzed — the seat 
went backward on impact because of 
a design flaw attributed to Wisconsin- 
based Johnson Controls. In 2013. a jury 
awarded Dzemila Heco, Emir Heco and 
his brother Kenan Heco $43.1 million 
in one of the largest personal-injury 
settlements in Vermont history. 

Heco left NRG to work as a consultant 
for a year, offering design and maker 
solutions before opening his small shop 
off Old Stage Road. Since 2015, he and 



The best product 
ideas come from 
scratching your 
own itch. 

EMIR HECO 


his team have been making parts and 
finished products and testing prototypes 
for clients, small and large. The place 
feels more like a fun and funky tech 
startup than a manufacturing plant. 
Cows graze outside in an adjacent field, 
and inside, the walls are decorated with 
vintage hand saws. 

Heco is attracting local business: He 
pointed to a high-end porcelain lamp 
the firm helped produce for Burlington 
designer Tabbatha Henry. 

It's earned some national 
contracts, too: Heco showed off a 



YOU CAN BE 
MORE USEFUL 
ASADESIGNER, 
AS A TOOLMAKER, 

BECAUSE YOU KNOW 
BOW IE ALL BAS 10 
COME TOGETHER. 


But as Zider pointed out, average 
worker productivity during that same 
time period actually rose by about 70 
percent. In short, the average Vermonter 
employed in manufacturing produced 
about 2.5 times more in 2010 than he or 
she did in 1997. 

Most of those advances, Zider noted, 
resulted from improvements in manu- 
facturing technologies as well as the 
adoption of so-called “lean manufac- 
turing" techniques — the term for pro- 
ducing goods faster, cheaper and more 
sustainably without sacrificing quality. 
But in order for local companies to keep 
pace with those technological advances, 
they need highly trained workers who 
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small wind-resistant clamp being 
designed to better secure Go-Pro 
video cameras to skydiving helmets. 
The company is also producing a 
marijuana grinder For a West Coast 

a sleek design, and 'quick-coupling' 
easy-open top. the grinder prototype 
is a luxury Item in the marijuana 
consumer products industry. 


Two large, computerized machines 
occupy the center of the shop —a milling 
machine and a lathe programmed to cut 
into metal. Off in a corner. Heco keeps 
earlier versions of the same tools. The old 
stuff intrigues him because it shows how 
far manufacturing has come. The 1970s 
machinery ran on levers that someone 
had to turn, all day long. 'Now we push a 
button and walk away,’ Heco explained. 

Well, not quite, he allowed. He and 
his team of engineers and experienced 
machinists take a drawing and upload 
it to a computer. Then they program the 
machines to cut, stamp and finish metal 
according to specifications. Things don’t 
always go as planned, necessitating 
adjustments to both the design and 
manufacturing. 

But the orders keep on coming. 

The company is expanding— to a new. 
14,000-square-foot warehouse now 
under construction at Essex's Saxon 
Hill Industrial Park. Heco is hoping to 
move by the end of the year, buy more 
manufacturing machines and possibly 
hire more employees. 

For talent Heco looks to Vermont 
Technical College; he spent a year there 
after high school before transferring 
to UVM. This summer he’s expecting 
an intern from the school, and he's 
got a pilot project going with its 
manufacturing program. Private 
companies use Vermont Tech's machines 
and students to make various products 
and parts on contract. 

The idea is to give companies such 
as Heco Engineering a better pool of 
trained employees — as it is, Heco said, 
small manufacturing firms often have 
to poach experienced machinists and 
programmers from other employers to 
getthetalentthey need. 

Many students ask why they must 
learn foundation math, machining and 
engineering concepts and don't see how 
those fields connect to the real world. 
Heco added. Bringing actual work their 
way keeps them engaged. 'We have a 
giant opportunity now.' 
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Mack Molding: Making a Lifestyle 



W hat passes for excitement in 
Arlington. Vt. doesn't always 
win over young professionals 
in the manufacturing business. Mack 
Molding president Jeff Somple sighed 
as he recounted how a 27-year-old 
engineer quit because "there was 
nothing to do" in the southern 
Vermont town of 2.300. and he 
couldn't find a girlfriend. 

"He had no social life." Somple said 
during an interview May 30 in his 
office on the sylvan campus, where 
a company "game cam' regularly 
captures footage of bears in the 
surrounding woods. 

Somple considers it a good sign 
when a job candidate drives into the 
company parking lot with a kayak 
strapped to the car roof or a pair of 
hiking boots in the back seat. It shows 
that the applicant might be a good 
fit at the rural plant that offers free 
fly-fishing clinics to employees. The 
trout-filled Battenkill River is nearby. 

"You're really looking for people 
who want to invest in the lifestyle." 
explained Somple. 

Mack Is one of Vermont's most 
successful and versatile manufacturers, 
with a total of about 550 employees 
at three plants: two in Arlington and 
one in Cavendish. Its parent company. 
Mack Group, has a longer reach. Also 
headquartered in Arlington, it employs 
more than 2,000 workers at 11 sites 
around the U.S. and Mexico. 

The company is best known for 
molding plastic and once made the 
tiny houses and hotels used in the 
Monopoly board game. But its product 
line today is much more diverse. Inside 
the company's vast 320,000-square- 
foot plant— a cavernous space that 
amounts to roughly seven acres under 
one roof— workers make parts for 3-D 
printers, warehouse robots, milk shake 
machines and medical equipment 
In a room that smelled like 
Play-Doh. a plastic-injection molding 
machine as long as a semi sucked 
pellets of plastic from a big cardboard 

and molded them into a placemat- 
shaped filter for an environmental 
remediation product. The sole worker 
on the machine stood at the far end. 
collecting and stacking the filters as 
they plopped out. one by one. 

In another part of the plant, a 
laser machine cut openings Into 
a piece of sheet metal; in a sterile 
"dean room," workers assembled 
medical equipment. Other workers 
put together the sheet-metal frame 
of f real brand blenders, snapped 




While some shift workers headed 
to the cafeteria, others made a beeline 
to the company fitness center 
to play squash, practice yoga 
or take a "body pump" class. 


handles onto surgical trays, measured 
parts for quality control, and helped 
move finished products or raw materials 
around the plant 

At 11:45 a.m.. an electronic pinging 
noise interrupted the sound of humming 
fans and motors to announce the lunch 
break. While some shift workers headed 
to the cafeteria, others made a beeline 
to the company fitness center to play 
squash, practice yoga or take a "body 


pump" class. As part of Mack's wellness 
program, medical professionals make 
regular on-site visits to treat minor 
aches and pains, check blood pressure 
and encourage healthy behaviors. A 
Biggest Winner competition motivates 
employees to lose weight 

Despite the perks, recruiting can be 
a challenge in a low-population area. 

To find engineers. Mack offers a paid 
summer internship to students earning 


four-year degrees at schools around the 
country. Rutland-raised Margaret Clark, 

19, is earning her mechanical engineering 
degree from Virginia Tech. She's home 
for the summer working at Mack. On May 
30. she was toiling alongside a senior 
engineer to program a laser printer that 
would inscribe the handle of a surgical 
instrument 

"I like it so far. it's really exciting," she 
said from behind safety glasses. 

The company also recruits interns and 
workers from the University of Vermont 
and Vermont Technical College. 

But a large number of the plant's 
employees do assembly work for an 
hourly wage. Those who come straight 
out of high school are encouraged to 
attend courses at Community College of 
Vermont, which has a campus 20 miles 
south in Bennington. Luke Darwell, a line 
leader in the medical tray production 
area, grew up fixing computers for fun. 

With encouragement from the company, 
the 27-year-old is taking courses at CCV 
and hopes to complete an engineering 
degree someday. The training is also 
helping him find "quicker ways to get the 
product out the door," he said. 

Mack is in Vermont for the same reason 
IBM was: One of the founders liked the 
place. Kenneth W. Macksey and Donald S. 
Kendall teamed up in New Jersey back in 
1920. Nineteen years later, Kendall moved 
part of the operation to an icebox factory 
in Arlington because he liked to hunt 
and fish and eventually split off from the 
original company to stay in Vermont Last 
year the Mack Group logged revenues of 
$350 million, up from $335 million in 2015. 

Business is good, Somple said, partly 
because the company has found a sweet 
spot in manufacturing that he likes to 
refer to as the "BBC — big bulky and 
complicated. It makes solar-powered 
streetlights and a photopheresis machine 
used to treat people with cancer. According 
to Somple, those kinds of parts or finished 
products are harder for U.S. companies to 
make overseas in cheap-labor markets. 

"People are very nervous about China 
now." Somple said, noting that President 
Donald Trump’s mixed signals on tariffs 
appear to be spurring new interest in U.S. 
manufacturing. 

That anxiety won’t likely result in more 
Mack plants in Vermont. Somple said 
the combination of the state's relatively 
high utility costs, taxes and development 
scrutiny make it a more difficult place to 
expand than other parts of the country, 
such as the Southeast. 

But the company is bringing in new 
contracts — several, for example, to make 
parts for 3-D printers and warehouse 
robots. Mack hopes to hire another 75 
to 100 people in Arlington in the coming 
year or so, including future engineers 
from the intern pool. Somple said. 

"Our goal is that some of these kids 
|wil I] want to come back and want to have 
a career at Mack." 

MOLLY WALSH 
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understand the processes behind them, 
such as injection versus extrusion mold- 
ing and pneumatic versus hydraulic 
systems. 

Cathy Tempesta is director of human 
resources at GW Plasties in Bethel, an 
advanced manufacturer of products 
for the medical devices and automotive 
safety industries. She said her company, 
like many others in Vermont, needs to 
reverse a lot of outdated or inaccurate 
stereotypes about the word “manufac- 
turing.'' For years, she said, middle and 
high school students have been told 


way it did 20 years ago. The half dozen 
Bridgeport milling machines all have 
brand-new, 2017 CNC controllers like 
those in many manufacturing facilities 
around the country. 

As in most modern plants, Vermont 
Tech’s has an open floor plan, which 
allows students to reconfigure their 
workspace for the specific tasks at 
hand. In one comer, an industrial plas- 
tics training machine is nowhere near 
as large or complex as those found 10 
miles down the road at GW. Still, Gray 
said the machine is ideal for teaching 
students the various methods used in 
making molded plastic products such 



by parents or school counselors that 
it meant either working in a mindless, 
dirty and dead-end job on an assembly 
line — or it required a PhD in electro- 
mechanical engineering or computer 
science to build robots and artificial 
intelligence. As school districts have 
looked for ways to trim budgets, many 
have eliminated vocational training. 

“So we kind of fell off the map,” 
Tempesta said, “and our traditional 
ways of recruiting stopped working.” 

Two years ago, GW approached 
Vermont Tech to help alter those 
perceptions. As part of the company’s 
long-term strategic plan to grow its local 
workforce (see sidebar, page 29) it de- 
cided, in the words of VMEC’s Zider, “to 
put some skin in the game.” GW donated 
$35,000 toward Vermont Tech’s new 
Advanced Manufacturing Laboratory, 
one of five new manufacturing labs on 
the Randolph Center campus. 

It was quiet and student-free last 
week during a tour of Vermont Tech’s 
new $2 million manufacturing training 
facility. “Shop class” doesn’t look the 


as pill bottles, screwdriver handles and 
Frisbee golf discs. 

At another workstation, Gray showed 
how his manufacturing students created 
an automated process to build handheld 
maze games for kids, designed to look 
like the classic Nintendo Game Boy, 
only without any electronics. 

As part of that senior project. Gray 
explained, the students had to create 
an “automated lights-out assembly 
process.” In layman’s terms, that means 
that, at the touch of a button, the system 
would work through the night with- 
out any human intervention — hence 
the “lights out” — to produce a series 
of parts for the next day. The project, 
which involved about 500 hours of 
labor, included teaching a 20 -year-old 
CNC milling machine to communicate 
with a brand-new robot. 

While the students slept, the robot 
would grab a piece of aluminum out of a 
feeder, drop it into the milling machine 
and cut a maze pattern. Next, the robot 
would flip the aluminum piece over, cut 
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another maze, then drop it on a visioning 
system for inspection the next day. 

“What we're trying to encourage ... 
is: Think process, not product," Gray 
explained. 'What are the processes that 
go into what they're making?" 

In an adjoining laboratory, students 
learn inspection and metrology, or the 
science of measurement, which are 
necessary both for designing parts and 
ensuring their quality. Though incom- 
ing freshmen don't necessarily need 
advanced calculus in order to succeed 
in this program. Gray said, they do need 
to understand that mathematics is the 
language of engineering. 

“There's an old saying in manufactur- 
ing,” he said. “You can’t build something 
unless you can measure it" 

In another laboratory, Gray showed 
off the jigs and fixtures his students 
came up with as part of an arrangement 
that lets them work on actual projects 
for Heco Engineering in Essex Junction 
(see sidebar, page 30). This job was 
complicated: The purpose of the device 
couldn’t be revealed to the student engi- 
neers because the final product hadn’t 
been patented yet Eventually, they 
learned that it was a device to repel bats 
from wind turbines. 

In the next lab, Gray showed off the 
school’s new water jet, the only one of its 
kind in an academic setting in Vermont. 
This $100,000 piece of machinery uses a 
mixture of granulated garnet and high- 
pressure water, shot through a nozzle 
at 30,000 to 40,000 pounds per square 
inch, to cut through anything from alu- 
minum to six-inch industrial steel. 

Gray’s graduating seniors used this 
huge cutter to mass-produce Vermont 
Tech key chains, which the students 
later sold to raise money to buy more 
equipment. 

With manufacturing technology 
changing so rapidly, how does Vermont 
Tech intend to remain up-to-date on the 
latest industry practices? Gray, who’s 
spent the last 32 years straddling indus- 
try and education, emphasized that this 
program is not about memorizing code 
or knowing how to operate the most 
state-of-the-art machinery. It’s about 
training students to solve practical, real- 
world problems. 

“Because of the way Vermont Tech 
teaches, you learn the process from start 
to finish,” Guillemette said. “That way, 
you can be more useful as a designer, 
as a toolmaker, because you know how 
it all has to come together. Not only is it 
enjoyable for me, but I can see a finished 
product afterward ... This is what I’ve 
always wanted to do.” 


MADE IN VERMONT: Manufacturing Sectors by Earnings 
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Policymakers are already on 
board. Hours before the tour. Gray at- 
tended a meeting entitled “Pathways 
into advanced manufacturing” with 
Vermont Tech president Pat Moulton 
and Secretary of Education Rebecca 
Holcombe. 

The old educational model, in which 
college-bound high school students 
didn’t “waste their time” on vocational 
training, is being turned on its head. 
Holcombe described Vermont Tech’s 
advanced manufacturing program as “an 
ideal nexus” for “building new career 
pathways” and “boosting workforce 
preparation opportunities” for students 
interested in technical fields. 


Those fields already provide some of 
Vermont’s highest-paying jobs. In 2014, 
the average wage in manufacturing in 
Vermont was $55,290, about 29 percent 
higher than the statewide average wage 
of $43,017. Benefits tend to be generous 
and often include creative perks such as 
yoga classes and fly-fishing clinics (see 
sidebar, page 32). 

According to Zider, every dollar of 
goods manufactured in Vermont gener- 
ates an additional $1.40 in economic 
activity and supports another 4.9 jobs. 
“If you look at the whole supply chain," 
he added, “they need legal support, 
accounting support, marketing sup- 
port, so ... this is an enterprise that has 


tentacles out there touching all facets of 
our economy.” 

During the summer, Gray works for 
the American Precision Museum in 
Windsor. There he likes to remind visi- 
tors of Vermont’s role in the Industrial 
Revolution. It was at the Robbins & 
Lawrence factory in Windsor, he said, 
where the world’s first interchangeable 
parts were made, giving rise to the coun- 
try's precision machine tool industry. 

About 60 percent of the rifles used 
in the Civil War were designed and pro- 
duced in Windsor. During World War II, 
Gray added, Adolph Hitler drew up a list 
of potential targets to bomb on the East 
Coast. According to local lore, the clus- 
ter of Vermont manufacturing plants 
known as “Precision Valley” was on it. 

Green Mountain factories may not 
be in the crosshairs of America’s adver- 
saries today, but whether they produce 
socks, cheese, ice cream or drug-deliv- 
ery devices, Gray pointed out, each is 
engaged in a form of manufacturing. 

“For an economy to grow, you’ve 
got to make something,” he said. “If we 
do anything well at Vermont Tech, it’s 
preparing students for change ... What 
they're going to be doing in five years 
hasn’t even been invented yet” ® 

Contact: ken@sevendaysvt.com 
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Working Language 

Manufacturing companies offer on-site English classes for New American employees 



£ n the evening of May 31, 

2 ■ ■ Chanon Bernstein sat in the 

s; conference room at Rhino 

Si Foods manufacturing com- 

pany with a pen and seven certificates. 
An English instructor from Vermont 
5 Adult Learning, he carefully signed each 
g one. The first read: "Theogene Mahoro 
c has successfully completed the Rhino 
9 Foods English at Work course." 

An hour later, Mahoro and his co- 
workers — who had completed their 
shifts or were midway through them — 
g arrived with cakes, samosas and sodas 
5 to celebrate the last day of their 18-week 

§ English at Work course. When Mahoro 
received his certificate from Bernstein, 
he couldn’t stop smiling. 

“Thank you so much!” he said, 
beaming. 

ui The English at Work course grew 
g out of a partnership among the private 
£ nonprofit Vermont Adult Learning, 
n the Community College of Vermont 


and the Working Bridges Employer 
Collaborative. 

Launched 10 years ago by the United 
Way of Northwest Vermont, Working 
Bridges is a strategic network of em- 
ployers concerned about the retention, 
advancement and financial well-being 
of employees who have low-to-mod- 
erate wage jobs. According to director 
Lisa Falcone, it aims to help primarily 
workers who face generational poverty. 

In recent years, though, participat- 
ing employers have identified another 
prominent concern: limited English 
proficiency among their foreign-born 
employees. 

“It’s an issue about safety at work- 
places, [and] it's an issue about the abil- 
ity for people to culturally build a united 
workforce,” Falcone explained. “It’s an 
issue about: How can we move people 
forward [in] the workplace?” 

As Vermont’s workforce popula- 
tion shrinks, local manufacturers are 


increasingly dependent on foreign-born 
employees. “The only growth is around 
refugee resettlement,” Falcone said. 

Since 1980, the Vermont Refugee 
Resettlement Program has received 
more than 8,000 people, according to 
program coordinator Matt Thompson. 
Most have settled and found jobs in 
Chittenden County. But, in the past few 
years, employers from farther afield — 
Franklin and Lamoille counties — have 
hired refugees, too, he noted. 

Although numerous English classes 
exist for refugees and immigrants, the 
reality is that many adults are unable to 
attend because they’re working. Rhino 
Foods employee Vincent Kabengele is 
one of them. The former electrical en- 
gineer from the Democratic Republic 
of Congo attended classes for just two 
weeks at the Sara Holbrook Community 
Center in Burlington. 

“[I was] very tired. It wasn’t easy 
for me,” Kabengele said. Although he 


hopes to return to the engineering field, 
he faces a formidable challenge. “No 
English — it's difficult,” he pointed out. 

“I go to work after three months," 
said Dzevad Krestalica, who arrived in 
Vermont in 2000 from Bosnia and has 
been working at Rhino Foods ever since. 

Another Bosnian employee, Sabina 
Sahmanovic, said she picked up English 
by watching television. But the most 
effective way to learn it, she added, was 
through interaction with her coworkers. 

When Working Bridges staff decided 
to offer a pilot English course, they 
thought it would be most effective to do 
so in the workplace. “Bringing classes to 
[a] worksite is head and shoulders above 
sending someone, after work, to a local 
church to go to English classes,” Falcone 

One advantage: Students wouldn’t 
have to worry about arranging for child- 
care and transportation, she explained. 

So, in March 2016, the United Way 
and CCV funded a course at Twincraft 
in Winooski. In it, an adult-learning in- 
structor taught 11 employees conversa- 
tional English for use in the workplace. 

Less than a year later, funding from 
the Vermont Department of Labor al- 
lowed more Twincraft employees to 
take the course and made possible the 
similar course at Rhino Foods. 

The English at Work program is not 
Rhino’s first attempt to offer language 
support to its employees, said human 
resource generalist Lorri Miller. The 
company employs 120 people, a quarter 
of whom are former refugees. 

A few years ago. Rhino invested 
in Rosetta Stone language education 
software. There was a “good response 
at the beginning,” Miller noted. But 
that enthusiasm fizzled out; employees 
didn't want to burden their coworkers 
by leaving the production line in order 
to log on to the program. Even when 
employees could use it at home, the re- 
sponse was tepid. 

Offering an 18-week English at 
Work course costs about $9,000, most 
of which covers the instructor’s fee. 
But Twincraft and Rhino Foods are 
also making an investment. Workers 
either get paid overtime or spend the 
last couple of hours of their shift in 
class. This practice underscores the 



companies' commitment to the profes- 
sional development of their employees, 
said Falcone. 

“This is not just about a social service 
program,” she stressed. “Our whole 
model is based on [the fact that] it’s good 
for business.” 

Twincraft plant manager Zach Parker 
admitted that some employees grumbled 
about the benefits that their foreign-born 
coworkers received. But management 
has been resolute about providing lan- 
guage support. Michele Asch, vice presi- 
dent of leadership and organizational 
development, has a simple message for 
detractors: “Diversity is our strength. 
You don't have to agree. You don’t have 
to stay, either.” 

To prepare class materials, Vermont 
Adult Learning instructor Bernstein 
visited both Twincraft and Rhino Foods 
several times to familiarize himself with 
employees’ responsibilities. He also met 
with supervisors to discuss their expec- 
tations and to customize the curriculum. 

At Twincraft, Bernstein taught stu- 
dents how to call in sick, what to do 
when they wanted to take a vacation, 
how to report an accident, how to ask for 
help and how to ask someone to repeat 


a question. He also gave them small-talk 
topics to practice with coworkers. 

For example, in the days just before 
the Super Bowl in January, Parker said 
he was surprised when his Nepali co- 
workers asked if he thought the New 
England Patriots were going to win. “Are 
you a football fan?” Parker asked them. 
“No, [the] teacher told us to ask you," 
was one reply. 


DIVERSITY IS OUR STRENGTH. 
YOU DON'T HAVE TO AGREE. 
YOU DON'T HAVE TO STAY, 
EITHER. 

MICHELE ASCH 


For the more advanced students at 
Rhino, Bernstein focused classes on 
grammar, including verb tenses, pro- 
nouns and possessive nouns. Students 
wrote in dialogue diaries about topics of 
interest such as sports and their families, 


and Bernstein responded with follow-up 
questions. 

After 18 weeks, the results were tangi- 
ble. “I think, overall, the classes have been 
great for the students," wrote Mike Bolduc, 
a maintenance technician at Twincraft, in 
a written testimonial to Parker. 

“They’ve learned a lot and grown a 
lot, and they seem happier ... because 
they can actually have a simple conver- 
sation such as, ‘Hey, how are you? How 
was your weekend?”' Bolduc added. 

Parker also noted that, after the first 
class in the course, two employees were 
promoted. 

Until he joined Rhino Foods about 
nine months ago, Pawan Parajuli hardly 
spoke English at all. But, after partici- 
pating in Bernstein’s class, Parajuli said, 
“Now, I’m good. I understand every- 
body.” Other Rhino Foods students said 
they now practice speaking English with 
their children. 

With increased language proficiency 
comes the possibility that employees 
may seek career advancement else- 
where, admitted Asch, the Twincraft 
vice president. “But that’s not something 
[that gets] in the way of us wanting to 
offer this program," she said. “Part of 


being a responsible and good employer 
is to know [that] you’re going to lose 
some people as they gain more skills.” 

The success of the English at Work 
program has prompted Vermont Adult 
Learning and VRRP to work even more 
closely in recent months. The refugee 
resettlement agency offers its own 
English language classes. In order not 
to duplicate efforts, VRRP will serve 
the hospitality industry, while Vermont 
Adult Learning will continue its work 
in the manufacturing sector. 

Meanwhile, both Rhino Foods and 
Twincraft are eager to continue of- 
fering English at Work courses to 
employees, who are keen to learn 
more. There may be opportunities for 
employees to enroll in more advanced 
classes to become certified production 
technicians. 

For his part, Bernstein told his stu- 
dents at Rhino Foods that teaching them 
was the “best job" he's had. 

“I'm always so happy to be here," he 
said. “It was so enjoyable.” © 
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Wish Fulfillment 

Theater review: Into the Woods, Lost Nation Theater 


A narrator says the magic words 
“once upon a time” and snaps 
his fingers, sending two dozen 
fairy-tale characters on quests 
in a musical that explores what happens 
before and after happily ever after. In 
Lost Nation Theater’s production of Into 
the Woods, a seasoned cast emphasizes 
the laughter and warmth of the 1988 
Tony Award winner. 

Stephen Sondheim’s music and lyrics 
and James Lapine's book use classic 
fairy tales to exemplify essential long- 
ings, adding a modern dose of irony and 
a playful spin on structure. The plot is 
crammed with 
obstacles, but 
III I Villi 1^1 they operate like 
pinball bumpers 

esting is the constant change in fortune, 
not the problems themselves. The vil- 
lains, from vengeful giants to hungry 
wolves to nasty stepmothers, descend 
from the Brothers Grimm, as do the 
heroes. 

Lapine creates a fable of his own to 
anchor the story. A Baker and his Wife 
discover they’ve been cursed with 
childlessness by their neighbor, the 
Witch. In exchange for four items, the 
Witch offers to lift the curse. What the 
couple must collect are the signature 
tokens from four fairy tales, so they set 
off and find themselves crossing paths 
with Cinderella, Little Red Riding Hood, 
Rapunzel and Jack of beanstalk fame. 

Plunging into the woods, a host of 
major and minor fairy tale characters 
come to life. Sondheim produces a lovely 
sonic blur of desire in the blockbuster 
Prologue with nonstop segues through 
a dozen melodies to introduce them all, 
each brandishing a dream that begins, “I 


Staging the action for 20 actors and 
five braided plotlines in Lost Nation’s 
small, three-quarter-round space is a 
challenge, but director Tim Tavcar and 
choreographer Taryn Noelle establish a 
buoyant pace in an exuberant produc- 
tion. Tavcar’s blocking doesn’t always 
clarify the story — such as who dies and 
when — but he marshals big-cast move- 
ment with aplomb. 

For all its charms, the musical 
is needlessly overstuffed. Lapine's 



labyrinthine plot never gives the viewer 
time to form strong connections to any 
character, and Sondheim’s score is filled 
with melodic phrases that seem to suc- 
ceed one another before each has really 
flourished. For all its virtuosity, the score 
has a pesky quality, repeating that “into 
the woods" phrase like a ruler across our 
knuckles lest our attention wander. And, 
with at least one change in tempo or key 
in every song, the music is both dazzling 
and demanding. 

Still, the concept is stunning. Act 2 
picks up where happily ever after leaves 
off. If the first act’s wishes were about 
growing up, the second’s problems are 
about being an adult. This time, going 
into the woods means facing up to trou- 
bles without easy solutions. The themes 
are richer, and Sondheim saves most of 
the best numbers for last. 

In “No One Is Alone,” the powerful 
pre-finale song, four characters face 
the fear of life without a parent to guide 
them. Up to this point, Sondheim has 
filled the margins of the story with cyni- 
cal wit, but here he unleashes a stirring 
and hopeful testament to community 
and generational continuity. This pro- 
duction gathers force while planting 
that sweet seed of optimism. 

Sondheim’s musical construction 
relies on a sparkling simultaneity, 
with multiple emotions gushing out 
at the same time as he weaves vocal 
lines of contrasting melodies. One of 


DIRECTOR TIM TAVCAR AND 
CHOREOGRAPHER TARYN NOELLE 
ESTABLISH A BUOYANT PACE IN 

AN EXUBERANT PRODUCTION. 

this production's strongest moments is 
the finale that blends five of the tunes 
and all of the stories’ outcomes. Tavcar 
uses space like a champion, setting all 
the characters in motion on two stage 
levels. 

Lisa Jablow leads a seven-instru- 
ment chamber ensemble playing above 
the stage, facing the audience. Lyrics 
are tough to hear in this production 
due to the placement of the musicians, 
the vocal limitations of some perform- 
ers and the staging that aims voices in 
multiple directions. Some nuances are 
lost, but the spirit of the show comes 
through. 

Nick Wheeler, as the Baker, gives 
the production enormous warmth. His 
vocal power is wonderful in its own 
right, and he’s a singer who knows how 
to let emotion overwhelm him a bit as he 
dramatizes the story in a song. Carolyn 
Wesley, playing the Baker's Wife, is 
equally adept at singing and mining the 
comedy in her character. She’s a foun- 
tain of rich comic takes who also hits 
the darker, dramatic notes. 


Aaron Aubrey plays Prince Charming 
with wonderfully oflhand conceit. G. 
Richard Ames moves with lithe energy, 
bringing a dancer’s poise to Rapunzel’s 
Prince. Their duet in “Agony” is a show 
highlight; after extolling romantic tor- 
ment in Act 1, they reprise the number 
to glorify philandering in Act 2. 

Cinderella (Samantha Gunn) stays 
unflustered when Prince Charming pur- 
sues her, taking stock instead of swoon- 
ing. Her stepsisters (Miranda Morgan 
Scott, Kira Johnson) cleverly underplay 
their villainy, while her stepmother 
(Maggie York) is a cool, collected tyrant. 

Jacob Minter is boyish and impulsive 
as Jack, but Brooke Mayberry steals a lot 
of his scenes. She plays his best friend, 
the cow Milky White, with an animal's 
straightforward intensity and some mar- 
velous bovine sprawls upon the ground. 
Karli Robertson develops Little Red 
Riding Hood into a plucky powerhouse. 

As the Witch, Kathleen Keenan 
particularly shines in her final number, 
“The Last Midnight," a despairing look 
at what happens when wishing stops. 

Designer Mark Evancho’s set is an 
effective, understated open stage and 
a back wall spanned by a second level 
that’s fronted by stylized trees. Evancho 
supplies the forest’s mystery through 
fighting, while Will Davis’ sound 
design hints at what hides there. Emily 
Reynolds’ costumes embody each char- 
acter’s archetype. 

The musical’s unifying theme is the 
relationship between parents and chil- 
dren, exaggerated to silliness in Act 1 and 
sorrow in Act 2. Interlocking the stories 
gives simple problems the illusion of 
complexity. Ultimately, keeping track of 
the plot is like trying to count the tosses 
a juggler makes. But if the storytelling 
is overgrown, the forest remains a well- 
manicured mirror of the psyche, and the 
musical’s overall vision is delightful. ® 

Contact: alex@sevendaysvt.com 

INFO 

Into the Woods, music and lyrics by Stephen 
Sondheim, book by James Lapine, directed by 
Tim Tavcar, produced by Lost Nation Theater. 
Through June 18: Thursday through Saturday. 
7:30 p.m.; Saturday and Sunday, 2 p.m.. at 
City Hall Auditorium in Montpelier. $10-35. 
lostnationtheater.org 
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Lakeside Sandwich 

Grilled cheese with a view at Shelburne Farms 



W illiam Seward Webb and Lila Vanderbilt 
Webb founded their grand private estate 
on Lake Champlain in Shelburne in the 
1880s. Their home and farmland came to 
encompass 3,800 acres. Prominent landscape architect 
Frederick Law Olmsted was hired to conceive the land- 
scaping and gardens. Architect Robert H. Robertson 
designed a collection of spectacular buildings. What 
we now know as Shelburne Farms — a public nonprofit 
devoted to sustainable agriculture and environmental 
education — has a rich history, indeed. 

It also boasts a killer grilled-cheese sandwich — for 
five bucks. 

The sandwich beckons at the end of a 15-minute 
walk (or shorter tractor-powered wagon ride) from the 
Welcome Center to the Farm Bam, a glorious structure 
that houses a school, a woodworking shop, offices, ani- 
mals, a bakery and more. In the grassy courtyard, hens 
grab and kids play. At one end of the green stands a 
food cart that’s open daily for farm-fresh lunch. 

A feature of the Farm Bam since 2007, the Farm Cart 
offers sandwiches, salads and soups made mostly from 
ingredients produced at the farm. (A chalkboard list of 
items that help farmers grow the food includes earth- 
worms, cow compost and rain.) As you eat your grilled- 
cheese sandwich, you can almost see the cheesemakers 
and bread bakers at work. 

The sandwich is exquisite in its simplicity: cheddar 
cheese on sesame-wheat bread, grilled with butter. 
The cheese is produced from the raw milk of Brown 
Swiss cows that graze on the farm. The bread is made 
at nearby O Bread Bakery, which this year marks 40 
years of making handcrafted organic bread in a former 
blacksmith shop. 

For the grilled cheese, the bread is a toasty golden 
brown, crispy but with a slight softness from the hot 
butter. The cheese is melted but not oozy, staying 
within the confines of the sandwich. That’s easy to do, 
given the size of the bread slices — more than seven 
inches across at their widest. Cut in half, each piece of 
the sandwich is not much smaller than a regular-size 
grilled cheese. In other words, for $5 you get almost 
two sandwiches. 

Along with our sandwiches, we ordered a garden 
salad ($6) from the specials board on a May afternoon. 
The ingredients — greens, beets, radishes, turnips, 
spring onions, asparagus — were harvested hours ear- 
lier from the farm’s Market Garden. Arrayed in shades 



of green and red and dressed with tangy vinaigrette, the 
salad tasted like spring 

For 10 years, farmer Josh Carter has grown and 
harvested food in a garden at Shelburne Farms that 
was first cultivated in about 1890. The plot has ex- 
panded over the years and now occupies seven acres: 
three planted in vegetables, one in perennial fruit 
and a few in rotation. The brick foundation of a 19th- 
century greenhouse stands near the garden, a relic 
of a once-substantial operation. (The greenhouses, 
totaling almost 25,000 square feet of space, were 
steam-heated and grew roses and violets as well as 
melons, grapes and asparagus, according to the farm’s 
curator.) 

The garden’s placement is “in perfect proximity to 
the lake,” Carter said, and represents “a very conscious 
decision" by its planners. The soil is relatively loamy, he 
said, and the plot is in a microclimate of the 1,400-acre 
property. 

“It’s close enough to the lake so the temperature is 
a little moderated during the growing season, and far 
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GET YOUR FILL ONLINE... 




LISTEN IN ON LOCAL FOODIES... 

BROWSE READER REVIEWS OF 1.000+ RESTAURANTS AT SEVENOAYSVT.COM/FOOD. 
REGISTER TO JOIN OUR BITE CLUB. YOU'LL GET FOOD NEWS IN YOUR INBOX 
EACH TUESDAY. 
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Riding the 
Rails 

THE RAILROAD CAFE NOW 
OPEN IN MORRISVILLE 
On Saturday, Morrisville 
got a new breakfast 
option when the railroad 
cafE opened for coffee 
and light morning fare. 
The new spot is the latest 
from owners kim kaufman 
and jimmy goldsmith and 
operator steve foster, 
whose other efforts 
include 10 railroad street 
in Morrisville and the 

The new cafe shares a 
kitchen — and chef andy 
figuola — with adjacent 
10 Railroad Street And 
it replaces the Mo'Vegas 
Fill Station growler and 
cigar shop, which closed 
last winter after about a 
year in business. 

“We opened the Fill 
Station to get some retail 
into this side of town,” 
Foster told Seven Days 
on Monday, “but we 
always had intentions 
of doing something 
different with the 
space.” Quickly, the team 
realized that Morrisville 
had room in its market 
for high-quality coffee 
and simple morning and 
daytime fare. 


The menu is "starting 
small," Foster said, with 
New York-style breakfast 
sandwiches: melty amal- 
gamations of eggs, meats 
and cheeses layered 
into crusty but soft rolls. 
Also available are crepes 
and light lunch fare 
such as sandwiches and 
health-focused Buddha 
bowls stuffed with 
whole grains, veggies 
and proteins. Foster said 
he plans to expand the 

customers.” 

The cafe offers full 
espresso service. The 
cappuccinos, lattes and 
macchiatos can be light- 
ened with housemade 
soy, nut or hemp milks, 
in addition to traditional 
dairy. The beans come 
from North Carolina 
roaster Counter Culture 
Coffee, respected among 
connoisseurs for its 
commitment to quality 
product, market justice 
and environmental 
sustainability. “If you go 
on their website, you can 
see every cofee they’ve 
purchased, where they 
got it and how much they 
paid for it,” Foster said, 
adding that every bean 
is roasted to order and 
shipped overnight. 


The Railroad Cafe 
is now open daily from 
7 a.m. through late 
afternoon. 

Hannah Palmer Egan 

Suds and 
Salsa 

EL GATO SERVING MEXICAN 
FOOD AT QUEEN CITY 
BREWERY 

Pine Street in Burlington's 
South End has gained 
yet another food offering 
with the recent addition 
of fare from el gato 

Through the 
summer, the Mexican 
restaurant with loca- 
tions in Burlington 
and Essex Junction 
will serve food Fridays 
and Saturdays at queen 

Street, according to 
Queen City cofounder 
and brewmaster 

“They bring stuff 
that’s ready to go, and 
they have hot plates to 
keep it hot,” Hale said. 

He expects El Gato will 
mix up the options: tacos 
one week, burritos the 

“Fridays are really fun 
here because we get a lot 
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enough away not to get any wind off the 
lake,” Carter explained. “It’s got good 
soil and very good sun.” 

Carter delivers food from the Market 
Garden to the Inn at Shelburne Farms 
at least three times a week. Food for the 
Farm Cart is prepped at the inn kitchen, 
where asparagus is roasted and onions 
are pickled. The ingredients are trans- 
ported to the Farm Cart for outdoor 
dining in one of the loveliest settings in 
Vermont. 

Carter has eaten many grilled-cheese 
sandwiches at the Farm Cart But, as a 


hungry farmer, he usually opts for an- 
other item on the menu. 

“The burger is a little more enticing 
to me,” he conceded. “I can whip up 
a grilled cheese, but they’ll cook up a 
better burger than I can.” ® 

Contact: sally@sevendaysvt.com 

INFO 

The Farm Cart is open daily, mid-May to 
mid-October. 11 a.m. to 3 p.m.. at Shelburne 
Farms. 1611 Harbor Rd.. Shelburne, 985-8686. 
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of regular customers,” 
Hale noted, adding that 
the brewery typically gets 
visitors from tour groups 
on Saturdays. 

Meals from El Gato 
will supplement the 
usual food served at 
Queen City: brats, hot 
dogs, veggie dogs and 
soft pretzels. El Gato 
starts service at the 
brewery at 5 p.m. on 
Fridays and 3 p.m. on 
Saturdays. 


CONNECT 


food gossip! On Twitter: 
@findthathannah. On 



Podhaizer: @7deatsvt. 




VALLEE FARM 


eat this week 

TASTY BITS FROM THE CALENDAR AT SEVENDAYSVT.COM 



DECK OPENING PARTY: 

Get into the summer 

from Mary’s at Baldwin 



INVASIVE SPECIES AND 
PERMACULTURE: Roll 



FERMENT IT! EASY 
FERMENT HOT SAUCES. 


DRESSINGS & DIPS: 

Foment your foodie 
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Where's the latest, greatest mobile lunch special? 

Find out at sevendaysvt.com/foodtrucks. 



E 1C 20% Off all Cutlery plus 
A ® ^ ^ even bigger savings on 
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Miyabi Kaizen 7" Rocking Santoku 
Regulary $2 1 5 Now 


$ 99 . 99 ! 

is weekly raffles and demWRtratio 


72 Church Street • Burlington • 863-4226 
16 Merchants Row • Middlebury • 349-8803 
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Masters in Poutine 

A UVM grad student examines the social history of Quebec's native dish 



I f you’ve ever been out late at night in 
Montreal, you've probably plunged 
a fork into a plate of crispy French 
fries dappled with squeaky curds 
and smothered in silken brown gravy. 
Some of the curds may have melted 
enough to twirl around your fork. 
Maybe they were laced with pulled pork 
or hunks of brisket or some other savory 
addition, like plates you’ll find at restau- 
rants in Burlington — or in Boston, New 
York City, Detroit or Denver. 

At this point, poutine — a comforting, 
booze-absorbing antidote to nighttime 
overindulgence — is pretty much every- 
where. Sometimes it’s a stellar rainy-day 

That wasn't always so. When some 
unidentified Quebecois cook invented 
the dish — in the late 1950s, somewhere 
between Montreal and Quebec City in the 
region of Centre-du-Quebec — poutine 


was an unclassy snack. Short-order 
cooks served it at bars, diners, rural ice 
arenas and other blue-collar outposts. It 
was rare outside of those areas, where 
many French-speaking Canadians lived 
in somewhat ghettoized isolation on the 
margins of greater Canadian society. 

Along with Quebecois culture at 
large, the dish was mocked by Anglo- 
Canadians as lowbrow, lesser, unhealthy 
and degenerate. Nicolas Fabien-Ouellet, 
a University of Vermont food systems 
graduate student, recalls that poutine 
was banned from his high school when 
he was growing up. According to Fabien- 
Ouellefs research, summarized in a 
paper called “Poutine Dynamics," the 
dish became a junk-food emblem of the 
francophone backwardness endemic to 
northeastern Canada. 

But, by the late 1990s, poutine began 
popping up in hip restaurants in urban 


locales, where chefs embellished it with 
foie gras, lobster and other high-end 
ingredients. Its appeal broadened to 
English-speaking Canadians and then 
to Americans and consumers around 
the globe. In 2016, president Barack 
Obama’s chefs served a version of the 
dish at a state dinner for Canadian Prime 
Minister Justin Trudeau. 

Fabien-Ouellet’s paper delineates 
poutine’s path from such plebeian 
beginnings to the White House. He 
examines how, along the way, the dish 
acquired new social capital, evolving 
from a source of anti-Quebecois stigma 
to a celebrated “Canadian” specialty. 

He also points out, in no uncertain 
terms, that the “Canadization of pou- 
tine," as he calls it, amounts to cultural 
appropriation. When the world praises 
a once-stigmatized, distinctly Quebecois 
food item as an aspect of “Canadian food 


culture, expression and ... national iden- 
tity," Fabien-Ouellet argues, it does so “at 
the expense of the Quebecois minority." 

Last week, he presented his work 
at the Congress of the Humanities 
and Social Sciences in Toronto — and 
Canadian and American national press 
outlets, including the Huffington Post, 
stuck their forks into the debate. Via 
phone, Fabien-Ouellet took a few min- 
utes to field questions on the dynamics 
surrounding poutine — social, his- 
torical, culinary and otherwise — from 
Seven Days. 

SEVEN DAYS: What made you think of 
studying poutine as a means of cul- 
tural appropriation and assimilation? 

NICOLAS FABIEN-OUELLET: When 
I came to UVM, people in Vermont 
— knowing I was from Montreal — were 
always asking me about poutine. Many 
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Humane 

Society 


Fae, Farley, 
Fife, Flossie, 
Francine 


. 1 SUMMARY: These little fluff 

balls love to lounge around on 
their fleece blankets and munch 
the day away on hay! Rabbits 
make wonderful Indoor pets. 

/ They are full of personality and can 

be quite affectionate. Typically, they 
are meticulously clean and easy to house 
break and train (they can even use litter boxes). A 
pet rabbit can be taught to come to his/her name, sit 
inyourlapanddo simple tricks. Excited rabbits display 
a cute behavior known as a "binky": They jump up in the 
air and twist and spin around! These buns are spayed/neu- 
tered and are 5-6 months old and have been here since April. 
They have spent their lives with their siblings and may do well 
with another rabbit in their new home with a proper, slow intro- 
duction. If you have the time and space in your heart for one or two of 
these sweet buns, come and meet them today! 

Visit HSCC at 142 Kindness Court. South Burlington, 

Tuesday through Friday from 1 to 6 p.m., or Saturday 
from 10 a.m. to 4 p.m. Call 862-013S for more info. 


“TIoVm 


NEW STUFF ONLINE EVERY DAY! PLACE YOUR ADS 24-7 AT SEVENDAYSVT.COM. 








BROWSE THIS WEEK'S OPEN HOUSES: 
sevendaysvt.com/open-houses 
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RICHMOND COUNTRY HOME 


FOR SALE BY OWNER 

List your property here for 2 weeks for c 


i! Contact Ashley, 864-5684, fsbo@sevendaysvt.ci 

I BURLINGTON 3-UNIT APARTMENT 




List your property here for 2 weeks for only $45! 
Contact Ashley, 864-5684, fsbo@sevendaysvt.com. 
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Show and tell. 




Open 24/7/365. 




Extra! Extra! 
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ATTENTION RECRUITERS: 



We are looking for a 
baker and pastry person 

to work in a very busy bakery/ 
caffe. Must have professional 
kitchen experience, be able to 
communicate well with a 
team, be organized, and love 
the world of pastry! We would 
prefer someone that has 
experience with laminated 
doughs and cake decorating 
skills. 

Send resumes to: 

mirabellesl98@comcast.net. 


Rooted in 
Vermont 

PROJECT MANAGER 
JOIN OUR FARM TO PLATE TEAM! 

The Vermont Sustainable 
Jobs Fund is hiring a full time 
Project Manager to oversee 


Maintenance 
Operator/Roll-Off 
Truck Driver 


is seeking a full-time 
Maintenance Operator/ 
Roll-Off Track Driver to 
perform skilled technical 

facilities and driving 
a roll-off track. Class B 
CDL required. Salary 

qualifications and 
experience. Excellent 
benefit package. Detailed 
job description and 
application available 
online at www.cswd.net, 
or call 872-8100 for more 
information. Submit 
application to Amy Jewell 
CSWD 1021 Redmond 
Rd.WillistonVT 05495 or 


Deadline: June 19. 2017. 


the implementation of the 
SRootediriVermont grassroots 
marketing campaign to increas 
consumer demand for local food 
(a project of VT Farm to Plate). 
Send cover letter and resume to 
lydia@vsjf.org no later than noon 
on 6 / 16 / 17 . 

Full job description at vsjf.org. 


POST YOUR JOBS AT: SEVENDAYSVT.COM/P0STMYJ0B 

PRINT DEADLINE: NOON ON MONDAYS (INCLUDING HOLIDAYS) 

FOR RATES 8. INFO: MICHELLE BROWN, 802-865-1020 X21. 

MICHELLE@SEVENDAYSVT.COM 


COMMUNICATIONS 
SPECIALIST WANTED 



CAPTAIN & 
PECKHMP 


Whistling Man Schooner Co. 
(www.whistlingman.com) offers 
two-hour sailing tours three 
to four times daily departing 
from Burlington's waterfront 
Seeking a part-time deckhand 
and a part-time captain for 2-3 days per week. Must have 
an outgoing, sociable personality. You will be a tour guide 
and ambassador of Lake Champlain. Minimum requirement 
for captain: 50-ton USCG license with sailing auxiliary. For 
deckhand: no experience necessary. 

Apply to 

captain@whistlingman.com 


HVAC/PLUMBING 
INSTALLATION 
AND SERVICE 

Vermont Energy is looking for deta 

our team. Candidates are skilled 
in the installation and service of 
plumbing, heating, air quality and ; 
conditioning/heat pump systems. 

We specialize in residential and light commercial installation 

We offer a four-day work week, competitive wages, paid 
vacation, holidays and sick days, professional training, medical 
and dental insurance, and a retirement plan. 

Send resumes to barbara@vtenergy.com. 


VERMONT 

ENERGY 

CONTRACTING 


SUPPLY C0RP. 



A&S BREWING 


The world headquarters of A&S Brewing is seeking a 
Communications Specialist to join our fast paced, passionate 
and hard-working team to help drive the communications 
efforts of our four craft beer brands: 

The Traveler Beer Co 


We’re looking for a motivated, results-focused, early-career 
professional to drive our brands' public relations, 
communications and advertising initiatives. The right candidate 
has a strong knowledge of PR fundamentals, great written and 
verbal communication skills, outgoing personality, ability to travel 
and represent our brands at fun runs in the mud and higher-end 
media events, and the passion to work hard and strive for 
success in a constantly evolving company and industry. If you're 
excited to be at the epicenter of four fast-moving, 
forward-thinking brands, have a passion for learning and 
growing in your career, like dogs and bagels, and are a 
supreme multi-tasker, this may be the perfect role for you! 


Professional Experience: 2-3 years of marketing, consulting, 
agency experience with a particular focus in public relations, 
writing or communications. Experience in writing press releases, 
pitches and media communications. Experience using PR 
software tools a plus. 


Perks: A variety of benefits, including paid vacations, extensive 
training programs, excellent healthcare, a discount stock 
purchase plan and 401K program with generous company match. 


Visit us at ASbeer.com and select careers to apply! 


^^2 
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Champlain Community Services is a progressive, 
intimate developmental services provider agency 
with a strong emphasis on self-determination values 
and individual & family relationships. 


CASE MANAGEMENT 

CCS is seeking a Service Coordinator with strong clinical 
and organizational skills to join our dynamic team. The ideal 
candidate will enjoy working in a fast-paced, team-oriented 
position and have demonstrated leadership. This is an 
excellent opportunity to join a distinguished developmental 
service provider agency during a time of growth. Send your 
cover letter and application to Elizabeth Sightler, esightler@ 

COMMUNITY INCLUSION FACILITATORS 

Provide one on one inclusion supports to help individuals 
lead fulfilling lives, reach their goals and be productive 
members of their community. We currently have several 
positions with comprehensive benefit packages. Send your 
application and cover letter to staff@ccs-vt.org. 

SHARED LIVING PROVIDER 

Provide residential supports to an individual in your home 
or theirs. A generous stipend, paid time off (respite) and 
comprehensive training & supports are provided. We are 
currently hiring for a variety of situations. Contact Jennifer 
Wolcott, jwolcott@ccs-vt.org or 655-05 1 1 ext. 1 1 8 for more 
information. 

BUILDING A COMMUNITY WHERE 
EVERYBODY PARTICIPATES AND 
EVERYBODY BELONGS. 



t STEMS, INC. 

HP DIGITAL PRESS OPERATOR 

Bertek Systems, a wholly-owned subsidiary of IMS (Identification Multi 
Solutions Inc.) with headquarters in Montreal, is an established Vermont 
printing company located at 133 Bryce Blvd., Fairfax, VT. We are looking 
for an experienced HP Digital Press Operator familiar with the production 
of custom labels. Must know 4 color processing printing and have a 
strong math, computer and mechanical skills. 

PRINT ESTIMATOR 

Primary responsibility is to develop accurate, competitive, and profitable 
cost estimates on routine and complex label and card jobs as required 
by our customer’s request Estimator will be required to stay current 
with materials available in the market and implement into cost saving 
estimates. Estimator will be required to consult with appropriate 
department managers to determine production capabilities and optimal 
production processes for implementation into estimate. Knowledge of 
sheet-fed and continuous-web press manufacturing processes desired. 
Knowledge of LabelTraxx MIS/ERP Program very desirable. 

Interested candidates may send a resume to: Bertek Systems, 
Arrowhead Industrial Park, 133 Bryce Boulevard, Georgia, 
VT 05454 Attn: Human Resources 
or e-mail to akimball@berteksystems.com 


T 
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Compass Construction 


Individuals should be 
knowledgeable and capable 
of scheduling, estimating, 
purchasing, managing 
subcontracts, and field 
and office engineering. 
Minimum 5 year's experience 
in Commercial Project 
Management and Estimating 
for projects ranging from 
$250,000 - $5,000,000. Join 
a fast growing, innovative 
and dynamic team in our 
new Waterbury Center 
offices. Competitive pay and 
generous employee packages. 

802-497-2827, 

info@compassvt.com 

COMPASS CONSTRUCTION 
IS AN EQUAL 

OPPORTUNITY EMPLOYER 
WOMEN AND MINORITIES 
ENCOURAGED TO APPLY. 


Chittenden East 

Supervisory Union 

Chef/Food 

Service 

Manager 

Chef/Food Service Manager 
for a K-4 elementary school 
in Jericho. This a full-time 
school year position. 
Experience in all aspects 
of running a scratch 
cooked school food service 
program is helpful, but 
passion for serving local 
healthy creative food is 
preferred. 

Please apply on 
schoolspring.com for the 
opportunity to work with 
a great school and great 
schedule. 

Questions contact 

david.horner@cesuvt.org. 






ATTUMTinM DCPDI IITHDC- postyourjobsatsevendaysvt.com/jobsforfastresults. 
Ml IC.lNllUlNr\L.Ur\UII LIAO. OR CONTACT MICHELLE BROWN: michelle@sevendaysvt.com 
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We know what you want in a job. 


Kelly Services® is now hiring seasonal delivery drivers for 

assignments with FedEx Ground*. Don't miss out! 

Details: Inquire in Person 

• 21 years or older Monday - Friday 9am - 5pm 

• Business-related driving 322 Leroy Road 

• Williston, VT 05495 

.£Es2.ol,„ 802-651-6837 


DDDH 


KELLY 




Stone 


STONE ENVIRONMENTAL, INC. IS A 100% EMPLOYEE 
OWNED COMPANY AND IS PROUD TO HAVE A TEAM OF THE 
BEST SCIENTISTS, ENGINEERS, MODELERS, AND PROJECT 
MANAGERS IN OUR FIELD, AND WE WANT TO TALKTO YOU! 

WATER RESOURCES 
STAFF SCIENTIST 

We are seeking a talented, detail-oriented individual with a 
background in the physical sciences for a full-time, permanent 
staff-level position in our Water Resources Management service 
to support our ongoing applied water resources research 
activities and stormwater management projects. 

All Candidates MUST have a Master's degree or higher in the 
physical sciences (e.g., agricultural/biological engineering, civil/ 
environmental engineering, hydrology, geology, atmospheric 
science, chemistry, or related environmental science discipline). 
One to two years of post-graduate experience in a scientific or 
consulting position in a relevant field is required. 

Please visit our website www.stone-env.com 
for a full job description and how to apply. 

Deadline for Submissions is June 1 6th, 201 7 


NORWICH 

Il8l9 UNIVERSITY" 


DIRECTOR OF HUMAN RESOURCES 

The Director of Human Resources oversees all human resources functions; is expected to plan and 
implement policies and services to attract, retain, develop, and compensate faculty and staff to carry out the 
University's mission; and supports the University by leading employee recruitment and retention, payroll 
and benefits, orientation and training, HR1S, planning and policy development, conflict resolution, and 
ensuring compliance with related employment laws and regulations - Tide DC, Tide VI and ADA. 

DIRECTOR OF COUNSELING & WELLNESS 

Responsible for all facets of the Norwich University Counseling and Psychological Services (CAPS) program 
which cares for the mental health needs of the university student body, including day-to-day operations and 
functions. Additionally, the Director coordinates wellness programming to support the students' resiliency 
to persist through challenges. S/he will supervise several Mental Health Counselors. 

COMMANDANT OF CADETS 

The Commandant of Cadets is responsible for the leadership training, character development, admini- 
stration, housing, morale, welfare, good order and discipline of the Corps of Cadets (NUCQ. The 

operations. S/he is responsible for the strategic vision and execution of the NUCC mission preparing 


mpetence. 


t to build a: 


ing cadets to depart Norwich with the characte 
lead resilient teams that thrive in complex global environments. In addition, s/he is responsible for the 
implementation of an honorable living program that develops character and modifies behavior over the 

MENTAL HEALTH COUNSELORS - 10 MONTH POSITIONS 

Seeking applications for a dynamic team that supports the psychological and personal wellness of the 
University's student body. The Mental Health Counselor attends to the psychological and personal wellness 
needs of the student body by conducting regular office hours; completing intake assessments; maintaining 
an active caseload of individual therapy, including diagnosis and case management; making referrals to 
appropriate community agencies or providers; and providing crisis intervendon on a rotating week on-call 
basis (to include weekends); responding to mental health disasters, after hours, as necessary; and offering at 
least one group therapy experience per academic year based on overall need. 

ADVANCEMENT SERVICES ASSISTANT 

t Services and Research teams for database support and development 
lember for data entry and integrity inidadves, provide support for gift 
prospect identification and research. 


Provide support to our Ads 
research. S/he will be the let 


For more information and to apply for these and other great jobs: 
norwich.interviewexchange.com 


check wil 

Norwich University is an Equal Opportunity Employer and is committed to providing a positive education 
and work environment that recognizes and respects the dignity of all students, faculty and staff. Reasonable 
accommodations will be made for the known disability of an otherwise qualified applicant. Please contact the 
Office of Human Resources at nuhr@norwich.edu for assistance. 

Norwich University offers a comprehensive benefit package that includes medical, dental, vision, group life and 
long term disability insurance, flexible-spending accounts for health and dependent care, 403(b) retirement plan 
with employer match, employee assistance program, paid time off including parental leave, and tuition schobtrships 
for eligible employees and their family members. 
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Maritime Museum 
Wanted:^ 

Culinary Wizard 

Love food prep? Like a 
challenge? Want to ship 
out on a canal boat?! The 
Lake Champlain Maritime 
Museum's canal schooner 
Lois McClure is about to 
embark on a 3 Vi month 
adventure across New York 
State. We're looking for a 
culinary wizard to prepare 
meals for the crew. 

Full job description at: 

wwwJcmm.org/get_ 

involved/jobs Jitml 


FRONT DESK 

CAREER OPPORTUNITY 


Enjoy customer service and solving problems? 
Join Champlain Housing Trust’s Team and make a difference in 
people's lives. Greet customers, answer & direct phone calls, process 
mail, order supplies, plan & implement staff events, & support the 
Homeownership and Property Management Teams in our Burlington 
Office. We are looking for a detailed-oriented individual with excellent 
organizational and computer skills who enjoys a fast-paced, team 

community controlled & permanently affordable housing. 

CHT is a socially responsible employer offering a competitive salary 
commensurate with experience and a comprehensive benefit package. 
Submit a cover letter and resume by June 12th to Human Resources, 
Champlain Housing Trust, 88 King Street, Burlington, VT 05401 or 
email HR@champlainhousingtrust.org. No phone calls, please. 

MLUL OTOnUHTY EMM® - CHT is commas to 8 dwrse and IqNy nmn&s men. orrstre nith 


A M E It 1 C A N 

FLATBREAD 

All Natural Pizza Baked in a Wood Fired Oven 

Executive Chef, Waitsfield VT. 

Share your creativity and passion for farm to table food. Seeking 
candidates to lead our restaurant and catering with farm to table 
wood fired cuisine. This energetic, dynamic, team oriented leader 
is responsible for creating food sourced from local farmers, 
artisans, organically grown and the freshest food available. 

Full time position, competitive pay and benefits available. 


Submit: I 


I of in 


;t. resume and 3 references 


AT LAREAU FARM 


THINK 



An innovator. A team player. A dynamic leader. 
A social justice advocate. A champion. 

A visionary. A game changer. 


Chief Executive Officer 

Ready to lead the team? 

sovt.info/careers 


A global movement 
fostering inclusion 
through sport 


Special 

Olympics 

Vermont ' 


LANGROCK SPERRY & WOOL, LLP 

Attorneys at Law 

Litigation Paralegal 

Middlebury Office 

Prestigious law firm seeks energetic individual 
with relevant education, life and professional ex- 
perience to support a statewide litigation practice. 
Position involves intensive ongoing case 
management, including coordination of legal and 
financial information, communication with clients 
and courts, and trial preparation. 

Candidates must possess excellent communication 
skills, be able to work in a fast-paced environment, 
have initiative, a proven ability to work with 
numbers/spreadsheets, be detail oriented, 
organized, computer literate, capable of learning 
new technologies and show a willingness to adapt 
to changing priorities. 

Prior litigation experience not required. 

Competitive salary and benefits package. 

Please reply with cover letter and resume to: 

Richard Dorfman, Business Manager 
Langrock Sperry & Wool, LLP 
111 South Pleasant Street 
P.O. Drawer 351 
Middlebury, VT 05753 
or via e-mail to: rdorfman@langrock.com 
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Join our amazing team and be a part of 

UVM Dining/Sodexo is hiring: 

Raid Training 

Excellent Benefit Package 

Cooks, Dishwashers and 

Competitive Pay 

Catering Personnel 

WWW.SoSmMiaTRAK.COM 

SODEXO IS AN EEO/AA/MINORITY/FEMALE/DISABIUTY/VETERAN EMPLOYER 


VS ECU 


Mortgage Closing 
Specialist 

Do you love what Vermont is all about? 


So do we at VSECU. We're seeking individuals who believe 
in our vision of empowering possibilities for Vermonters, our 
member-owners, and co-workers. Our employees and culture 
bring our brand to life and we are seeking a dynamic and 
focused individual who wants to bring purpose to his/her 
work. By joining the Mortgage team as a Mortgage Closing 
Specialist, you will be relied on to facilitate the scheduling of 
member loan closings, act as settlement agent for home equity 
loans closings, and work with settlement agents, members and 
attorneys to ensure all necessary information is in order for the 
closing process . We are flexible and team oriented at VSECU, a 
credit union for everybody in Vermont. 

Learn more and apply here: 



University °/ Vermont 

medical center 


ft 

T 


Looking for 
a Sweet Job? 



Start applying atjobs.sevendaysvt.com 



1 UNIVERSITY 
7 °f VERMONT 


Practice Supervisor mtss 


This is a unique opportunity to join our Medical Group 
leadership team through a six week orientation 
program. At the end of the orientation, candidates are 
placed in an open clinic in Chittenden County. 

• Successful candidate will have an Associate degree 
with 5 years or Bachelor's with 3 years demon- 
strated leadership competencies. 

• Comprehensive benefit package available. 


UVMHealth.org/MedCenterJobs 
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state Vermont 

For the people... the place... the possibilities. 


STORMWATER TECHNICIANS 
The State of Vermont Agency of Transporta 
Water Quality Unit providing technical, pei 
and coordinating regulatory compliance i 


ater Technicians to work in its 
re support to agency personnel. 


a professional level for the Mair 


&Open 


View detailed job description and minimum qualifications as well as apply online (only) for this 
position, (AOT Stormwater Technician I, Job Opening # 621346), on or before 6/11/17, by visiting the 
Department of Human Resources Website (DHR) humanresources.vermont.gov/careers; click or 
Seekers”, search for job posting and apply online following the instructions. If you would like 
more information about this position, please contact Craig Digiammarino at 922-4681. 


-VERMONT 


General Manager 


The Energy Co-op of Vermont is a full-service fuel dealer that helps its 2,000 members 
cut fossil fuel use and invest in efficiency and renewables. Our new General Manager 
will lead this work. 

RESPONSIBILITIES 

• Work with the Board of Directors to implement the Co-op's strategic plan. 

■ Lead financial management planning, budgeting and marketing. 

• Oversee the Co-op's management team. 

• Lead the Co-op's business development initiatives in fuel deliveries, HVAC, energy efficiency and renewables. 

QUALIFICATIONS 

• Superb leadership and management skills with proven ability to motivate employees to reach common goals. 

• Excellent written and verbal communications skills. 

■ At least five years experience in financial management, budgeting and planning. 

• Ability to think strategically. Experience with high-level strategic planning. 

• Knowledge of HVAC, fuel dealer, energy efficiency and renewables businesses, especially in Vermont 

Fora full job description and to learn more about the Energy Co-op, visit www.ecvt.net/gm. 

To apply: Send resume and cover letter to: info@ecvt.net. Application deadline: June 30, 2017. 


Ihe Co-op is an equal opportunity employer, offers attractive salaries, an interesting and supportive work place and exceptional employee benefits. 



Hunger^Moun+ain 

COOP 


Human Resources Manager 


Hunger Mountain Co-op is celebrating 44 years as 
a consumer-owned food cooperative and central 
Vermont's premier source for natural and local foods. 
We are seeking an experienced Human Resources 
Manager to join our leadership team. Our Co-op is 
committed to serving our 8300+ Member-Owners, 
1500+ daily customers, and 160+ employees 
with passion for our mission to build a dynamic 
community of healthy individuals, sustainable local 
food systems and thriving cooperative commerce. 
Please review the job description and complete an 
application online at 

www.hungermountain.coop/AboutUs/CoopCareers 

and submit resume and cover letter to Phoebe 
Townsend at phoebemoihungermountain.coop. 

Hunger Mountain Co-op is an Equal Opportunity 
Employer. Women, minorities, people with 
disabilities, veterans, and members of the LGBTQ+ 
community are encouraged to apply for employment. 
All applicants will be considered without regard 
to race, color, national origin, religion, sexual 
orientation, sex, marital or parental status, disability, 
gender identity or expression, age, veteran status or 
any other status protected by applicable national, 
federal, state or local law. 


HOWARD CENTER 

IS HIRING! 

Are you ready to be a key community leader improving services 
for individuals with developmental disabilities and/or persistent 
mental health challenges? Join Howard Center in the newly 
created role. 

Director of Long-term Supports and Services. 

Reporting to the Chief Client Services Officer, this leader will drive the integration 
of two formerly distinct long-term and community support programs. The Director 
will be the voice for and lead LTSS decision-making both internally and externally. 
With unwavering focus on dient care, s/he will spearhead collaborations with other 
agencies/providers and play a prominent role in health care reform activities. 



VISIT 

www.howardcentercareers.org 

and enter "long-term" to view 
details and apply. 


Howard Center's competitive benefits package 
can increase your total compensation by ov 
30%. Benefits in this role Indude medical, 
401 K, generous time off starting at 36 days of 
combined tune off in your first year, and more! 
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SEMESTER PROGRAM TEACHING ASSISTANT 


Yestermorrow Design/Build School is seeking a Semester Program 
Teaching Assistant from 8/14/17 to 12/15/17. This position works 
with the Faculty Team to facilitate the Yestermorrow/UMass 
Semester in Sustainable Design/Build, a 15-credit, 16-week 
program (8/19-12/8/17) for up to 15 undergraduates and recent 
graduates. Started in 2011, the Semester Program is focused 
on the collaborative design and construction of a single, high- 
performance, year-round structure for a real client. The curriculum 
includes four credit-bearing courses, consisting of lectures, 
seminars, discussions, studio time, and jobsite work. This position is 
well suited to applicants with experience in design, construction, or 
high-performance building and those looking to refine or develop 
their teaching. 

For more information please visit http://bit.ly/2rXmlWP or contact 
eric ayestermorrow.org. 

Preference given to applications received by June 23. 


FUNZONE 2.0 ASSISTANT MANAGER 

Enjoy new adventures? Interested in being part of a creative and dynamic team? 


Assist the operations manager in overseeing Smugglers’ new state-of-the-art FunZone 2.0 
facility. The FunZone 2.0 complex encompasses everything from climbing walls, warrior 
courses, laser tag, arcade, slot car track, inflatables, mini golf and more. Responsibilities 
include assisting the manager in running the day-to-day operations of the facility 
as well as facilitating FunZone 2.0 attractions. If you enjoy working in a fast-paced 
environment, where it’s never the same day twice — then this is the job for you! 

Requirements: College Degree preferred. The successful candidate will have the ability 
to supervise staff, perform financial transactions, and work unsupervised. An outgoing, 
friendly personality and a strong work ethic is a must. Nights and weekends may be 
required. Will train the right candidate. 

Apply today at smuggs.com/jobs 
or call 1-888-754-7684 
Smugglers' Notch Resort Human Resources SMUGGLERS’ NOTCH 

4323 Vermont Route 108S V • E • R • M • O • N • T ’ 

Jeffersonville, vt 05464 America's Family Resort" 


Property 
Manager/ 
Assistant Property 
Manager 



Interested individuals should 
email caver letter and resume lo 

bradd@ 

appletreebay.com. 


TETRATECH ARD 


INFORMATION SYSTEMS TECHNICIAN 
and ADMINISTRATIVE SPECIALIST 


Tetra Tech ARD has immediate openings for a full 
time Information Systems Technician (1ST) and a full 
time Administrative Specialist (AS) fo join its team in 
Burlington. The 1ST is responsible for user support, 
troubleshooting, and SharePoint and Office365 
administration, while the AS provides support across 
units, ensuring steady operations for new business 
and project implementation. Attention to detail, strong 
intercultural and communications skills, and creative 
problem solving are critical for success in either role. 
We require a minimum of an Associate's degree, a 
positive, optimistic outlook, and a strong customer 
support orientation. 

• Live in Burlington, VT; work in international 
development 

• Employ your IT, organization, and communications 
skills for the greater good 

• Collaborate with development practitioners around 
the world 

Apply on our U.S. Careers page at 
tetretechintdev.com. Please indicate where you 
saw Tetra Tech ARD's ad. Only shortlisted candidates 
will be contacted. Tetra Tech is proud to be EOE 
AA/ M/F/Vets/Disability. 


Senior Network Engineer 

The Tech Group, the human side of IT 

Want to work on the cutting edge of technology, with the 
best equipment and software? We're looking for a Senior 
Network Engineer to join our growing team, dedicated to 
setting new and higher standards of customer service to 
support our clients' wide range of technology demands. 

The Senior Network Engineer is responsible for client 
service delivery of high level and tactical solutions for 
client networks, security planning, design, implementation 
and installation. 

The ideal candidate will have a 4-year CS, Engineering, 
Information Technology, or Math degree, with at least 10 
years successful service delivery experience in the IT, 

Cloud Computing, Outsourcing, and/or Managed Services 
fields. Experience or exposure to proposal development, 
budget and product management a plus. 

Expert knowledge of Cisco, Juniper, Citrix, MS, operating 
systems, VMware, LAN/WAN/WLAN, VPN, switching and 
routing technology, protocols, and optimization, network 
security, firewalls and IPS; advanced network certifications 
such as CCNA, CCAA, VCP series certifications experience 
required. Six Sigma, ITIL, or equivalent certifications or 
experience is preferred. 


Tech 

group 

U 


Interested? Send re 


The Tech Group offers a competitive 
benefits and compensation package. 


20 Gregory Drive, Suite 120, So. Burlington, VT 05403 | 
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New England 
Federal Credit Union 


New England Federal Credit Union, Vermont's largest Credit Union with 7 branch locations, 
is a growing organization committed to excellence in service, convenience, and simplicity. 
NEFCU offers a stable, supportive, high-standards work environment, where employees are 
treated as key stakeholders. Please visit our website, www.nefcu.com, to learn more 
about the great opportunities and benefits that exist at NEFCU. 


Branch Manager 

Wiiliston 

New England Federal Credit Union is looking to hire an experienced and dynamic leader 
to manage its largest branch, located on Harvest Lane in Wiiliston, Vermont. The successful 
candidate will be dedicated to meeting the requirements and expectations of their internal 
customers (members); establishing and maintaining effective professional and interpersonal 
relationships; cultivating success of their direct reports by motivating, mentoring and 
managing staff performance, and dealing with challenges and opportunities in a fair, 
consistent and timely manner. The NEFCU branch manager is responsible for providing and 
modeling superior service; developing and deepening financial relationships, and ensuring 
the integrity of daily operations in a full-service branch office. The successful candidate will 
demonstrate a complete understanding of our members' financial needs and the various 
solutions NEFCU offers. The successful candidate will be a self-confident collaborative 
motivator, with exceptional communication skills. An Associate's or Bachelor's degree is 
preferred. Also, two years of banking and/or lending is required. 


Director of Financial Education 

Wiiliston 

NEFCU is also looking to hire a Financial Education Director to develop and grow our 
financial education programs for our members and the communities in which we serve. The 
successful candidate will use a curriculum-based approach to deliver the optimal education 
experience. The Financial Education Director will identify and develop key performance 
metrics that reflect the mission and strategy of our organization while promoting 
awareness of our financial education program and partner offerings. Qualified candidates 
will possess strong management competencies, critical thinking skills, excellent written and 
verbal communication skills and a minimum of 3 years of relevant experience from which 
necessary experience and expertise were acquired. This position will be based out of our 
Wiiliston location. 


Qualified applicants should submit a complete resume and cover letter illustrating reasons 
for interest and further qualification via nefcu.com and complete an online application. 


NEFCU enjoys an employer of choice distinction with turnover averaging less than 1 0%. 
More than 96% of our 215 staff say NEFCU is a great place to work. (2016 Annual Staff 
Survey) If you believe you have the qualifications to contribute to this environment, please 
send your resume and cover letter and salary history to HR@nefcu.com. 


nefcu.com 



START APPLYING AT JOBS.SEVENDAYSVT.COM 


VITL is seeking a technical support specialist to serve as a primary 
point of contact for our internal and external clients, providing 
technical support and excellent service. 

Responsibilities include support for Windows operating systems for 
laptops and other devices; first level technical support for desktop 
hardware, printers and peripherals; first level technical support for 
Office 365 applications, SharePoint, Chrome and other desktop 
applications. 

This is a full-time permanent position requiring a bachelor's degree 
and a minimum two years of technical support experience. 

To apply, please email a cover letter and resume to hr@vitl.net. 


NUTRITION SERVICES 

Food Service Worker & Line Chef 

■ Tbe Food Service Worker is responsible for food production, food 
portioning, delivering trays to patients and working the retail 
section of the cafes. Must have at least one year of work experience 
in a customer service setting. Experience in food service strongly 
preferred. 

• The Line Chef must have at least one v 
food | 




sitions available. Weoffe 
eluding health insurance. 


Technical Support Specialist 


UVMHealth.org/MedCenterJobs 
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Dynapower 
Company in South 
Burlington is a leading manufacturer 
of large custom power supplies and energy conversion 
systems. Our staff is dedicated to providing quality 
workmanship and the highest level of customer service. We 
offer an extensive benefits package and a pleasant working 
environment, as well as an opportunity for personal and 
professional growth. We are currently accepting resumes 
and applications for the following positions: 

Inside Sales Rep - Parts and Service 
Digital Marketing Specialist 
Electronic Technician 

For the full job description and to apply, go to 
www.dynapower.com and click on "employment." EOE 


Pastry Baker 
(South Burlington) 


Klinger’S Bread Company ® 

We are looking to add full-time team members to our pastry 
department. Ideal candidates will have attention to detail, 
move with a sense of urgency and be able to work weekends 
and holidays as needed. Also must be able to lift 50 pounds. 
Experience in a commercial bakery setting a plus, but willing 
to train the right person. Production to include but not 
limited to: cookie doughs, cakes, cheesecakes, pies, scones, 
muffins, coffee cakes, croissant and Danish dough and much 


We offer a fun working environment, vacation & sick time, 
paid holiday days, and 40 IK to full-time employees after 90 
days of employment. 

Please forward a resume to the attention to 
nicole@klingcrsbrcad.com 
or stop into our retail cafe to fill out an application. 
No phone calls, please! 


Director of Communications 
and Brand Strategy 


The director of communications and brand strategy is a leader in the organization, 
managing external and internal communications including public relations, 
brand management, advertising, social media and print publications. 

The director works with executive and senior leaders in government relations, 
community relations and marketing to oversee strategy, creation and 
design of the company's key messaging. The position also leads a team of 
communications and brand strategists including writers, graphic designers, 
managers and other communications department personnel. The director of 
communications and brand strategy serves as a consultant to business leaders 
and project managers across the company and leads corporate initiatives and 
IT projects that specifically relate to communications and brand strategy. 

A bachelor's degree with specialized knowledge of journalism or communications 
is required, master's degree or equivalent strongly preferred. Working knowledge 
and understanding of art and graphic design principals and trends, electronic 
production techniques, marketing communications, journalism and public relations 
is essential. At least five years of progressive experience in communications, 
journalism, public relations, advertising or other related field is desired. 

Consider joining Blue Cross and Blue Shield of Vermont. We're one of 
Fortune Magazine's Great Place to Work® award-winning companies. Here you 
will find a rewarding career, positive culture, award-winning benefits package 
and a healthy work-life balance. 

www.bcbsvt.com/careers ^ 

to learn more about BlueCross BlueShield 

us and apply online. of Vermont 

Blue Cross anil Blue Shield Issoeialion. 


f-l 

y Looking for 


a Sweet Job? 


iw. mobile-friendly 
job board is buzzing 
with excitement. 


Start applying atjobs.sevendaysvt.com 
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Verm ont 


Customer Service & Sales Support Specialist 

Customer service and sales support specialist at 
Vermont Christmas Company responsible for: 
managing calls from individual consumers and retailers; 
responding to inquiries; taking and entering orders; 
researching and calling trade prospects; preparing for 
promotional mailings and trade shows; updating 
electronic records; filing and other sales support tasks. 
Customer service and sales support experience 
preferred. Must possess strong telephone presence, 
flexibility to multitask and proficiency with Microsoft 
Office. Professional references required. 

Full-time employment. Compensation commensurate 
with experience. Paid holidays and paid time off. Health 
insurance and retirement plan available. Potential for 
advancement. Near Exit 17 in Milton. Please no phone 
calls or walk-ins. 

Qualified candidates send resume to: 
info@VermontChristmasCo.com 


Ambulatory RNs 

Si gn on bonus up to S6.QOO 

We are looking for great Ambulatory RNs who are 
passionate about prov iding care that puts the patient 
first! 

Opportunities exist in our ambulatory, patient- 
centered Primary' Care Medical Homes, Gastroenterol- 
ogy', Neurology, Pulmonology, Transplant, Urgent 
Care and other specialty areas. 

We offer competitive pay, flexible day schedule and 
great benefits (including tuition reimbursement). 


UVMHealth.org/MedCenterJobs 


=VERM«NT= 

SCHOOL 

BOARDS 

ASSOCIATION 

The Vermont School Boards 
Association (VSBA) is 
seeking a Director of Board 
Education Services to join 
our high-energy team. This 
position will be the lead in 
delivering a comprehensive 
school board development 
program to orient new 
school board members 
and support long-term 
members in fulfilling their 

The ideal candidate is 
familiar with Vermont's 
education system and 
the role of school boards, 
has direct experience 
developing curriculum 
for adult learners, and 
is adaptive in his or her 
approach to instruction. 
This person is a skilled 
facilitator and a highly 
effective oral and written 
communicator. 

For more information visit 
www.vtvsba .org 
(http://www.vtvsba.org/ 
director-of-education) 



& 


ARDENING 

Development 

Director 

The development director 
is responsible for co-design- 
ing and managing all of the 
organization's fundraising 
activities in partnership with 
the executive director. This 
position is a critical revenue 
generator for 
KidsGardening. 

The role requires strong 
"servant leadership," 
leading and supporting 
the Board and executive 
director in all fundraising 
activities. 

For a full description of 
responsibilities and 
qualifications, visit 

www.kidsgardening.org. 


ameliad@kidsgardening.org. 


© Smith & McClain. 

BUILDING • ENERGY • DESIGN 

Lead Carpenter 

Leading construction firm 
specializing in energy 
efficiency in Bristol, VT, 
seeks a Lead Carpenter 
with 10-15 years experi- 
ence in custom residential 
construction. Positive 
leadership approach a 
must. Fast-paced, friendly 
work environment with 
competitive pay. 

Please send resume to 


Summer 
Temp Help 

Burlington School District’s 
Property Services department 
is seeking summer seasonal 
temp custodial staff for 
washing walls, moving 
furniture & floor care. 
Day and evening hours 
available, 40 hrs per week. 
Pay Range $10.00-$ 12.00 
Per Hour 

Must be able to pass a 
background check. 

To apply, visit 
www.bsdvt.org and click on 
Employment Opportunities. 



DIRECTOR, 


The Charlotte Childrens Center 
a 5 STAR, non-profit early 
education program in Charlotte, 
VT, is seeking an energetic, self- 
motivated director with strong 
communication skills for our 
facility. We serve approximately 
38 children ages three months 
to five years at our main 
campus and 1 2 three and 
four year old children at our 
extension site. 

We are a play based, project 
based, nature based center that 
strongly believes that every 
child is ready to learn when 
their social emotional needs are 
metThe Director is responsible 
for the day to day operation 
of the Center and reports to a 
Board of Directors made up of 
family and community members. 
This is a salaried position, with 
a generous benefits package 
induding paid time off. dental 
insurance, and education 
reimbursement 
For complete job requirement 
and application details, visit 
www.schoolspring.com/ 
job’280 1 345 



Pine Forest Children's 
Center, one Burlington's 
largest early child care 
education centers, is 
seeking a dynamic, 
strategic, hardworking 
and pragmatic Executive 
Director to oversee 
operations of the Center. 

A successful Executive 
Director will have superior 
interpersonal skills, a high 
degree of initiative and 
dedication, commitment 
to high quality 
programming for children, 
be a team player, and 
foster a supportive work 
environment for staff. 

Full job description at 
http://thepineforest.org. 


WORK, WORK, WORK. WC 
WORK, WORK, WORK. WC 
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PERSONNEL SERVICES 

Carpentry Jobs 
Construction Jobs 
Production Jobs 
Manufacturing Jobs 
CALL FOR YOUR JOB 

802 - 658-9900 

EOE 





OFFICE STAFF 
AND PHYSICAL 
THERAPIST 

Busy little physical therapy 
office seeking office staff person 
and physical therapist. If you 
are organized, enjoy working 
with people, and are good 
at juggling situations with a 
smile, then this is the office 
staff position for you. If you 
are an experienced motivated 
physical therapist who enjoys 
being a self starter, sharing 
skills, and treating patients 
in an open environment, then 
this is the place for you. Our 
world's greatest office manager 
of 9 years is leaving our office 
to full time motherhood. On 
top of that, we are busy and 
our awesome patients need an 
ambitious physical therapist. If 
you are interested in being part 
of a close knit positive team 
and enjoy helping change lives 
for the better, then please write 
us and let us know why you are 
qualified, why we want to work 
with you, what your future plan 
is and something personal and 


NORTHWESTERN 

COUNSELING 




CRT Team Leader 


Hinesburg 


TOWN ADMINISTRATOR 

The Town of Hinesburg, Vermont (pop. 4, 396) seeks a capable, 
qualified, and collaborative Town Administrator. Hinesburg is a vibrant 

than a half an hour from Burlington, Lake Champlain, and an array of 

The Town Administrator reports to a five-member Sclectboard and is 
generally responsible for the daily operations of the town, including but 

and budgeting. The Town Administrator supervises 22 full-time 
equivalent employees and a general fund budget of nearly $3.5 million. 

(www.hinesburg.org). 

Requirements include: a Bachelors degree in public administration, 
business management, or relevant field, with a Masters degree preferred, 

desired. 

Salary dependent upon experience. 

To apply, please email a cover letter, resume, and at least three 
professional references no later than June 23, 2017 to 
jobs@hincsburg.org with “Town Administrator" as the subject. 


r 


The Community Rehabilitation and Treatment Team (CRT), 
is seeking a strong clinician who is highly organized and 
energetic. The CRT program serves individuals with severe 
mental illness. The team leader will work closely with the CRT 
Program Manager and the CRT Leadership Team to provide 
safe and clinically sound services for individuals enrolled in 

CRTProgram; will provide both administrative and clinical 
supervision to direct line staff; and coordinate with State 
and Community Resources. Strong supervisory experience 
is essential. Knowledge of Evidence Base Practices is a plus. 
Master’s Degree, licensed or license eligible and minimum of 2 

sign -on bonus. Our clinic islocated closc'lo interstate 89 and is a 
short commute from Burlington and surrounding areas. 

If you are a fit for this incredible opportunity, 
we'd love to hear from you. 

information for applying, please visit 
www.ncssinc.org. 

NCSS, 107 Fisher Pond Road, St. Albans, VT 05478 

| ncssinc.org | E.O.E. 


Marathfon 

'h.CiX'i 


DIGITAL 

MARKETING 

STRATEGIST 


Apply to find out why Marathon health has been 
recognized as one of the Best Places to Work 
in Vermont for two years running. 

We are seeking an experienced DIGITAL MARKETING 
STRATEGIST to join our Marketing team. If you're a 
tech-sawy trendsetter who has innovative ideas to 
increase lead generation and improve customer 
experience, and have the analytical skills to 
demonstrate impact, we would like to meet you. Our 
ideal candidate will have proven work experience in a 
similar role, and demonstrable experience with SEO/ 
SEM and CRM software. 

Learn more about our company and for a full scope of 
this opportunity, please visit our website: 

marathon-health.com/ careers. 

Marathon Health promotes a culture of health and wellness in 

We are proud to be a drug and tobacco free company. We value the 
richness diversity brings to our workforce and are committed to being 
an equal opportunity employer and provider. 


Senior Professional Services Engineer 


Mach7 Technologies, located in South Burlington, VT, is 
seeking an energetic Senior Professional Services Engineer 
to work in an entrepreneurial environment. 

This position will work directly with customers to install, 
configure, troubleshoot, and support Mach7 packaged 
solutions. This position requires strong customer interac- 
tion skills, strong technical IT skills and a passion for cus- 
tomer satisfaction in a growing market within the medical 
imaging space. Responsibilities include troubleshooting 
problems within Mach7 software, system software includ- 
ing virtualization, operating system, and database man- 
agement system; research system level components for 
problem resolution; and perform product implementations 
requiring technical systems configuration and integration 
testing. 

Must have a bachelor's degree in Computer Science, Soft- 
ware Engineering, Information Technology or related field 
and 5 year's experience working with medical imaging 
software. Must have working knowledge in Microsoft prod- 
ucts including: Microsoft Windows, SQL Server, IIS, Visual 
Studio, Office; working knowledge in IT infrastructure to 
include databases, networks, servers, and virtual machines; 
and knowledge in healthcare communication standards 
(IHE, DICOM, HL7). 

Send resumes to 

careers@mach7t.com 
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Autism Specialist, BCBA 

Develop and manage individualized assessment, treatment and 
youth with autism spectrum disorders. Applicants must hold a 
a Board Certified Behavior Analyst or be acuvely working towa 

citing opportunity to contribute to a growing progra 


rd beco 


in the s 


: of Verr 


Budget and Financial Manager 

Develop program budgets and manage financial performance for agency programs. Responsibilities 
include budget development, performance monitoring, financial and operational analysis, costing, grant 
and contract management, providing general business and operational guidance, and collaborating with 
program and agency leadership to effectively manage financial performance. Manage budgets and advise 
business leaders. Must have three to five years' experience. Full-time, benefits-eligible position. This and 
other new opportunities available in finance department as agency integration continues. 

Sub-Registered Nurse - Medication Assisted Treatment Program 

Seeking a registered nurse to cover vacancies. Our nurses are responsible for safely dispensing 
methadone and buprenorphine products and maintaining all nursing dispensary operations. Must have 
excellent attention to detail and organizational skills plus strong interpersonal and communication 
skills. 

Substance Abuse Clinical Care Coordinator 

Counseling Spoke, ensuring that clients receive coordinated care addressing Home Health Services. Full 
time. Benefits eligible. Master's required. Must have LADC or LCMHC or LICSW. 

Team Leader - START 

Full-time position available for a creative and innovative individual to lead a program staffed by 
individuals who have experience with mental illness. This program provides support services to adults in 
psychiatric crisis in a variety of settings, including clients' homes, venues in the community and at crisis 
stabilization facilities with the goal being to help diems avoid requiring a higher level of care placement. 
Bachelor's degree required as well as past experience in the human services field working with 
individuals with serious mental illness and in crisis situations. Past supervisory experience is preferred. 
Required: valid Vermont driver’s license, a registered vehide and vehide insurance that meets at least 
Vermont minimum standard of coverage. 


Howard Center offers an excellent benefits package including health, 
dental and life insurance, as well as generous paid time off for all regular 
positions scheduled 20-plus hours per week. 

Please visit our website, howardcentercareers.org. Enter position title 
to view details and apply. 


tard Center 
completing 


x Applies 


leeding as 



CRACK OPEN YOUR FUTURE... 


START APPLYING AT JOBS.SEVENDAYSVT.COM 


ii COLCHESTER 

WW SCHOOL DISTRICT 


TECHNOLOGY HELP DESK SPECIALIST 


Colchester School District is seeking a qualified 
Technology Help Desk Specialist. This position is 
responsible for answering, evaluating, and prioritizing 
incoming telephone, voicemail, email and in-person 
requests for assistance from users experiencing problems 
with computer-related technologies. 

This is a full-time, full-year position with a generous 
benefits package. EOE. 

Interested candidates must apply online at 
SchoolSpring.com. Job # 2798299. 


Sales Professionals 


At UniRrst, our professionally trained staff members are al- 
ways #1 and the reason why we are a leader in the garment 
sen/ices industry. 

With over SI. 5 billion in annual revenues, 13,000 employees, 
and 240 facilities throughout the U.S. and Canada, we're still 
growing ... like we've done every year since 1 936 ! 

• Do you possess a strong work ethic? 


• Are you looking for a career, 
with true growth potential? 

Let's grow together. 

Call us today at /I 

802 - 655-4054 



WINGS OVER BURLINGTON 

Delivery Drivers, 

Fry Cooks, Phone Staff 

at our South Burlington store. Great food and a 
fun work environment! Please stop in at our Blue Mall 
location on Dorset Street to fill out an application. 




ATTENTION RECRUITERS: 


POST YOUR JOBS AT SEVENDAYSVT.COM/JOBS FOR FAST RESULTS. 
OR CONTACT MICHELLE BROWN: MICHELLE@SEVENDAYSVT.COM 


C-20 jobs Qc 


06.07.17-06.14.17 


DIRECTOR OF NURSING 


Centurion, a partnership between MHM Services and Centene Corporation, is 
a leading provider of health care services to correctional facilities nationwide. 
Centurion of Vermont is proud to be the provider of health care services to the 
Vermont Department of Corrections. 

We invite you to learn more about the environment that 
is often referred to as "nursing's best kept secret" 

— Correctional Nursing. 

We are currently seeking a full time Director of Nursing at our Chittenden 
Regional Correctional Facility in South Burlington, VT. 

The Director of Nursing provides clinical, educational and professional 
supervision for nursing and support staff. Collaborates with site health care 
leadership, facility leadership and other multidisciplinary team members 
to maintain and improve health care programs and services provided to 
incarcerated population. 

REQUIREMENTS: 

• Completion of an accredited registered nursing program. BSN preferred 

• Must hold a valid Vermont RN license 

• Progressive nursing experience in nursing care with a minimum of 3 years' 
supervisory experience 

• Experience in acute care, ambulatory care or correctional environment 
preferred 

• Must be able to pass the Vermont Department of Corrections background 
investigation and obtain security clearance. 

WE OFFER COMPETITIVE COMPENSATION AND 
A COMPREHENSIVE BENEFITS PACKAGE INCLUDING: 

• Health, dental, vision, life and disability insurance 

• Health savings account with matching employer contributions 

• 20 paid days off plus 8 paid holidays 

• 401 (k) retirement plan with employer match 

• Career development benefit 

• Flexible spending accounts for health and dependent care 

• Wellness activity subsidy 

• Access to corporate discount programs 



Interested candidates, please email resumes to 

kelli@mhmcareers.com 


or fax 888-317-1741; www.mhm-services. 
com 

FOR MORE INFORMATION ON SHIFTS, 

PLEASE CALL KELLI AT 866-616-8389-EOE 



jfCOLONY 

PROUDLY CARRIES 

Pink Colony, a Lilly Pulitzer Specialty boutique, is 
opening at 1940 Mountain Road in Stowe this July! 
Seeking full-time and part-time positions including 

Sales Associates, Manager, 
and Key Holders. 

Customer service and retail experience preferred. 

Must enjoy a FUN fast paced environment. 
Generous employee discount & competitive pay. 

Send resumes to: info@pinkcolony.com 
www.pinkcolony.com 



HOWARD 


CENTER 

Help is here. 

SHARED LIVING PROGRAM 

Hie Howard Center's Shared Living Program creates opportunities for 
individuals with developmental disabilities to live in the community. The 
Shared Living Program is currendy accepting expressions of interest from 
experienced caregivers to provide a home, day-to-day assistance, and 
support tailored to the needs of individuals seeking caregivers. This is a 
rewarding employment opportunity for individuals who are interested in 
working from home while making a meaningful difference in someone's 
life. We use a careful matching process to ensure that each placement 
is mutually compatible. A generous tax-free stipend, Room & Board, 
respite budget, training, and team support are provided. 

To see current listings of all available shared living opportunities, receive 
an program informational brochure and application, contact 
LReid@howardcenter.org or call (802) 488-6563. 


ESTIMATOR 

Curtis Lumber Company is looking for an Estimator 
at our Williston location. 

Some of the responsibilities include: 

• Provide excellent customer service 

• Prepare, review, and distribute estimates for 
various projects within required time frame. 

• Use expert judgment to interpret codes & 
standards, design processes, specifications and 
drawings. 

Curtis Lumber Co. is one of the largest and fastest 
growing building materials companies in the country 
and is committed to delivering top-notch service 
while promoting a positive work environment. Curtis 
Lumber Co. offers competitive salary, excellent 
benefits package. 2-3 Years of Industry/Estimator 
Experience is preferred. To apply, please visit our 
employment page at www.curtislumbercareers.com. 



food+drink 


n Burlington serve it, and 
the way people talk about it here isn’t 
the way they talk about it in Quebec. 
In Quebec, it’s a Quebecois dish, and 
it would make no sense to anyone to 
call it otherwise. But here, people were 
labeling it as a Canadian dish. 

SD: Why is that a problem? 

NFO: It's problematic when a dominant 
group takes something from a minority 
or marginalized group ... [In this case,] 
the Canadians are the majority group 
and the Quebecois are the minority 
group. So [by redefining poutine as 
“Canadian”], the majority group absorbs 
[part of] the minority culture; it dilutes 
the less-dominant culture and erases 
the Quebecois culture from the map. 

SD: From the outside, it seems 
greater Canada has grown 
open to Quebec's 
cultural diversity. 

NFO: This paper is 
really more about 
the Canadian culture 
than the Quebecois 
culture. Canada is 1! 
years old this year 
there's this big celebration 
the confederation of Canada. 

So, we’re talking a lot about 
[national] identity, and 
[my] thesis is really more 
about what we’re talking 
about when we talk 
about Canadian identity. 

Of course, it’s correct 
to say that Quebec is 
located in Canada. But 
should we stop talking 
about Quebecois culture 
and only talk about Canadiat 
culture? 

SD: Do you think there's a risk 
of Quebecois heritage becoming 
fully absorbed by Canadian culture? 

NFO: That is a constant risk for any 
marginalized or minority group. In 
the past, assimilation [of Quebecois 
culture into Canadian culture] was 
performed via shame-based policies 
and processes. Now, it seems like 
these processes of assimilation have 
shifted. It’s become assimilation by 
appropriation. 

SD: How do you feel about all the 
ways in which people have updated 
and adapted poutine? 

NFO: It’s wonderful! There’s Greek 
poutine, chicken-curry poutine, Haitian 
poutine — you name it. The culture 
is hybridizing in new and interesting 
ways. Half of my paper is actually about 
how it is wonderful to adapt poutine. 


Calling poutine a Canadian dish is 
not the same as when [Canadians or 
others] adapt the dish and appreciate 
its culture. I'm not claiming that food 
should have an ownership, but people 
are attaching false ownership to pou- 
tine, and that’s problematic. 

SD: What is one neat new spin on 
poutine you've tasted recently? 

NFO: I’m really curious about the Asian 
poutine. I had a butter [curry] chicken 
poutine recently, and it was really good. 
It was in Montreal, but I don’t recall the 
restaurant. 



SD: Do you have a favorite poutine? 

NFO: The best poutines are always late 
at night with a group of friends. It’s not 
so much about the food but about the 
social context The best poutine could 
be outside of Quebec — I’m all for it! 

But if you like poutine with the 
cheese curd and brown gravy, the classi- 
cal way, you need to be in an area where 
that curd is available. We have a lot of 
that in Quebec. When we go to the gas 
station, there are cheese curds waiting 
for us. © 

Contact: hannah@sevendaysvt.com 
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JUNCTION 



OPEN 7 DAYS A WEEK 


5:30pm — 9:30 pm 
call 802.764.1489 for reservations 


ESSEXRESORTSPA. 



The 

UNIVERSITY 
°f VERMONT 


UVM researchers are conducting a study looking at 
eating behaviors, sugar and brain function. 

We are looking for volunteers ages 10 to 16 
who have a weight problem. 

Study is three visits and includes a physical exam, blood work 
and brain MRI scan. Up to $180 in compensation. 

Please contact brainsugar@uvm.edu, or call 802-656-3024 #2. 



D0GG BOUSE 

* HAND CUT FRIES* » 
★ MICHIGflNS* | 


Crn-wm 


NOW OPEN! 

11 a.m.-9:15pm 


Cree-mee stand open 
until 10pm! 





calendar 

JUNE 7-14. 2017 


WED.7 





List your upcoming event here for free! 




SUBMISSION DEADLINES: 

ALL SUBMISSIONS MUST BE RECEIVED BY THURSDAY AT NOON FOR CONSIDERATION IN THE 
FOLLOWING WEDNESDAY'S NEWSPAPER. 

FIND OUR CONVENIENT FORM AND GUIDELINES AT SEVENDAYSVT.COM/POSTEVENT. 

YOU CAN ALSO EMAIL US AT CALENDAR@SEVENDAYSVT.COM. 

TO BE LISTED. YOU MUST INCLUDE THE NAME OF EVENT. A BRIEF DESCRIPTION. 

SPECIFIC LOCATION. DATE. TIME. COST AND CONTACT PHONE NUMBER. 

CALENDAR EVENTS IN SEVEN DAYS: 

LISTINGS AND SPOTLIGHTS ARE WRITTEN BY KRISTEN RAVIN AND CAROLYN FOX. SEVEN 
DAYS EDITS FOR SPACE AND STYLE. DEPENDING ON COST AND OTHER FACTORS. CLASSES AND 
WORKSHOPS MAY BE LISTED IN EITHER THE CALENDAR OR THE CLASSES SECTION. WHEN 
APPROPRIATE, CLASS ORGANIZERS MAY BE ASKED TO PURCHASE A CLASS LISTING. 


Rock Around the Clock 

Many of Vermont’s summer festivals involve tents, but few embrace the camping 
spirit. At Onion River Music Campout, folks can pitch a tent along the Winooski 
River, wander walking trails, swim at Paradise Falls and then settle around the 
campfire for some tunes. OK, that’s an understatement: The family-friendly 
lineup brings nearly nonstop musical entertainment and late-night dance 
parties — headliners are rock-fusion four-piece Tauk (pictured), funk-soul 
quartet the Nth Power, party rocker Zion 1 and jazz-hop DJ Logic. Twenty-one 
supporting acts provide the soundtrack to children’s activities and workshops 
in yoga, meditation and dance. Go for the day or do it right and spend the night. 

ONION RIVER MUSIC CAMPOUT 

Friday. June 9, 5 p.m.-midnight, and Saturday. June 10. 9:30 a.m.-ll p.m, 
at Onion River Campout in Plainfield. $30-50; free for kids 10 and under. 






MOTHER EARTH NEWS' FAIR 

Saturday. June 10. 9-6 p.m.. and Sundi 
June 11. 9-5 p.m., at Champlain Valley 
Exposition in Essex Junction, $10-20; 


instructing a tiny home 
ealthy the holistic way? 
ws 1 Vermont fair. Billed 
ic bimonthly American 
le lifestyles since 1970. 
ois farmer Jean-Martin 
50 hands-on workshops 
rting, green building to 


The Good Earth 


JUN. 10 &11 AGRICULTURE 


FOLKS 


Singer-songwriter and political activist Victor 
Jara sang of peace, love and social justice 
— themes that were in sad contrast with his 
murder during the 1973 Chilean coup. The 
Resurrection of Victor Jara, a feature-length 
documentary written and produced by University 
of Vermont lecturer John Summa, memorializes 
Jara's life and music and features interviews with 
his fellow folk luminaries, including Arlo Guthrie 
and Peter Yarrow. These two living legends— you 
know them for "Alice's Restaurant” and "Puff, the 
Magic Dragon," respectively — join forces for a 
double-bill concert benefiting the film. Catch the 


rack up the miles, they propel Vermont 
CARES along its “road to zero” — a 
campaign to reduce Vermont’s new 
cases of HIV infection to zero by 2020. 




calendar 




UST YOUR EVENT FOR FREE AT SE' 


MEDICAL MARIJUANA CARD NEEDED / 10% OFF WITH STUDENT ID 


1DAYSVT.C0M/I 


THU.8 


activism 



Society, Burlington, 5:30-7:30 pm Free: preregis- 
ter. Info, 999-2820. 


WOMEN'S INTERNATIONAL LEAGUE FOR PEACE 
& FREEDOM MEETING: Socially conscious ladles 



art 

bazaars 

NEWBERRY MARKET: Shoppers browse specialty 
foods, clothing pottery, decor, collectibles and more 

River Junction, 11 a.m.-6 p.m. Free. Info. 299-0212. 

community 

COMMUNITY DISCUSSION: Area residents chew 
Burlington. 12:300:30 p.m. Free. Info, 888-492- 


da nee 

FOR REAL WOMEN SERIES WITH BELINDA: GIT UR 



environment 



5:30-8 p.m. Donations. Info. 234-1645. 



film 



MEERKATS 30": See WED.7. 


food & drink 

COOKING THE BOOKS: Foodies bring themed 



ROYALTON FARMERS MARKET: A cornuco- 




health & fitness 


BEGINNERS TAI CHI CLASS: Students get a feel for the 
ancient Chinese practice. Twin Valley Senior Center. 
East Montpelier, 10-11 am. Free. Info. 223-3322. 



North End Studio A Burlington, 6-7 p.m. $10. Info. 


KARMA KLASS: DONATION-BASED YOGA FOR A 



MINDFULNESS MEDITATION: A peaceful, guided 

bility and calm. The Pathways Vermont Community 
Center. Burlington, noon-1 p.m. Free. Info. 777-8602. 

quility. Turning Point Center. Burlington, 5-6 p.m. 
Free. Info. 448-4262. 




THE 

NATURAL 

CHOICE 

FOR 


CBD 


HEALING WITHOUT THE HIGH 

Unlock the healing power of nature at Ceres. 
Vermont’s largest knowledge base and selection 
of hemp-based CBD products for adults and pets. 


Natural remedies for Stress, 
Pain, Anxiety & Inflammation. 



NOW OPEN SUNDAYS 10-5 w 


ceres 

natural remedies 


Visit us in Burlington 


Three Facts About 
Community College of Vermont 

^ We offer the lowest cost per credit of any 
jj college or university in the state. 


Credits from all of our 900 courses transfer to 
S" schools throughout Vermont and the country. 


S 


Our 12 centers are located within 25 miles of 
most Vermonters' homes. We're also online. 


Given the facts, CCV is your 
best option. 


cev; 
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kids 

BABY & TODDLER PLAYGROUP: Parents con- 






Free. Info. 865-721 6^' 8 



7:30-8:30 pan. $5-10. Info. 539-2912. 



food & drink 


BACK DECK OPENING PARTY: Customers Kick off 



Costoffoodanddrink.lnfo, 434-3969. P 


BRANDON FARMERS MARKET: More than SO local 



GREATER FALLS FARMERS MARKET: Locals break 


HARTLAND FARMERS MARKET: Strollers snag 




ARLO GUTHRIE & PETE YARROW: Two legendary 


p.m. $10-60. Info, 476-8188. P 

BURLINGTON DISCOVER JAZZ FESTIVAL: See 



block of Cheddar. Info. 985-8686. 



of food and drink. Info. 540-0406. 


games 

BRIDGE CLUB: See WE0.7, 9:15 a.m. 

health & fitness 

ACUDETOX: Attendees In recovery undergo 


BLAKOENIM ope n. Waterfront Park. Burlington. 6 
p.m. $40.50. Info. 863-5966. 

5 DEOBRAT MISHRA: See WED.7. Plainfield Town Hall 
3 Opera House. 7-9:30 p.ra $20-23. Info, 498-5966. 


ADVANCED TAI CHI CLASS: Folks keep active with 





». Burlington. 6-7 p.m. $14. Ir 




GUIDED PARTNER ' 



YOGA BODYWORK: Lori 




FIND FUTURE DATES + UPDATES AT SEVt 



So 




■©it 


For 

a sneak 
peek 
at the 

week’s food 
coverage, events 

and recipes, sign up for Bite Club 
— served every Tuesday from 
your foodie friends at Seven Days. 


1 


To subscribe, visit sevendaysvt.com/enews 
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HIRE 


Ready to recruit some new talent? 

Our readers are planning their next career moves. Employers get 
results with Seven Days Jobs — our brand-new, mobile-friendly, 
online job board atjobs.sevendaysvt.com. 



Job Recruiters: 

■ Post jobs using a form that includes key info 
about your company and open positions (location, 
application deadlines, video, images, etc.). 


Accept applications and manage the hiring process 
via our new applicant tracking tool. 


Easily manage your open job listings from your 
recruiter dashboard. 



Job Seekers: 

■ Search for jobs by keyword, location, category 
and job type. 

■ Set up job alert emails using custom search criteria. 

■ Save jobs to a custom list with your own notes on 
the positions. 

■ Apply for jobs directly through the site. 


■ Share jobs on social media channels. 


SEVEN DAYS J©bS 


Launch your recruitment campaign 
today on jobs.sevendaysvt.com! 



Get a quote when you post online or contact 
Michelle Brown: 865-1020, ext. 21, 
michelle@sevendaysvt.com. 




UST YOUR EVENT FOR FREE AT 



CURIOUS ABOUT 


MEDICAL 
CANNABIS? 



Everything you want to know 
but don’t know who to ask. 


We're here to help answer questions 
you may have on becoming a patient 
and to provide safe access to the 
highest quality, lab tested marijuana 
options in Vermont 


• Qualifying Conditions 

• Medical Marijuana Education 

• Patient Consultations 

• Medical ID Card Guidance 

• Dispensary Referrals 

• Healthcare Provider Options 


ASK US ABOUT MEDICAL CANNABIS 

FREE • SAFE • CONFIDENTIAL 


VERMONT 
CANNABIS TRADES 
ASSOCIATION 


VCTATODAY.ORG 


MISSINGMONEY.VERMONT.GOV 


THERE IS 




MILLION 


IN UNCLAIMED FINANCIAL 
PROPERTY IN VERMONT 


CLAIM 

YOUR 

MONEY 


CALL (800) 642-3191 

OFFICE OF THE STATE TREASURER 







tH A CCe< 


Water 


Kale Maiitf 

AtiXy SelrancL 

Thurs-Sat, June 8, 9 &10 @ 7:30 pm 
.The Off Center for the Dramatic Arts 
294 North Winooski Avenue, Burlington 



calendar 


seminars 


VCAM'S DIGITAL EDITING CERTIFICATION: Adobe 



Info, 6S1-9692. 8 


CHAMP RIDE FOR HIV PREVENTION: Cyclists pedal 

$100-200: preregister. Info.' 2S6-Z32-0406. 



theater 



SUN.11 


activism 

BLACK LIVES MATTER FORUM: The topic of 



agriculture 


SWEET POTATO SUP SALE: See SAT.10. 

bazaars 

FLEA MARKET: See SAT.10. 


community 


COMMUNITY MINDFULNESS WITH THE CENTER 
FOR MINDFUL LEARNING: Peaceful people gather 




WEEKEND MOVIE: NORMAN: THE MODERATE RISE 
AND TRAGIC FALL OF A NEW YORK FIXER': See 


food & drink 

CHOCOLATE TASTING: See SAT.10. 



STOWE FARMERS MARKET: An appetizing assort- 



WINOOSKI FARMERS MARKET: Area growers 



games 

POKEMON LEAGUE: SeeTHU.8. noon-S p.n 

health & fitness 




(Bay6erty Commons JLpartments 



0 1 & 2 BEDROOM FLATS 0 STAINLESS STEEL APPLIANCES 

0 2 BEDROOM TOWNHOUSES 0 GRANITE COUNTER TOPS 
0 COMMUNITY GARDENS 0 9’ CEILINGS 

0 RIVER VIEWS 0 ELEVATORS 

0 WASHER & DRYER IN EACH UNIT 0 COVERED BIKE STORAGE 
0 EXTERIOR PORCHES OR PATIO 0 UNDERGROUND PARKING ($) 

0 AIR CONDITIONING DREAM APARTMENT? 0 


Adjacent To... 

Nature Trails • Running Trails 
Basketball Courts • Tennis Courts • Childrens Playground 


Bayberry Circle, 
AblX^ Burlington VT 


Walk to Public Transportation, 
Shops, Dining, Universities & More 


WWW.BAYBERRYCOMMONSAPARTMENTS.COM • 802.355.7633 



SUP POLO TUESDAYS 


Guaranteed to put you in your happy place for the rest of the week 
Sign up online as a group or individually at wndnwvs.com/play 


© 688 PINE ST, BURLINGTON • WNDNWVS.COM • 802.540.2529 



UNIVERSITY OF VERMONT PREGNANCY STUDY 


calendar 



SEVEN DAYS hckets 


« 

Hitt 


III 


Typhoon of 
Tenderness 


ft> 

A Live at ArtsRiot 
Recording with 
Ryan Miller & 
Henry Jamison 


Classical Sitar with 
Deobrat Mishrat 
and Farm to Table 
Indian Food 

SAT. JUNE 10. 

GOLDEN WELL FARM & 
APIARIES. NEW HAVEN 


l» 

Hitt 


fm 

Jeff Parker 
(of Tortoise) 


» 

Hitt 


Hitt, 


FERMENT IT! 


WIWIlWMIWWlllnUMB 

FERMENT IT! Easy 
Ferment Hot 
Sauces, Dressings 
and Dips 




H® 


Burlington 
Tree Tours 

SUN. JUNE 11. 

THE MOUNTED CAT PATIO. 
(OUTSIDE OF HILTON 
BURLINGTON 


SELLING TICKETS? CONTACT US: 
Jralsers 865-1020. exL 10 

Ivals ticket5@sevenday 


WE CAN HELP! 



SEVENDAYSTICKETS.COM 




UST YOUR EVENT FOR FREE AT 5 


community 

FEAST TOGETHER OR FEAST TO GO: See FRI.9. 
TUESDAY VOLUNTEER NIGHTS: Helping hands 

Vermont Burlington. S-8 p.m. Free. Info. 264-9687. 





dance 

BEGINNER WEST COAST SWING & FUSION 

INTERMEDIATE & ADVANCED WEST COAST 
SWING: Fun-loving folks learn the smooth, sexy 
stylings of modern swing dance. North End Studio 
A. Burlington. 7-9 p.m. $11-16. Info, burlingtonwes- 

SWING DANCING: Quick-footed participants experi- 


LA LECHE LEAGUE MEETING: Nursing moth- 



PUZZLED PINT: Wordplay and logic lovers tackle 

locations. 7-10 p.m. Free. Info. 363-0232. 


ebrate the organization's 2016-17 season and look 
Colchester. 7-8 p.m. Free. Info. 65S-5030. 6 


film 


TLIGHT OF THE BUTTERFLIES': See WED.7. 



food & drink 

NORTHFIELD FARMERS MARKET: A gathering 






If divorce 

WAS EASY.. 


you wouldn't be wondering if you are 
making the right financial decisions. 


WHEN: 6/13/17. 7/11/17 or 8/8/17 
TIME: 6 p.m.-7 p.m. 

Jo Ann Thibault & Associates, 
457 Mill Pond Road. Colchester. Vt 
? 5 V P: JoAnnlhibault.com or 802.662.4923 


We are celebrating our 


with exclusive deals 
on 20 Ducati's during 
June. 


Save up to S3500, o% 

apr and payments as low 
as $79 on 2016 models i 


DUCATIVERMONT 


30 miles south of Burlington on Route 7 • Find us on Facebook 
130 Ethan Allen Highway • New Haven, VT • 802-388-0669 • cyclewiseVT.com 


calendar 


LIST YOUR EVENT FOR FREE AT S 




language 

BEGINNER ENGLISH LANGUAGE CLASS: See WED.7. 
INTERMEDIATE-LEVEL SPANISH CLASS: See WED.7. 

LUNCH IN A FOREIGN LANGUAGE: SPANISH: See WED.7. 



music 

ROBERT LIGHTHOUSE & THE VERMONT BLUES 


seminars 

AWAKENING THE HEART OF COMPASSION: A 
MEDITATION PRACTICE & STUDY PROGRAM: See 



ALZHEIMER’S: See WED.7. 


talks 

HOT TOPICS IN ENVIRONMENTAL LAW LECTURE 



theater 





www.btvjuly3.com 


ft Champlain • 

femes 


ChoppS? 


H ■*» wfov BA "H seven days £gg &■> ggf |gS 





classes 


THE FOLLOWING CLASS LISTINGS ARE PAID 
ADVERTISEMENTS. ANNOUNCE YOUR CLASS FOR AS 
LITTLE AS $13.7S/WEEK (INCLUDES SIX PHOTOS AND 
UNLIMITED DESCRIPTION ONUNE). SUBMIT YOUR 
CLASS AD AT SEVENDAYSVT.COM/POSTCLASS. 


on trails, playing outdoor games. 



textures and patterns on their 
paintings? Join local artist and 


ties. For boys and gids ages 7 
to 16. Jut 17-21. 9 am. -3 p.m. 
Cost: £100 suggested donation. 
Location: God's Vision Retreat 
175 Sweet Hollow Rd„ Sheldon. 
Info: Matt Luneau. 315-952- 
5005. godsvlsion.net 

clinical hypnosis 


or to share: $300 Common space 

dent on number of members: 
$75-100. We know Essex has a 


:h. Location: Essex Hub Main 
Street Studio. Essex Junction. 
Info: Essex Hub for Women & 
Business. Kristin Humbargar. 
622-0072 hi@essexhubvt.com. 


Hypnosis Training & Education 
Programs in collaboration with 
Northeastern Society of Clinical 
Hypnosis (NMSCH) is offering 
both a Basic & Advanced Age 

workshop (20 hours/CEUs) with 
Maureen Turner. MEd. LCMHC, 
RNBC. LCSW. Both workshops 

ADHD and comorbids: addic- 

OOD and PTSD.Fri.-Sun. Jun. 
23-25. Cost: SSOO/person: incl. 

Location: Turner Farmhouse. 24 
Turners Lane. Isla La Motte. Info: 
658-2140. motivatlonhypnosis. 


nontraditional tools - ifterally 
everything but the brush! An 
activity of Vermont Arts 2017, 
a project of the Vermont Arts 
Council. Thu, Jun. IS. 6-8 p.m. 
Registration deadline: Jun. 

10. Limit: 12. Cost: S40/person 
Incl. all materials & supplies. 
Location: New City G alerie. 132 
Church St, Burlington. Info: 578- 


astrology 


ings: Sun.. 1-3:30 p.m.. must 
preregister. Astrology 101: 
5:30-6:30 p.m. Embodied 
Work private sessions with Janis, 


See website for details and 
registration! See website for 
schedule. Location: Railyard. 270 
Battery St. Burlington. Info: 318- 
6050. rallyardyoga@gmail.com, 

camps 

SUMMER DAY CAMP: Come be 
camp! Fishing, swimming, biking 


preregistration required, just the 

time and prepare for an enjoy- 
able workouL Location: 266 Pine 
St. Burlington. Info: Victoria. 
598-1077, info@salsalina.com. 
DSANTOS VT SALSA: Experience 

Dos Santos, we teach you how to 


floor! There is no better time to 

beginner class. 7-8 p.m.; inter- 
mediate. 8:15-9:15 p.m. 


LEARN TO DANCE W/ A 
PARTNER!: Come alone or come 

classes repeat each month! 



mental tranquility and clarity, 
physical health and fitness. 

be for them. Fri.. 6-7 p.m. & 

7-8 p.m.: Sat. 11 a.m.-noon 8 
noon-1 p.m.: Tue, 6-7:30 p.m. 
Cost: $1 5/1-hour class: SSO/mo. 
( incl. all classes offered!: $5/ 
trial class. Location: 303 Flynn 
Ave.. Burlington. Info: 355-1301. 


'AY: Colchester and 
Milton locations. Classes in 
self-defense, karate, kung fu. 
jiujitsu and tai chi. We have 14 
different age and experience 


we have a class for you! Days 


VERMONT BRAZILIAN JIU- 


all of our programs, everyone is 


sons also available. Cost: £5 0/4- 

Club. 20 Crowley St., Burlington. 
Into: First Step Dance. 598-6757, 

firststepdance.com. 


language 

ALLIANCE FRANCAISE: TWO 
BURLINGTON: New: The Alliance 


14 and a 2nd starting on Jul. 
26 in our Burlington location. 

French for Travelers to 


defense curriculum is taught to 
Navy Seals, CIA FBI. military po- 

ing experience required. Easy-to- 
your life! Classes for men. wc 


self-defense life skills to avoid 
them becoming victims and 
help them feel safe and secure. 


massage 

ASIAN BODYWORK THERAPY 
PROGRAM: This program teach- 

and shiatsu. We will explore 
diagnosis as well as the bod/s 

theory. Additionally. 100 hours of 
Western anatomy and physiol- 
ogy are taught VSAC non-degree 


assigned school. Begins Sep. 
2017. Cost: $S.000/600-hour 
program. Location: Elements of 
Healing 21 Essex Way. Suite 109. 
Essex Jet. Info: Scott Moylan . 
288-8160. scott@elementsof- 


meditation 


LEARN TO MEDITATE: Through 
the practice of sitting still and 


nectlng with your heart By sim- 


Shambhala Center offers 


Shambhala Cafe (meditation 

Sat of each month. 9 a.m.-noon. 
An open house (intro to the 


socializing) is held on the 3rd 



design/build 

TINY HOUSE GAROENEER': In 

als, parts of a house, lumber list 
cut list In field: We will frame a 


layout and utilities. Creating a 
"destination CSA" for progres- 

tinyhouses.com June 17-18. Cost: 
$2S0/weekend; on-site camping 
avail. Location: Bakersfield. 
Vermont Info: 933-6103, 

drumming 

OJEMBE & TAIKO: Classes in 

Montpelier. Drums provided. 
Classes tor adults (also for 
kids with parents] Mon.. Tue. & 

or FrL a.m. in Hyde Park. Thu. 
in Montpelier. Most classes 

Visit our schedule and register 
online. Location: Taiko Space. 
208 Flynn Ave.. Suite 3G, 
Burlington: Capital City Grange. 
6612 Rte. 12, Berlin ; Moonlight 
Studios, 1670 Cleveland Corners 
Rd.. Hyde Park. Info: 999-4255. 
burlinglontaiko.org. 





All Swine & Dine guests will get a FREE 9-HOLE ROUND 
ON THE NEW DISC GOLF COURSE at the Tram base. 


I K:K » N — j p M I ON I _ L (802) 327-2184 


New this summer, were opening a disc golf course at the 
Tram base. The design includes sweeping panoramic views, 
elevation change, wooded and open holes, water hazards and 
some interesting features that only Jay Peak can provide. 


SWINE Ml DINE 

Friday, June 16 th , 2017 | 5-9pm | Alice’s Table Patio 

Kick summer off with a special pig roast, microbrew samplings, lawn games, 
and live music from, Navytrain. Featured craft brews: Kingdom Brewing, 
14th Star, Hill Farmstead, Citizen Cider, and Zero Gravity. 

Adults: *28* | Kids (6-18): *14 kids 5 & under pay their age 

* Includes 6 half pour beer samples. Additional samples can be purchased. 

Reservations encouraged, call: (802) 327-232 to reserve. 


DAY PLAY RATE 

[ UNLIMITED PLAY FOR 
DATE PURCHASED ] 

Adults $ 7 | Juniors *5 


SEASON PASSES 

[ UNLIMITED PLAY 
ALL SEASON ] 

Adults *75 | Juniors *45 





Via Chicago 

Burlington's Phil Yates & the Affiliates say farewell 

BY CHRIS FARNSWORTH 


k hil Yates is leaving town. As 
I he sits in the kitchen of his 
Burlington home and takes 




Worrick “It’s been a little frustrating in 
that way." 

-and-potatoes rock and roll," 


e, he looks from wall Yates adds. “I’m a Midwest kid, s< 


to wall as if trying to memorize every 
detail before he’s gone. “I’m going to miss 
this house,” he says after a long moment, 
light glinting off his black-rimmed glasses. 
Yates brushes unruly strands of dark 


like that And, you know, I don’t think 
anyone in town sounds like us, for better 

Indeed, Yates’ Elvis Costello-like 
lyrical wit and knack for catchy melodies 


brown hair from his eyes as the thought make him a stylistic outlier in Burlington. 


triggers emotion he’s been holding back, 
and he considers the people he’s about to 

“I’m going to miss our circle of friends 
that we’ve built,” he says. “And I’m going 
to miss the Affiliates.” 


With no real contemporaries around, 
he’s often wondered where his brand of 
power-pop fits in, particularly during his 
second run in the Queen City. 

Yates’ previous stint in BTV was as 
graduate student at the University of 


FROM THE ISLAND 
OF MISFIT TOYS. 


when referred 
full, presents one 
of the most slyly 
clever wordplays in 
Burlington music his- 
tory: Phil Yates & the 
Affiliates. (It helps 
to say it out loud.) 

They’re also a hell of 

Yates and co. are 
preparing to play 
their final local show 
on Friday, June 9, at the Monkey House 
in Winooski — it’s cheekily dubbed 
the band’s “last pre-reunion show” on 
Facebook. Later this month, Yates, 41, 
and his family head for Chicago, where 
the Saint Michael’s College associate pro- 
fessor of math has accepted a position at 
DePaul University. 

In seven years, Phil Yates & the 
Affiliates have released three full-length 
albums and played countless shows in 


cal teeth in the open- 
mic scene and play- 
ing acoustic shows 
at Manhattan Pizza 
& Pub and the now- 
defunct Rhombus 
Gallery. 

In 1999, master’s 
degree in hand, Yates 
moved to South 
Carolina. There he 
met his future wife, 
Sarah Venuti — now 
Sarah Yates — and continued playing cof- 
feehouses. He later returned to his native 
Midwest and transformed a Chicago 
cover band called Chutneyhead into his 
first foil band, Phil Yates and the Major 
Majors — a reference to his favorite book, 
Catch-22, by Joseph Heller. 

From there it was on to Los Angeles, 
where Yates’ musical career took another 
turn. He recorded a pair of songs for a 
Shrimper Records compilation — one 
and around Burlington. The quartet has of them, “Gift of Love,” was sandwiched 
established itself with a singular sound between tracks by Lou Barlow (Dinosaur 
in a scene known for eclecticism, if not Jr.) and the Mountain Goats. By the time 
always cohesion. he decided to move back to Vermont, 

“Phil’s style of songwriting pretty Yates had his first solo EP in hand, 2011’s 
much goes back to late 70s pop-rock stuff Tumble Stows. 

which is not exactly a high-demand item But the transition wasn’t seamless, 
in Burlington," says Affiliates bassist Raph “When I came back, I was totally lost,” 


he admits. “ I had no idea how to navigate 
Burlington anymore. 

“I didn't know where to book a show,” 
he continues. “Club Toast was gone, and 
I couldn't even figure out where the hell 
Higher Ground had moved to!” 

Before he could book shows, however, 
Yates needed a band. Unlike in Chicago 
and LA, like-minded Burlington musi- 
cians proved elusive. Those he did find 
were often already in several bands. 

So he turned to Craigslist, first 
adding Worrick, then lead guitar- 
ist Kevin Stevens and drummer Jake 
Blodgett. In 2013 the band released its 
first full-length LP, Oh So Sour. The 
record received warm reviews locally 
and abroad. 

No Need to Beg followed two years later. 
It garnered accolades in the college radio 
circuit and from local press, including this 


paper. But, despite the critical attention, 
audiences weren't growing 

“Looking around the scene, I always 
felt like I was from the Island of Misfit 
Toys,” Yates says. “We certainly got 
proper respect. I mean, I hate to use the 
term ‘musician’s band’ ... but there’s a dif- 
ference between respect and attention.” 

While he sees talent and ambition in 
Burlington, Yates also sees cliquishness 
among the bands as well as the booking 
agents. So he channeled his frustration 
in the same way he often does: by writing 
a song “One Man's Trash (Sour Grapes)” 
will appear on the band’s new album. 
Party Musk! In it, Yates uncorks a barbed 
criticism of Burlington’s sometimes- 
narrow music scene. 

“Bukakke in the 802 / Nothing to see 
here, nothing to do / Don’t you know 

VIA CHICAGO »P.ES 
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Jazz Fest: First 
Weekend Recap 

Before we dig into the remaining 
days of the Burlington Discover Jazz 
Festival, I have a plea: Oh, great and 
mighty Sun, what have we, the common 
mortals who walk the muddy plains of 
this floating blue marble called Earth, 
done to anger thee? Have we offended 
you? Why do you hide your nurturing 
glow from revelers who search for a 
mere spot of sunlight in which to frolic? 
As we set out for another weekend 
of BDJF, we beseech you, oh radiant 
sphere of plasma, please do not hide 
yourself. For ’tis truly more enjoyable 
to bask in your warmth than to cower 
under awnings to stay dry and to pull 
tight the drawstrings of our collective 
hoodies to conserve body heat. 

Now, back to business... 

Despite the low temperatures and 
on-and-off drizzles, the first weekend of 
BDJF was wonderful. A few highlights: 

pink martini were a delight at the 
Flynn MainStage last Friday. The 
11 -piece band included the requisite 
jazz instruments — nylon-stringed 
guitar, trombone, conga, etc. — but also 
English horn, a rarity for a standard 
lineup. Vocalist china forbes sang 
in numerous languages, including 
English, French, German and Farsi 
— mostly about getting heart-stomped. 


She and the group’s founder/pianist 
thomas Lauderdale delivered witty and 
sparkling patter throughout, frequently 
poking fun at their lovesick repertoire. 

The tribute to wayne shorter last 
Saturday at Juniper drew the biggest 
crowd I've ever seen at that venue. I’m 
definitely not a crowd scientist, but I’d 
say there were at least 150 spectators 
— probably more. Though you won’t 
catch this precise group — ray vega, 

BRIAN MCCARTHY, ROB MORSE, GEZA CARR and 

james harvey — performing the same set 
during the remainder of BDJF, certain 
members have some additional dates. 

For instance, you could head to 
Juniper on Wednesday, June 7, to see 
Vega and his Latin jazz quintet On 
Saturday, June 10, Harvey headlines the 
City Hall Stage on Church Street and 
Morse brings his new project Robinson 
morse s sound of mind, to Radio Bean. 
Check out our review of their debut 
album. Enough Is Plenty, on page 67. 

And then there was barika's 
intoxicating performance atop the 
Lakeview Garage behind Hotel 
Vermont I’d guesstimate that close 
to 400 attendees hiked up to the 
structure’s fifth floor for this special 
show. The group’s psychedelic, West 
African fusion filled the downtown air, 
and our sources tell us it could be heard 
at least as far away as the intersection of 


North Avenue and North Street 

Just before the end of their set kat 
wright joined the band for a mind- 
blowing performance of “There for 
You,” a collaboration that appeared on 
Barika’s most recent full-length record. 
When the Time Comes. If you missed 
their rooftop gig, you can catch them 
this Friday, June 9, at Nectar’s. 

As I wove my way through the 
crowds of adults, teenagers, children 
and dogs, I repeatedly overheard the 
same sentiment: more parking-garage 
rooftop concerts, please. Is there 
anything we can do about this? With 
any luck, we have a long summer ahead 

For clips of some of these 
performances plus a ton of others, make 
sure to check out this week’s episode 
of “Stuck in Vermont,” which airs on 
Thursday, June 8, at sevendaysvt.com. 

Jazz Fest: Second 
Weekend Preview 

We’re just past the halfway point on this 
year’s BDJF. If you’ve yet to discover 
any jazz, you still have time. So, what 
looks good for the fest’s remaining days? 
As is always the case, way too much 
for a comprehensive preview. But here 
are a few things that look especially 
delectable to me. 
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FRI Dead Winter Carpenters 

6.23 Pappy & The Pards 



A 12 14 Williston Road. South Buifngton 
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music 


WED.7 

burlington 

AMERICAN FLATBREAD 
BURLINGTON HEARTH: Paul 

ARTSRIOT: Typhoon of 

BLEU NORTHEAST SEAFOOD: 

CITIZEN CIDER: Brett Hughes 

FOAM BREWERS: EmaLou & the 
Beat (soul). 7 pm. free. 

JUNIPER: The Ray Vega Latin 

LEUNIG’S BISTRO & CAFE: Trio 
Subtonic (funk, soul), noon. free. 
Will Patton Ensemble (jazz). 4 

Gusto (jazz), 7 pm. free. 

LIGHT CLUB LAMP SHOP: Phil 
DaRosa (roots, folk). 6 pm. $5-10. 

pm free. Diane Cluck (folk). 

MANHATTAN PIZZA & PUB: Open 


NECTAR'S: Vinyl Night with DJ 



Friends (hip-hop. soul). 9 pm. 
$12/15.18+. 


WHISKEY ROOM: The County 



THE SKINNY PANCAKE 
(BURLINGTON): Hannah Fair and 



VERMONT COMEDY CLUB: 


Standup Open Mic. 7 pm, free. 
LG8TQLOL (standup). 9 pm free. 


Chittenden county 

MISTER SISTER: Godfather 






barre/montpelier 


WHAMMY BAR: Ope 




stowe/smuggs 

MOOGS PLACE: Lesley Grant 

(Americana). 8 pm. free. 

middlebury area 

BAR ANTIDOTE: Cooie Sings 

(Americana, blues], 7 p.m., free. 

TWO BROTHERS TAVERN: Trivia 

northeast kingdom 

PARKER PIE CO.: Trivia Night. 7 


THE SKINNY PANCAKE 
(HANOVER): Bow Thayer 

(folk-rock), 7:30 pm free. 


THU. 8 

burlington 


AMERICAN FLATBREAD 
BURLINGTON HEARTH: Mob 



BLEU NORTHEAST SEAFOOD: 
Bryan McNamara (jazz), 8:30 
prn free. 


Jones. Gnomedad'Hobbz (jam). 
9 pm, $5/8.18+. 







PING ALA CAFE & EATERY: Ira 






IT PUB & BREWERY: Eri 


Chittenden county 

BACKSTAGE PUB: Trivia. 9:30 


mad river valley/ 
waterbury 

ZENBARN: Soule Monde (funk, 
jam). 9 pm. $S. 

middlebury area 


champlain islands/ 
northwest 

TWIGGS — AN AMERICAN 
GASTROPUB: Rosie & Trevor 

upper valley 

WINDSOR STATION 
RESTAURANT & BARROOM: Still 

Hill (Americana). 7:30 pm, free. 

northeast kingdom 

PARKER PIE COz Can-Am Jazz 


outside Vermont 



FRI.9 

burlington 


AMERICAN FLATBREAD 
BURLINGTON HEARTH: Dr. 



BLEU NORTHEAST SEAFOOD: 

Self Portrait Eye 9 (hip-hop). 10 




Chittenden county 

JERICHO CAFE & TAVERN: The 



Gagnon (jazz). 4:30 pm, free. 
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Last week, I focused on a number of 
free shows. This week, you’re going to 
have to drop a few bucks for some of my 
recommendations. 

The Waterfront Tent shows should 
be at the tippy-top of your to-see list 
(What is it about partying in a giant 
tent that somehow feels extra special?) 

TROMBONE SHORTY & ORLEANS AVENUE party 

like it’s Mardi Gras on Thursday, June 

start the celebration, and dj fattie b fills 
in the gaps. 

Speaking of tent shows, I’m pretty 
much freakin’ out about arrested 
development, though I’m not quite sure 
what we can expect. Given that the 
hip-hop group peaked in the early '90s, 
I’d say a heavy dose of nostalgia. But, 
technically speaking, the bulk of their 
catalog was produced post-2000, when 
the band re-formed after several years 
of hiatus. So who knows? 

Opening duties for AD fall to the 
charismatic composer Michael mwenso 
and his band the shakes, as well as local 

CRAIG MITCHELL AND THE PURPLE ONES. 

Methinks some stretching, a high- 
protein meal and a 5-hour Energy are 
good ways to prep for this show. 

Those are but two of a bajillion other 
happenings. Some other noteworthy 
picks: On Friday, June 9, catch the 
accafella at Radio Bean. This Sinatra- 
crooning old-timer is probably the only 


person ever to call Seven Days and leave 
us a musical voicemail You could watch 
New York City’s rude boy george give 
your favorite New Wave tunes a ska 
makeover on Saturday, June 10, at Red 
Square. And on Sunday, June 11, maybe 
sit down to dinner at Leunig’s Bistro 
& Cafe with the swing-sational lewis 

Check out discoverjazz.com for 
complete listings, locations and show 

BiteTorrent 

There’s a new booking and promotion 
crew in town called hope all is well, 
which aims to “bridge the gap between 
DIY and legitimate promoter[s].’’ Seven 
Days contributor amelia devoid has the 
full scoop in her weekly Playtime series 
on the 7D arts blog, Live Culture. Check 
it out this Friday, June 9, for details 
about whom we can expect to see at the 
collective's debut presentation. 


Did you get a chance to listen to swale's 
“Release Your Records”? It’s the lead 
single from their new album. There’s No 
One Here, due out July 7. The new track 
debuted on Live Culture last Friday. 

Not unrelated: We'd like to debut 
more local singles on LC, perhaps 
on a weekly basis. Does your band 
have a new tune coming out — maybe 
preceding a new album — at some point 
in the near future? Shoot it my way. 


Robert lighthouse, a Swedish-bom 
master of Mississippi Delta blues, 
makes his Vermont debut next week 
on Wednesday, June 14, at ArtsRiot 
in Burlington. A group of area music 
makers, dubbed the Vermont blues 
allstars, join him for this special 
performance. Players include drummer 
steve hadeka, bassist alex budney, rhythm 
guitarist eric segalstad and saxophonist 

Hernandez's new indie-folk project, a.m. 
rejoice, opens. @ 




SOVEREIGNTY. ILLAOELPH, MGW. 
ANO LOCAL AND FAMOUS ARTISTS 


THE TOBACCO SHOP WITH THE HIPPIE FLAVOR 

75 Main SI, Burlington, VT 804.6555 • Mon-Thur 10-9 
Frl-Sal 10-10 Son 10-8 
www.nortliernligiitspipes.coin 


ORDER YOUR TICKETS TODAY! 


NORTHERN 
’’LIGHTS ’ 











upper valley 



outside Vermont 

MONOPOLE: The Paisley Vibe 
(rock). 10 p.m.. free. 

M0N0P0LE DOWNSTAIRS: 

Hap wHour Tunes & Trivia with 

Night with DJ Skippy (hits), 10 


SAT.10 

burlington 


AMERICAN FLATBREAO 
BURLINGTON HEARTH: Michael- 



ARTSRIOT: Jeff Parker (of 
Tortoise) (jazz, rock), B p.m., 
$13/15. 


BLEU NORTHEAST SEAFOOD: 



outside Vermont 

MONOPOLE: Theta (metal). 10 


SUN.ll 

burlington 

AMERICAN FLATBREAO 

FOAM BREWERS: Matt the Gnat 





Jazzyaoke (live jazz karaoke), 7 



RED SQUARE: Dave Grippo 


Cassarino (funk, jazz), 7 p.m., 
free. DJ David Chief (dance). 11 



(indie), 10 pm. free. 


THE SKINNY PANCAKE 
(BURLINGTON): Bluegrass 



VERMONT COMEDY CLUB: Hot 
VERMONT PUB & BREWERY: Sam 


Chittenden county 


HEALTHY LIVING MARKET & 



HIGHER GROUND BALLROOM: 

Kimock (rock), 8:30 p.m., $23/25. 


(Americana). 8 p.m. $3/8^1 8-r. 

SUGARHOUSE BAR & GRILL: 


barre/montpelier 



GOT MUSIC NEWS? JORDAN@SEVENDAYSVT.COM = 


REVIEW this 


Josh Panda, 

Shake It Up 

(PANDARUE PRODUCTIONS. LP. 

DIGITAL DOWNLOAD) 

The so-called Saturn return is a 
pseudoscientific concept that correlates 
the planet Saturn’s orbit 
with profound personal 
life changes. Supposedly, 
as the ringed planet 
approaches the same 
place in its revolution 
it was when you were 
born — which takes 
approximately 29 years 

age of dramatic self- 
discovery. 

Four years ago, 

Burlington-based rocker Josh Panda 
was roughly 28 when he started 
recording his latest full-length album. 
Shake It Up. It seems he may have been 
in the throes of his own Saturn Return 


— if you believe in that kind of mumbo 
jumbo. 

As the title suggests, things were 
changing for Panda around that time, 
both stylistically and professionally. 

The rootsy Americana of his previous 
efforts, What We Have Sewn and Joshua 

Panda, have all but disappeared. 

Instead, he's replaced 
them with a soulful 
“AM Gold” sound with 
heavy Southern-rock 
influences. Shake It Up 
also marks his first turn 
as producer. 

A dozen Vermont 
musicians appear 
alongside him, including 
drummer Steve Hadeka, 
guitarist Lowell Thompson 
and expat keyboardist Leon Campos. 
Dan Davine engineered the album and 
plays multiple instruments. 

Throughout, Panda explores themes 
of change and perseverance. Titles 


such as “After the Smoke Clears,” “She 
Couldn’t Hold Me Down” and “Stick 
a Fork in Me” imply tumult, resilience 
and, ultimately, acceptance. 

The opening cut, “Scratch Me," 
instantly recalls the likes of Three Dog 
Night or the Allman Brothers Band. As 
a warm Wurlitzer coos and stinging 
guitar chords pop in syncopated 
rhythms, Panda grazes the rafters 
with his trademark high tenor. The 
architecture is retro, but the album’s 
sparkling production is distinctly 
modern and doesn’t feel concerned 
with mimicking the recording 
techniques of the early 1970s. 

“We've Come Too Far” is the record’s 
No. 1 earworm. It starts with fuzzy drums 
and perky piano chords. The Wurlitzer 
returns with a jaunty counterpoint to 
Panda’s verse. As the song reaches its 
climax, jubilant horns arrive just after an 
uplifting key change. Panda triumphantly 
declares, “We’ve come too far / To let it 
end /To let it stop now.” 


“Angel” is a countrified slow jam 
that builds toward lilting swells of 
strings, for which Panda wrote the 
arrangements. It begins with reverb- 
soaked vocals and a solo piano line, 
recalling the tenderness of Elton John’s 
“Tiny Dancer." 

The album's closer, “She Couldn’t 
Hold Me Down," is gospel-inspired 
epic. It repeatedly feigns closure as 
bluesy piano chords cascade toward 
what feels like a finish, only to vamp 
and circle back around to where the 
song began. 

Shake It Up is Panda’s definitive 
work. He’s truly found his voice after 
years of wearing hats that didn't quite 
fit The album arrives just at the right 
time, too. It’s the perfect summer 
soundtrack for lazy evenings and 
country roads. 

Shake It Up is available on iTunes. 
Josh Panda plays on Friday, June 16, at 
Red Square in Burlington. 

JORDAN ADAMS 



Robinson Morse’s 
Sound of Mind, 
Enough Is Plenty 


Few figures in the realm of local 
jazz — or almost any musical idiom, 
really — are as widely 
respected among peers 
as Robinson Morse. 

The central Vermont 
bassist has been a scene 
cornerstone since he was 
a teenager — then laying 
down the funkdafied low 
end for Michael Chomey’s 
acclaimed “antacid” jazz 
ensemble viperHouse in 
the 1990s. Chomey is a 
frequent collaborator, and Morse has 
been the composer’s go-to double 
bassist on innumerable projects over 
the years. These include Chorney’s own 
otherworldly sonic pursuits to works by 


Anais Mitchell and Maryse Smith. 

Despite the universal esteem with 
which other musicians hold Morse, 
he’s very rarely placed front and center. 
Even in his own trio, the inimitable 
Vorcza, he tends to haunt the margins. 
That’s no slight. Rather, it’s a statement 
to Morse’s inherent humility and 

willingness to serve the 
music. Still, one can’t 
help but wonder what 
might happen if he was 
given — or gave himself 
— free rein to indulge 
the innermost recesses 
of his creativity. 

The answer comes 
by way of a new 
project, Robinson 
Morse’s Sound of 
Mind and the band’s 
debut recording Enough Is Plenty. The 
11 -member ensemble features some 
of the state's young lions — young 
catamounts? hepcatamounts? — of jazz, 
including keyboardist Parker Shper; 



saxophonists Bryan McNamara, Peter 
Apfelbaum, Luke Laplant and Jake 
Whitesell; and trombonist Andrew 
Moroz. More importantly, the album 
features eight compositions written or 
cowritten by Morse. 

The album is nothing short of a 
statement, one best embodied by 
“intention/affirmation," the third 
track. Following a pair of sinewy, 
chameleonic, funk-tinged tunes — the 
opening title cut and “Atmosphere” 

— Morse’s deft touch as a bandleader 
shines through. The song is moody and 
mysterious, a wash of undulating bass 
and ethereal horn arrangements that 
coil around the listener’s psyche with 
sinister smoothness. 

Morse is a master of the groove, 
and, even amid the intricacies of his 
complex, multilayered arrangements, 
he creates some fiercely danceable 
fare. “Open Heart," for example, 
simmers with a sort of gleeful giddiness, 
particularly in the interplay between 
the horns and guitarist Max Bronstein. 


“Offsider” is bright and unpredictable, 
heavy with retro-funk charm. 
“Paranormal” offers spectral grooves 
and spaced-out melodies that transport 
the listener to an astral plane. 

A good deal of credit for the record’s 
dynamism belongs to Morse’s star- 
studded band. To wit, percussionist PJ 
Davidian and drummer Dan Ryan have 
never met a pocket they didn’t like. And 
trumpeter Taylor Haskins is simply 
a monster. But Morse’s abilities as a 
bandleader and composer are the true 
revelation of Enough Is Plenty. In fact, 
I’d say that title is patently misleading; 
Because the album’s 40-plus minutes 
are not nearly enough. 

Enough Is Plenty by Robinson 
Morse’s Sound of Mind is available at 
robinsonmorse.com. The band plays 
on Saturday, June 10, at Radio Bean in 
Burlington as part of the Burlington 
Discover Jazz Festival. (Morse also 
performs in other ensembles during the 
fest; see discoveijazz.com for more info.) 

DAN BOLLES 
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music 


outside Vermont 

(HANOVER): Bluegrass Brunch. 


MON. 12 

burlington 

Shop Lit Club (open reading), 
(free-jazz), 10 pjn,SS. 



FriendMhip-hop). 9 pzn. free. DJ 


SIDEBAR: Family Night (open 
jam). 9 p.m., free. 

VERMONT COMEDY CLUB: 

7:30 p.m., free. 

Chittenden county 


MONKEY HOUSE: Kelly Ravin 



stowe/smuggs 



outside Vermont 

(HANOVER): Trivia Night 7 p.m.. 



London Calling London seems to produce a never-ending parade of 
forward-thinldng, cutting-edge electronic pop artists. Tirzah is one such creator. Her 
blend of club and hip-hop beats, overdriven bass, disruptive noise and leisurely R&B 
vocals unite in familiar and perplexing ways. She's worked extensively with composer 
Mica Levi, who performs under the name Micachu. She also appeared on trip-hop 
pioneer and London native Tricky's 2014 album, Adrian Thaws. Though there's no word 
on an official full-length debut, Tirzah recently dropped the heavily Auto-Tuned ballad 
"Guilty,” which incorporates fuzzy guitars and orchestral strings into her eclectic, genre- 
crossing style. Tirzah performs on Wednesday, June 14, at Signal Kitchen in Burlington. 
She opens for SPORTING LIFE and MOUNT KIMBIE. 


TUE.13 


burlington 






barre/montpelier 

CHARUE-O'S WORLD FAMOUS: 

stowe/smuggs 

M00GS PLACE: Cal Stanton 

(blues). 7:30 pjn, free. 

middlebury area 

(country). 7 p.m.. free. 

TWO BROTHERS TAVERN: 

outside Vermont 

OLIVE RIDLEYS: Trivia Night 7 


RED SQUARE: Zach Rhoads 

Trio (rock). 7p.nL. free. DJ Cre8 
(hip-hop). 11p.m. free. 

SIDEBAR: Jess Novak (folk). 7 
(hip-hop). 10 p.m., free. 

8!*30p.m..S18/Z0. ' ' 

(BURLINGTON): Hannah Fair 

tornedy). 9 p.rrc! free. 


Chittenden county 

JERICHO CAFE & TAVERN: 



WED.14 


burlington 



CITIZEN CIDER: Brett Hughes 


JPS PUB: Karaoke. 10 p.m.. free. 

Sessions (traditional).? pm, free. 

MANHATTAN PIZZA & PUB: Open 


NECTAR'S: Vinyl Night with DJ 
Disco Phantom (vinyl DJs). 6 



Down (Celtic, eclectic). 7:30 p.m„ 


MONKEY 1 



SUGARHOUSE BAR & GRILL: 


barre/montpelier 

SWEET MELISSA'S: D. Davis 


stowe/stnuggs 

MOOGS PLACE: Christine 
Malcolm (folk), 8 pm, free. 

middlebury area 

TWO BROTHERS TAVERN: Trivia 
Night 7 pm free. Open Mic 
Night 9 pm, free. 

northeast kingdom 

PARKER PIE CO.: Trivia Night 7 




(HANOVER): Bow Thayer 

(folk-rock), 7:30 pm, free. ® 


Via Chicago «p.bz 

it's all they demand / The same fucking 
bands," he sings, leaving little doubt as to 
his feelings. 

“We might have to save that song until 
the last show,” he says with a guilty smile. 

Yates is quick to add that the frustra- 
tions that inspired the song are far from 
his permanent feelings. 

“My wife is so good about these kind 
of things,” he says. “After I showed her 
the song, she sort of said, ‘You know, you 
aren't as ignored as you think.'" He adds, 
“And all nitpicking aside, this is a kick-ass 

Eventually, Yates and the Affiliates 
found their niche, both with other local 


bands and with venues he felt were bolder 
with booking — namely, the Monkey 

“He has been a monster presence at 
the venue,” says Matt Rogers, a member 
of the Waking Windows Present booking 
collective and, for many years, the main 
talent buyer at the Monkey. 

Calling the BTV scene “small but vi- 
brant,” Rogers believes Yates' impending 
departure will “no doubt leave a big void.” 

That void isn’t just Yates’ music. 
Instead of just bitching about the scene, 
he often took matters into his own hands 
to make it better. 

“He gave us our first big break into the 
local scene,” explains Marc Scarano, front 
man for punk-rock trio Black Rabbit, who 


released one of 2015's most acclaimed 
local records, Red Flannel Hash. 

“He emailed me after he dug up an 
MP3 that I had posted on the Big Heavy 
World message board,” Scarano says. “I 
bet there are a lot of similar stories out 
there, because I’ve seen him do the same 
thing for other bands." 

Yates, who for years hosted a weekly 
radio show on St Mike’s WWPV-LP 92.5 
FM, has scouted his last local band, be- 
cause Chicago beckons. 

“I’m excited to test the waters in a 
bigger music scene,” he says. “There’s 
this great history of pop rock in Chicago. I 
think my music could do well there.” 

He’ll have to do it alone — at least until 
he finds a new band in the Windy City. 


“It’s a bit intimidating to even navigate 
the question," Yates admits. “But I’ve been 
here before, when I formed the Affiliates. 
I had a record, and I had Craigslist. I’ll 
have those again. 

“The only thing that will change in 
Chicago will be the filter, the band that 
plays my songs,” he continues. “Big life 
events change how I write, not the town 

Contact: music@sevendaysvt.com 

INFO 

Phil Yates & the Affiliates, Black Rabbit. Mike 
Holland of the Dazies. Friday, June 9. 9 p.m., 
at the Monkey House in Winooski. $3/8. 18+. 
philyates.com 
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Sound 
and Fury 

"Bells & Whistles," the Museum of Everyday Life 

BY MOLLY ZAPP 


I n public, bells and whistles can pro- Just below the wolf whistle is a pack- 
claim a marriage or death or simply age of Protect-Yourself Whistles from 
relay the time of day. In your pocket, the 1970s, which women were instructed 
tn announce the cold, digitized to blow when they felt in danger. The 
end of a relationship — or, more often, juxtaposition invites considerations of 
e forgettable interruption. Visitors who has the power to disrupt the silence 
to the exhibit “Bells & Whistles," at the with a shrill call for attention that, in one 
Museum of Everyday Life in Glover, are way or another, affects women’s bodies 
invited to dig deeper into the chirps and and safety, 
dings that have become the defining 
sounds of our daily lives. 


“BELLS BWHISTLES” 
AT 


In contrast to last year’s exhibit, theHalubianbellringersofCroatia.Dolan 
said that she worked 
on this with Marcella 
Houghton and Kylie 
Gellatly. Clad in lamb's 
wool and horns, with 
bells attached, these 
men parade through 
the streets shaking their 
bells to ward off the 
spirits of winter. 

The garment smells 
strongly, though not 
unpleasantly, of the 
unwashed livestock 
from which it was 
made. Given that the 
museum occupies an 
old dairy bam, this 
feels appropriate. 

By their nature, 
sounds are usually 
beyond the realm of 


“Mirror/Mirror," 
which was heavy on 
visual stimulation, 
“Bells & Whistles” 
is primarily an audi- 
tory experience. One 
installation features 
a recording of Silbo 
Gomero, which the 
accompanying descrip- 
“a distinct, 
whistled language” 
from La Gomera, one 
of the Spanish Canary 
Islands. Two islanders 


ARE THE ONES 
WITH THE POWER. 


fascinating language, 
making sounds that 
can travel up to five 
kilometers across the 
mountainous cliffs. 

Other ways in which 

humans whistle are far less enchanting, individual ownership and consump- 
tion. A section called “Bells & Whistles 
at Home” explores how such sounds 
the streets but an actual product available have moved from the communal realm, 
for creeps to purchase. Wolf Whistle is a such as church bells, to the family home 
small blue plastic whistle with packaging — perhaps a cuckoo clock — to our per- 
that shows a wolfinan in a yellow jacket sonal devices, whose beeping alerts their 
whistling at a wide-eyed, buxom woman, owners as well as bystanders. Perhaps 
“Tell Her You Care!” it reads. MoEL chief fittingly, visitors’ cellphones aren’t likely 
operating philosopher Clare Dolan said to make much noise at the museum, 
she recently purchased this new, and she as reception is spotty in the Northeast 
doesn’t think it’s sold as a farce. Kingdom. 


Displayed here are the bells and 
whistles of the pre- digital era: a rotary 
phone, a whistling teakettle, bird-shaped 
pie whistles that release the steam from 
baking pastries. The bellows of a cuckoo 
clock come with instructions on how to 
gently squeeze them to make the iconic 
sound. Rows of manual alarm clocks, set 
to go off at random times, are installed 
on the wall. 

One clock startled this reporter when 
it sounded and violently crashed to the 
floor, losing its battery in the process. (It 
was unintentional; Dolan said later that 
she would secure the clocks.) 

Though often shiny, the show's bells 
and whistles are generally more notable 
for their sounds, social contexts and his- 
tories than for their appearances. But one 
installation is both visually stunning and 
lovely to hear. The untitled piece, cre- 
ated by Dolan and a group of volunteers, 


of a piece of black netting, about 
IS by 8 feet, to which are fastened 600 
small brass bells. Displayed in front of 
a matte black wall, it evokes a night sky 
full of shimmering stars. The bottom 
of the curtain is attached to a thread 
spool, which is glued to a slowly running 
phonograph; the motion makes the bells 
jingle as if swaying in a light wind. 

The undulating bells foment a sensa- 
tion of delicate resonance in a tranquil 
environment — a sort of private bell 
show. The only thing stopping a visitor 
from shaking the curtain to augment the 
tinkling is inhibition — or contentment 
with the subtle sounds as they are. 

Beside the bell curtain is a section 
called “Spirituality,” which features bells 
from Tibet, Nepal and Thailand and 
a recording of church bells in Europe 
and Russia, played every IS minutes. 
Here, museumgoers are invited to sit on 


ART SHOWS 




pillows on the floor. 

They may find them- 
selves reflecting on 
the layers of sound 
the corner holds — 
the humming and 
rumbling from other 
visitors and the con- 
tinued ringing of the 
bells, indifferent to 
ambient vibrations. 

That relaxing 
break might help 
visitors take in the 
final section of the 
exhibition, which 
showcases various 
ways in which whis- 
tles and bells have 
been used to enforce 
authority. The de- 
scription of “Authority,” which contains 
police and military whistles, notes that 
police “have the sometimes conflicting 
assignments to 
serve and pro- 
tect both the 
state apparatus 
and its people." 

Photos show 
large metal 
bells being con- 
fiscated by the 
U.S. military in 
the Philippines 
and by the 
Nazis in the 
Netherlands. 

In addition 
to seizing the 
sounds of an 
occupied cul- 
ture, the Nazis 
melted down the 
bells’ metals to 
transform them 
into weaponry 
and armor. A re- produced poem 
from Kentucky, titled “Melt the Bells,” 
urges Confederates to do the same with 
their own bells. 

David Fairbanks Ford, proprietor 
of the Main Street Museum in White 
River Junction, collaborated with MoEL 
for a display on the Liberty Bell. Below 
Liberty Bell tchotchkes is an arrange- 
ment of objects that warrants close 
examination: bark, rocks and a feather 
from what is probably the final resting 
place of Ona Judge. She was enslaved 


in Philadelphia by 
George and Martha 
Washington on the 
property that is now 
home to the Liberty 
Bell Center. 

Judge ran away 
to freedom in New 
Hampshire and was 
never returned to 
bondage, much to the 
ire of our first presi- 
dent, who is often 
lauded for doing 
something related 
to freedom in this 
country. 

Like previous 
MoEL exhibits, this 
one places the rous- 
ing, the mundane, 
the disturbing and the whimsical in close 
quarters. Visitors may leave inspired and 
unsettled, with a messier and broader 
■ mHorcMnding of everyday 
objects and their 
cultural context. 

whole, “Bells 
& Whistles" 
shows that the 
ones with the 
tools to make 
noise are the 
ones with the 
power. The 

ductory text 
refers to “the 
whistleblower, 
protestor 
against injus- 
tice, who draws 
his name from 
the very same 
tool of author- 
ity. ' Although no 
specific displays address the concept of 
whistleblowers, “Bells & Whistles” can 
lead to a contemplation of the role of the 
master’s tools. Perhaps they cannot, as 
Audre Lorde noted, be used to dismantle 
the master’s house, but occasionally they 
can pierce the silence and ring in some- 
thing true. © 
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CALL TO ARTISTS « P.71 

NEW THIS WEEK 


stowe/smuggs 





middlebury area 

Q GINNY JOYNER: -Blooming." watercolor 

Reception: Friday. June 9. 4-6 p.m. June 9-July 17. 
Info. 453-4032. Art on Main in Bristol. 


rutland/killington 

Q MEMBERS' EXHIBITION: An annual open group 



champlain islands/northwest 

Q BARBARA ZUCKER: Time Signatures,' 



outside Vermont 

JULIE BLACKMON: "The Everyday Fa 

hometown of Springfield. Mo. June ? 
603-646-2426. Hood Downtown In F 
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JAZZ FESTIVAL 



ALSO, OPERATION: PRINCE FEATURING 
CRAIG MITCHELL 6 THE PURPLE ONES// 
AND MICHAEL MWENSO 8 THE SHAKES 

SATURDAY, JUNE ID, TENT 


DOM FLEMONS DUO, JANE BUNNETT 5 MAQUEQUE, THE VT/NY COLLECTIVE, 
NICK CASSARINO'S SALVATION STATION, BASSDRUMBONE, SIDEWALK CHALK 
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‘Passed Present Future’ Time is a fickle, fickle thing, in the 

name of representing its mysteries, roving arts collective Art Shape Mammoth brings three 
artists to the Root Gallery at RL Photo in Burlington: sculpture by New Yorker Paul Higham, 
paintings by Burlington's Brooke Monte 
and photographs by Tennessee-based 


are Higham's groundbreaking data-driven 
works, tabletop objects rendered using 
digital 3D-printing technology and real-life 

“F.R.O.N.D., Fractal Rendition of Noumenal 
Data,” an organic abstraction that looks 
(just a litde) like the tripped-out caterpillar 
in Alice's Adventures in Wonderland . 
Through June 30. Pictured: detail of 
“F.R.O.N.D." digital print 



SUE TESTER: New photographs of local 
and wild creatures by the Vermont artist 
June 26. Info, S2S-3366. Parker Pie Co. 1 


brattleboro/okemo valley 

HOPE AND HAZARD: A COMEDY OF EROS': A group 
exhibition curated by American artist Eric Fischl 






manchester/bennington 

PAT ADAMS: 'Gatherum of Quiddities' a survey of 
abstract paintings spanning the artists decades- 
ktng career. Through June 18. Info. 447-1S71. 





A SPECIAL HISTORIC PARTY WITH 
9 STRAIGHT HOURS OF FREE MUSIC 


Canada Quebec! 


DE MONTREAL. 


JUNE 8 TO 18 
29TH EDITION 
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movies 


Bang! The Bert Berns Story ★★★★ 



L ike many, my list of top-10 movies 
includes two Godfather s. I'm also 
far from alone in loving '60s rock 
music and accept as fact that the 
best of it was made by the Beatles. So take 
a wild guess how much fun I had watching 
Bang! The Bert Bems Story, a documentary 
about the only songwriter, producer and la- 
bel head in history to count among his busi- 
ness associates both the Fab Four and mem- 
bers of the mob. 

You may not know the name, but you've 
been listening to his music all your life. If 
Berns had never unleashed another sonic 
phenomenon after “Twist and Shout,” he'd 
still qualify as an industry legend. But he cre- 
ated so many more hits it's almost a joke. And 
all within a span of just eight years. He died 
in 1967 at the age of 38. 

How this guy's bice isn't on a stamp and 
familiar to everyone who's ever read Rolling 
Stone is beyond me. Directors Bob Sarles and 
Brett Berns, Bert’s son, set about correct- 
ing that cultural injustice with this wild and 
gripping career chronicle narrated by Ste- 
ven Van Zandt (of “The Sopranos” and the E 
Street Band — nice touch!). They get an assist 
from admirers such as Paul McCartney, Van 
Morrison, Brenda Reid and Keith Richards. 

Bems was born in the Bronx and suffered 
from rheumatic fever as a child. Doctors pre- 
dicted he wouldn't live past 21, owing to the 


resulting heart disease. The death sentence 
translated into an obsessive drive that took 
him from writing hits in New York’s Brill 
Building to running not one but three record 
companies of his own. 

He apprenticed at Atlantic Records under 
founders Ahmet Ertegun and Jerry Wexler, 
the latter of whom, we learn, was a money- 
hungry, power-crazy creep of monumental 
proportions. In one of the film's most satisfy- 
ing sequences, an old-time wise guy named 
Carmine DeNoia recounts an episode in 
which Wexler attempted to steal Bang Ber- 
ns' first label, out from under him. In a scene 
straight out of The Godfather, DeNoia and 
Bern's buddy Tommy Eboli — capo of the 
Genovese crime family — paid Wexler a visit 
and made him an offer he couldn’t refuse. He 
never bothered Berns again. 

When he wasn’t painting the town with 
mob pals or breaking down color barriers by 
inviting soul artists on his roster to parties 
at his penthouse, Bems was in the studio in- 
venting the future of pop music. He knew he 
didn't have long and didn’t waste time. The 
result was a canon almost unrivaled in the 
history of the art form. 

Berns' legacy includes writing credits as 
disparate as "Here Comes the Night,” “Tell 
Him,” “Cry Baby,” “HangOn Sloopy,” “I Want 
Candy” and "Piece of My Heart” — and, as 
a producer, “Under the Boardwalk” and 


"Brown Eyed Girl.” Among his discoveries 
were Morrison, Rick Derringer and Neil Dia- 
mond. At one point, an ungrateful Diamond 
wanted out of his Bang contract. But that’s 
another mob story (the film has a bunch). 
Hence the singer’s absence from the lineup 
of talking heads paying tribute here. 

That’s just the tip of the narrative ice- 
berg. You won't believe the number of semi- 
nal performers, music-biz aristocrats, songs 


and sagas that figure in the Bert Bems story. 
The filmmakers do a highly entertaining 
and engaging job of introducing the world 
to a musical pioneer whose work it already 
knows by heart. Speaking of heart, it’s hard 
to imagine a human being living with an ex- 
piration date and demonstrating more of it. 

RICK KISONAK 


Wonder Woman ★★★★ 



N ot many movies these days have 
pivotal scenes set in the trench- 
es of World War I. So, watching 
the “no-man’s-Iand” set piece 
in Wonder Woman, I flashed back to a very 
different film released this spring; The Lost 
City of Z. 

In that low-key historical drama, an ex- 
plorer's quasi-hallucinatory vision of the 
Amazon briefly lifts him above the bleakness 
of the battlefield. In the superhero flick, by 
contrast, the protagonist is the quasi-hallu- 
cinatory vision — and an Amazon. 

Amazon princess Diana (Gal Gadot) 
has been told she can't get past a German 
machine-gun battery to aid suffering civil- 
ians but decides to find out for herself. She 
charges into battle, repelling bullets with 
her bracelets, dodging and weaving, the pic- 
ture of ferocious determination to make the 
world a better place. As she clears a path, 
her male allies follow. 

Occurring about midway through the 
film, it's an iconic scene, and it clearly means 
a lot to many, many female moviegoers. Yes, 
every superhero movie has multiple trium- 
phant battles like this. Yes, Wonder Woman 
shares a visual style with its fellow DC Com- 
ics flicks and plot and character elements 
with some of the Marvel movies. (An immor- 
tal from the ancient world. Wonder Woman 
combines the fish-out-of-water qualities of 
Thor with the earnestness and idealism of 


Captain America.) No, director Patty Jenkins 
( Monster ) has not subverted the tropes of the 
superhero genre. But the movie still deserves 
recognition as a landmark, simply because 
it's about damn time. 

Gadot carries the movie by combining the 
charisma of a demigod with the personabili- 
ty of Indiana Jones; even when she’s fiercest, 
empathy and humor are never far away. A 
self-contained origin story, Wonder Woman 
follows Diana from her youth on the hidden 
island of Themyscira, where her mom (Con- 


nie Nielsen) and her mentor (Robin Wright) 
argue over whether to train her in the art of 
warfare. While these scenes look like they 
take place inside a sparkly. animated energy- 
drink commercial, the treatment of the all- 
female society’s physical prowess and ethi- 
cal conflicts is serious and respectful — no 
campy jokes here. 

Instead, much of the movie's humor 
turns out to be at the expense of the male- 
dominated mainland. Diana finds herself 
there after joining forces with Steve Trevor 


(Chris Pine), an American army officer car- 
rying information about a deadly new chem- 
ical weapon. Believing the German general 
responsible to be an avatar of the god of war, 
Diana thinks ending him will end the con- 
flict, too. 

As in most superhero origin stories, there 
are lessons to be learned here, revelations to 
be revealed, and CGI bad guys to be punched 
over and over against a green-screened 
background. But there's also a fair bit of fun. 

While the action scenes exhibit the pic- 
torial stop-start style associated with direc- 
tor Zack Snyder (who cowrote the story), 
Wonder Woman has none of the operatic 
humorlessness of his Batman v Superman: 
Dawn of Justice. The film benefits from 
Pine’s excellent comic timing in the scenes 
where he and Gadot trade good-natured 
barbs. While some of the many colorful sup- 
porting characters get short shrift, they’re 
also good company. 

By this time, pundits have already argued 
Wonder Woman to death — is she the right 
kind of hero? Should we have such fantastical 
heroes at all? Maybe that's why I thought of 
the trench scene in Lost City, because it sug- 
gests there's power and solace in a vision of 
something better, however absurd. Back be- 
fore superheroes were big business, that was 
the principle that gave birth to them, too. 

MARGOT HARRISON 
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Calling All Jokers! 



SPEAKING OF COMEDY... 

check out the “Parmelee Post" 
online. It’s a new humor column 
on local news that hasn’t 
happened. 


What if we told you that 
you could share your jokes 
with the world? 

No, we’re not kidding. 
Each week, we’ll publish 
one joke submitted by 
a comic on our arts blog, 
Live Culture. So, what 
are you waiting for? 
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SUBSCRIBE AT: 

sevendaysvt.com/enews 
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Obsessed? 











More movies! 


OFFBEAT FLICK OF THE WEEK 

BY MARGOT HARRISON 


READ THESE EACH WEEK ON THE LIVE CULTURE BLOG AT 

sevendaysvt.com/liveculture. 


500 songs 




THE MUSIC YO'U WV£ STREAMING at 101theone.COm Q 


PLAN YOUR DAYCATION TODAY! 

smuggs.com/sdsu • 1.888.851.3106 


YOUR DAYCATION INCLUDES ... 

8 pools, 4 waterslides, 2 swimming 
reservoirs, FunZone 2.0 Ozone, 
mtn bike skills park & 
trails, 9 hole disc golf 
course, resort 
discounts SMUGGLERS' NOTCH 

& more. v-e-r-m-o-n-t- 




fun stuff 


FRAN KRAUSE 



OBVIOUSLY, Wt MUST COMTIMUE 


EDIE EVERETTE 


I SKEPTICS, of 
I COURSE - -TO MAI 
IAih PLAUS*t£ 

\o£Mi A Bnrrr 


/news is tut 

iVe foUhJlt^ce 
i 7 noh« fi Iters 
\ in mj yqcuuw , 

\cleaner • \ 


MR. BRUNELLE EXPLAINS IT ALL 3 D£EF FEM5 


LIFE'S LITTLE SECRETS. REVEALED! 


men \ Kill a sug, l flak 


YOU 00 REALIZE THAI YOUR PERSUADING TRUMP TO 
LEAVE THE PARIS CLIMATE ACCORO MAKES US THE 

- 

THEN,. WHY? WELL, THE KOCH BROTHERS DIO 

WHY DIO YOU PAY US A HEFTY SUM BUT ..THERE 

00 IT?. WAS ANOTHER REASON, EVEN MORE 

• IMPORTANT 

MORE IMPORTANT HAVE YOU FORGOTTEN OUR 

THAN MONEY.—? SACRED OATH? "IF OSAMA 

1 TVAS FOR It, WE MUST BE 

1 AGAINST ITT \ 

YOU STILL HATE WHY DO YOU THINK WE 

OBAMA THAT MUCH? ELECTED THE ‘ANTL 

/ OBAMA ? y 


KMLIMC KE1P.L&UT10N. 





fun stuff 


JEN SORENSEN 


HARRY BLISS 



IT'S HARD TO BE A TOUGH GUY. 
when you can't breathe 


i'll Punch you 

IN rue FACE! 

► * oaspi uneeie! * 


Fossil fuels 


DIESEL PICKUP 


TRASHING 


RECYCLING 


" AMERICA FIRST' 


PARIS ACCORD 


this is a Battle, and 
FOSSIL FUEL* ADDICTED 
WEAKLINGS ARE 
jv'p Running Ffiom IT 


SIP 


jdk 

1 


“I don’t want to cause harm to myself or others ...just you.” 






CHECK OUT ROB BREZSNY'S EXPANDED WEEKLY AUDIO HOROSCOPES & DAILY TEXT MESSAGE HOROSCOPES: REALASTROLOGY.COM OR 1-877-873-4888 



Sea* Burlington 

Jscover Jazz Festival 

which ends on Sunday, 

June 11. includes more 

t nan 100 free shows 
l at dozens of venues 

1 including the top of a 

parking gar a S e - 


Eva Sollberger’s 


JsruclTiNy 

f 


P?1 VERMONT 1 

h 

...AND LOVIN' IT! 


Watch at sevendaysvt.com 


sponsored by: 

New England 
£7 Federal Credit U 


Online 

Thursday! 



SEVEN DAYS 


KERMtRIS Vermonters 

For relationships, dates and flirts: dating.sevendaysvt.com 


MEW WISHES 


WISHES MEW 



I am retired and enjoying life. Every 
liberal, naturalist, loyal and honest 

character. I eat healthy and value 
and respect all creatures/critters 


ACTIVE, CARING. C( 


and to fix things. lndieGram54, 62, □ 


My glass is half full. I * 






I'm honest, and all my friends 
emphasize that I'm trustworthy. 

who want help and who need to 


would like to take the time to get to 
know each other. Communication 
and honesty are key. Maybe if it is 


STILL WATERS RUN DEEP 

and bemg outside. I also enjoy a 
relaxing cup of tea and bubble bath. I 






winter. I hike a few times a week, and 
to find someone who loves nature. 


CURioUS? 

You read Seven Days, 
these people read 
Seven Days — you 
already have at least 


2,000 local singles with 
profiles Including photos, 
voice messages, habits, 
desires, views and more. 

It's free to place your 
own profile online. 

Don't worry, you'll be 
in good company. 

a See photos of 
this person online. 


would be nice to find someone to 
spend some time with who is also a 

interested in drugs. dc333. 43. CD 
i BETTER WHEN SHARED 
I lived in Beijing. Hong Kong and 
Phoenix before Plattsburgh, N.Y. I'm 

a liberal spirit I love my job and am 


I'm looking for someone kind, matun 
positive, honest. PlbLiouX. 35, CD 


I like memes. Looking for other H 
friends (if you don't know, don’t ask) 
for casual dating or LTR. Looking 
for smart nice guys. Nerd/geek/ 
dork-friendly, jaicubed, 26. CD 


I am a lover of the night sky. wc 


Kayaking on a quiet pond with loons 

the beautiful trails of the Northeast 
Kingdom. So much to do in the great 
outdoors of our lovely state, but far 



have retired to the farm, 
converted to PYO berries and pumpkins 


myself; this is all I have. I had a rotten 
2016: getting divorced, my home burned 

2017 has been good, and I'd like to find 


IVe recently moved to Vermont and I'm 
looking to make this my home, fm a 

potentially sarcastic, thoughtful guy 
who'd love to find that inexplicable, 
magical connection with a kindred spirit 
(ha. wouldn't we all?), or at least have 

this place! Mookie20Hz. 64, CD 


r a date. Age isn't Important 
I am tall and slender. Will graduate 
soon with a BS In IT. lokie7S. 42 CD 




some mandolin and tip a few toddies 


HONEST, DEPENDABLE 


I also enjoy pets. patriotsfan2. 56, CD 


to be outside playing than inside. 
However, I do enjoy theater shows 
occasionally and certainly movies. If 
you understand partnership, maybe 


College-educated executive looking 


interests, and I'm willing to try 
new things. Megabyte. 39. CD 

with a great attitude seeking a similar 


who has experienced a fulfilled and 
diversified life. I love the outdoors and 


Easygoing. Don't let things get to 
me. Life is too short. Drop a note 
to me if you would like to know 
anything about me. skiskil, S3, CD 





in the country, then finding a pull-off 
to hit and throw you in the hood. You 
must be fit; cant be fat! Want the 
best time of your life? Yoho8819. 30 


Realistically, I would like to meet an 




Kind, gentle, SWM, 50, light 
blue eyes, physically fit. 
Looking for a sweet and kind 
SWF age 35 to 50. Let's go for 
a walk and enjoy a cup of hot 
chocolate. #L1002 


Kind, caring, affectionate 48- 
y/o SWM seeking the same in 
a SWF 44 to 52. Nonsmoker. 
DD-free. Never married: no 
kids. Enjoy outdoor activities in 
all seasons. Look for someone 
to share life with. Central 
Vermont. #L1004 


Seeking to date other male 
individuals ages thirties to 
fifties. Interested in art music, 
sports and playing cards, 
especially cribbage. Live in the 


Burlington area: like people who 
are into cultural education as 
a pursuit. Will respond to mail 
from male individuals who write 
back with an interest in perhaps 
meeting up for a friendship 
coffee-shop motif idea. #L1009 


SWM, 65, seeking a relationship 
with a woman who doesn't play 
head games, likes to cuddle 
and watch movies and more. 

I am a nondrinker, but I do 
smoke casually. #L1010 


I am a male intellectual, book- 
reading nerd who is attending 
college for a degree in IT. I 
am looking fora woman with 
similar interests whom I can 
get to know and see where it 
goes. #L1011 


Recently divorced. Love 
the outside. Active. Like 
hikes; kayaking: used to 
sail, still interested. Movies, 
dancing a must— dinners 
out sometimes. Friends are 
important. Love music and 
gardening — I'm a country girl 
with strong ties to my kids who 
live far away. I do have a sense 
of humor and love to laugh. 
New at this and really am old- 
school. Looking for someone 
who shares my interests. I'm 
65 and would like to hearfrom 
someone like-minded. #L1012 


56-y/o female looking for male. 
Active and energetic, educated 
and well traveled. Like to hike, 
bike, ski and play golf. Enjoy the 
arts. Like to eat; cooking, not 
so much. Looking for someone 
with similar interests. Cooking 
a plus. #L1018 


Wicked-cool Generation X 
professional chick who is 
adventurous, independent, 
outgoing, fun. Likes shiny 
things and is a romantic at 
heart looking for a balance 
to my quirkiness. Seeking 
a professional male who is 
generous and classy without 
being pretentious. #L1020 


Woman approaching 
retirement in a suddenly scary 
world. Looking for one more 
crack at true love, a hand to 
hold in the dark, a smile to light 
the way ... You get the drift. 
Faithful, family-oriented, sense 



of humor, but no tolerance for 
BS. Make me laugh. #L1022 


Compassionate, nature-loving 
female, 30, seeking PIC to go to 
yoga and brew kombucha with. 
Vegan or veggie is a huge plus! 
Kind souls only. #L1024 


Thoughtful octogenarian 
woman seeks careful and 
expressive gentleman who is 
intrigued with stars, words, 
arts and politics. Openess to 
exercise, magical spiritual 
practice, and other public and 
private pursuits a plus. #L1025 


SWM, 54y/o. Like camping, 
dancing, dining out music, 
gardening, fishing. Looking for 
honest woman for friendship 
and maybe more. Homeowner, 
retired truck driver. Time to 
enjoy life. #LT028 


Artistic, intellectual SWM seeks 
energetic lady for coffee dates, 
local drives, friendship and 
possible LTR. I'm 65. passionate, 
curious and sensitive. I love 
classical music, literature and 
the cinema. I’m fascinated with 
spiritual/metaphysical topics 
and possess strong affinities 


with the cat kingdom and the 
sea. Incurable romantics are 
encouraged to respond. #L1031 

Me: a good guy who can't 
sum himself up in 40 words. 
SWM, 35. You: a SWF, 26 to 36. 
curious enough to see how 
good I can be. Buy you drinks? 
4LT032 


SWF, 34, looking for a female 
30 to 50. Please, no bisexuals. 
Must love children, large dogs, 
have an interest in camping/ 
nature, enjoy exploring new 

eating dinner at home. Open to 
F2Ms. PS: I can't cook. #L1033 


"I cant even find the 
motivation to quit my gym 
membership". 67-y/o woman 
needs a "perk-up" Vermonter, 
practical, quiet seeking male 
and energy. #L1036 


SWM seeking my black 
girlfriend. I'm honest, loving, 
clean and enjoy cooking. Any 
age, weight. You'll enjoy my 
foot massage. Let me pamper 
and spoil you. I'm not abusive. 
I'm 6’, 170 pounds. Let's meet. 
Photo, phone. #L1042 


HOW TO REPLY TO THESE MESSAGES: ^ ' 

Seal your reply — including your preferred 
contact info — inside an envelope. Write your 
penpal’s box number on the outside of that 
envelope and place it inside another envelope 
with payment. 

MAIL TO: Seven Days Love Letters 

P.0. Box 1164, Burlington, VT 05402 

PAYMENT: $5/response. Include cash or check 
(made out to "Seven Days") in the outer 
envelope. To send unlimited replies for only 
$15/month, call Ashley at 802-865-1020, 
ext. 37 for a membership (credit accepted). 


PUBLISH YOUR MESSAGE ON THIS PAGE! 


Submit your FREE message at 
sevendaysvt.com/loveletters or 

use the handy form at right. — \ / 

We’ll publish as many messages as we 
can in the Love Letters section above. 

Interested readers will send you letters 
in the mail. No internet required! 


G 

O 


4 


Describe yourself and who you're 
looking for in 40 words below: 

(OR, ATTACH A SEPARATE PIECE OF PAPER.) 

AGE + GENDER (OPTIONAL) 

seeking a 

AGE + GENDER (OPTIONAL) 


Required confidential info: 


MAIL TO: SEVEN DAYS LOVE LETTERS ■ PO BOX 1164, BURLINGTON, VT 05402 
OPTIONAL WEB FORM: SEVENDAYSVT.COM/LOVELETTERS 
HELP: 802-865-1020, EXT. 37, LOVELETTERS@SEVENDAYSVT.COM 
THIS FORM IS FOR LOVE LETTERS ONLY. Messages for the Personals, 
Hookups and 1-Spy sections must be submitted online at dating.sevendaysvt.com. 





^ Vermont 
A. Attorneys Title 

Jpk CORPORATION 
>■ presents 


Tuesday, June 20, 6-8 p.m 


:hdrch street Burlington verm ont 


A free workshop for first-time 
home buyers. Talk with experts , ask 
questions and grab a cocktail ! 


Experts include: 

ATTORNEY 


REALTOR 


MORTGAGE 


Mark Antell 

VERMONT FEDERAL 
CREDIT UNION 


Heather Kvasnak 

VERMONT HOUSING 
FINANCE AGENCY 


Andrew Mikell.eso. 

VERMONT ATTORNEYS 
TITLE CORPORATION 


Steve Lipkin 

COLDWELL BANKER 
HICKOK & BOARDMAN 
REALTY 


BURLINGTON! 

FURNITURE 


at sevendaysvt.com/houseparty 

and you'll be entered to win swag from: 


GARDENERS 

VF SUPPLY COMPANY AF 





Your ideal location for recognition of anything else that deserves celebrating! 

\. Views of Lake Champlain and the Adirondack mountains, outstanding service and a beautiful 

neighborhood setting make this a refreshing alternative to more traditional venues. J 


w e d d 


CONFERENCES 
EVENT CENTER 

at CHAMPLAIN COLLEGE 


Contact 


866.872.3603 

eventcenter@champlain.edu 

champlain.edu/eventcenter 




